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Shareholder Letter for Fiscal Year 2010

Ennis, as well as the entire global economy, have weathered a very difficult year. The business
downturn began in the previous year and continued throughout our 2010 fiscal year. Since the year
began at very low revenue levels, we revised our business plans to adapt to the poor market conditions.
We did not see opportunities in the market to maintain the previous year’s sales levels at pricing we felt
delivered an acceptable return. Therefore, we decided to concentrate our efforts on delivering quality
product and services at whatever levels of sales were available with a reasonable return. This strategy
required a considerable effort by all of our operations people throughout the company. While the
manufacturing requirements were different, both the printing and the apparel businesses operated
within this strategy. Our management goals were to provide better than peer group returns in what we
viewed as a difficult business environment. | am pleased to report that we succeeded in those
objectives.

Key Points of Interest for Fiscal Year 2010

e Diluted earnings (loss) increased from ($1.27) per share to $1.36 per share.
e Sales declined in both the Print and Apparel in the 2010 fiscal year.
e Ennis’ gross profit margin improved from 24.6% to 26.1%.
o Print’s margin improved from 26.1% to 27.6%.
o Apparel’s margin improved from 22.6% to 24.4%.
e Cash from operating activities increased from $44,216,000 to $82,567,000.
e The new Agua Prieta apparel facility progressed on schedule.
e Long-term debt decreased from $76,185,000 to $41,817,000.
e Inventories declined from $101,167,000 to $75,137,000.
e Ennis had no major customer collection issues this fiscal year.

Financial Overview for Fiscal Year 2010

Ennis net sales decreased from $584,000,000 for the year ended February 28, 2009 to $517,700,000 for
the year ended February 28, 2010. This was a decrease of $66,300,000 or 11.4%. The Print sales for the
year were $282,300,000, compared to $327,000,000 for the same period last year. The decrease of
$44,700,000 or 13.7% consisted of both the effects of a slow economy and the continued erosion in the
printed forms marketplace from technology shifts. We expect the majority of the decline to rebound
with the macro business improvement in the United States. An organic decline of 2% to 4% will
continue in traditional printed forms which we will attempt to offset as much as possible by gaining
market share and investing in products with better growth curves. Our Apparel sales decreased from
$257,000,000 for the fiscal year ended February 28, 2009 to $235,400,000 for the year ended February
28, 2010. The decrease of $21,600,000 or 8.4% was partially driven by management’s decisions to
reduce inventories, overtime costs which could not be fully recovered in pricing, and reduced exposure
to credit risk with certain customers.



In my opening statement | discussed management’s decision to focus this year on a reasonable return
for the sales that were available. As a result, our margins increased 150 basis points from 24.6% for
fiscal year 2009 to 26.1% for fiscal year 2010. Our Print margins increased from 26.1% to 27.6%, while
our Apparel margins increased from 22.6% to 24.4% for the year ended February 28, 2009 and February
28, 2010, respectively. Our earnings (loss) for the period increased from ($32,800,000) for the year
ended February 28, 2009 to $35,200,000 for the year ended February 28, 2010. This change was
primarily due to a goodwill and trademarks asset impairment charge of $67,900,000 during fiscal year
2009 and improved operating margins realized in fiscal year 2010. Our diluted earnings (loss) per share
increased from ($1.27) per share to $1.36 per share for the year ended February 28, 2009 and February
28, 2010, respectively. For the year ended, February 28, 2010, even with the reduced sales volume we
were able to generate $70,100,000 in EBITDA compared to $71,000,000 for the comparable period last
year.

Selling, general and administrative expenses for fiscal year 2010 decreased approximately $9,500,000,
or 11.0% from $86,200,000, or 14.8% of sales for fiscal year 2009, to $76,700,000 or 14.8% of sales for
fiscal year 2010. As a percentage of sales the expenses remained the same for both years, while on a
dollar basis, these expenses decreased primarily as a result of our continued cost adjustments to the
actual selling levels (variable burden management) and recognition of extraordinary times which
required cost adjustments beyond the normal ups and downs of normal business activity. In some cases
costs which would normally be viewed as fixed, were treated and managed as variable costs. Examples
of such actions would be salaried supervisors converted to direct labor, renegotiated leases, and
consolidation of factory departments.

Print Business Unit Discussion

The Print segment net sales were 54.5% of Ennis’ total sales for the 2010 fiscal year. That is down
slightly from the previous year’s 56.0%. As indicated earlier, our print sales declined by $44,700,000 or
13.7% in the year. The decline in the print sales was primarily due to the economic contraction which
began in 2009, and continued throughout the 2010 fiscal year. In addition to the general economic
downturn, the adoption of technology in the printing marketplace continues to erode many traditional
printed products. This trend is being offset to a small degree by increases in digital printing formats,
which allows some of the technology gains to be realized while still providing customers with an actual
printed document. The weak business demand caused some competitors to react by reducing prices to
preserve market share. This created an environment of declining prices at the same time printing
volume was falling due to less transactional documents being needed for the lower business activity in
the United States. While it is difficult to exactly separate the pricing effects on our revenue from the
volume declines since Ennis is a make-to-order provider, our best estimate is that pricing on our
products fell approximately 2.3% for the fiscal year. Unfortunately, the paper suppliers, with paper
being our largest cost, continue to pass along prices increases despite the business environment, which
makes our cost reduction task more difficult.



Several programs were started or continued in order to address the difficult market conditions.

e Ennis continued to invest in technology as a way to offset raw material increases and provide
new products and services to our customer base. We invested in digital presses which provide
a lower cost on certain order sizes. The digital software upgrades give us the ability to increase
the amount of products which can be received from customers without human intervention.
This improves both the speed to market as well as the accuracy level of the finished product. As
the average run size of documents continues to decrease, the digital presses provide Ennis with
the ability to play in the short run printing market successfully.

e Ennis continues to improve and expand our internal enterprise resource planning (ERP) systems
to facilities which have been acquired over several years. Our main platform is compatible with
all major software platforms. By the end of fiscal year 2012, all of our current facilities will be
fully integrated both financially and operationally on this platform. Our plans are to have about
90% of the plants completely integrated by the end of this fiscal year. This will provide our
customers a high level of real time information on quotes, order status, inventories, and other
aspects of their accounts. Internally, it will enable management to monitor the operational
efficiencies of material, labor, and overhead by comparing the estimates utilized to create the
quotes. We can then scale up to work center, plant and finally the corporate level to provide
quicker reaction to business conditions.

e Ennis has demonstrated an ability to control costs in all types of business conditions. The Print
segment is constantly monitoring its variable expenses relative to the level of incoming business.
We continue to improve this process, which allows us to offer competitive pricing while still
maintaining a reasonable return for our shareholders. We believe these actions are positive for
all of our stakeholders, as a business must remain financially viable and flexible to exist in a
market. The speed at which our internal processes and systems allow us to flex our costs in line
with the dynamic sales levels are a strategic advantage we will continue to improve.

e Clearly the Print segment has to concentrate on improving the revenue line. While we made a
conscious decision in this fiscal year not to chase unprofitable sales, we recognize that strategy
cannot be successfully employed every year. Therefore, we are focused on certain vertical
markets that we believe can improve the top line in printing. We will be devoting a significant
amount of the time of our existing sales efforts to develop these vertical markets for a
meaningful top line impact!

Apparel Business Unit Discussion

The Apparel segment net sales represented 45.5% of Ennis net sales for 2010 fiscal year, compared to
44.0% for the previous year. Our fiscal year 2010 net sales decreased for the Apparel segment by
$21,600,000, or 8.4% over fiscal year 2009. The decrease in our fiscal year 2010 sales were contained to
the first three quarters where we saw sales decline by $33,300,000 or 15.6% As the economy began to
improve with a pickup in retailing, we were able to partially offset the decline with a fourth quarter sales
gain of $11,700,000 or 26.9%. Due to the economic downturn which started in October of 2009 for us
in apparel, our apparel sales were impacted by the sluggish retail landscape. This caused retailers to
become cautious of holding high inventories as they began moving into the important spring season and



correspondingly backing product upstream to the manufacturers. This resulted in intensified pricing
pressures in the marketplace, from both domestic and international competitors during the fourth
quarter of fiscal year 2009 and the first three quarters of fiscal year 2010. While our Apparel segment,
(Alstyle Apparel), made a planned decision to not sell product at unprofitable levels, some competitors
chose to lower prices in an effort to maintain volume. In some cases, our competitor manufacturers
were not financially in a position to hold those increased inventories, and were forced to continue
selling, even at unfavorable prices, due to their need to meet cash flow commitments. We attempted
to offset our sales declines with several strategies and opportunities.

e The Alstyle management made several important changes to the year’s planned capital outlays
to improve the 2010 fiscal year performance. As will be discussed later, Alstyle is making a
major commitment to its market with the investment in a large state-of-the-art manufacturing
and distribution center in Agua Prieta, Mexico. Additionally, a major expenditure is being made
in more efficient equipment. While the new building is under construction, some of that new
equipment was installed in the current facility to reap the efficiency gains in this year. The gains
more than offset any additional moving costs for the equipment, and allowed a head start in
training employees on the new equipment.

e The Alstyle capacity has been strained in the last three years. Management has been forced at
times to outsource various manufacturing processes to meet the commitments of its customers.
In addition, we have found it necessary to operate the production facilities in Anaheim,
California at a constant six days three shifts, and many times a seven day schedule. Obviously,
this rate of production takes a toll on both the employees and the equipment, as little time is
free for preventive maintenance. As falling demand decreased pricing at the retail level, we
decided to undertake a detailed review of the optimum production level for us to deliver top
quality, service, and generate a reasonable return for our shareholders. Management
concluded that excessive overtime and outsourcing were a detriment to our objectives and
made adjustments to the schedules accordingly. The lower level of production required
additional business decisions, such as product mix, inventory levels, and customer priorities
which have proven beneficial to the business as well.

e  While the economic slowdown certainly hurt our apparel revenues during the fiscal year, it did
create some opportunities for us as well. Market prices for some of our raw materials and
supplies showed softness enabling Alstyle to lower our costs of production. Commodities such
as natural gas and chemicals were in reduced demand and the vendor base became receptive to
better pricing. Cotton pricing moved erratically during the fiscal year and has continued to be
unstable into this year. Therefore, the impact on our results were negative some quarters and
positive in others. Some of our facilities are located in leased buildings and the soft real estate
market provided the opportunity to negotiate better rates moving forward. The capital
equipment market for new capacity and more efficient machines was also affected by the weak
economy. Since we were in the process of quoting both upgrades to technology and added
capacity in the new facility, we were quite pleased with many of the contracts we received or
negotiated for the new equipment. Many of these gains will continue to provide cost benefit
many years into the future.



The largest long term impact decision Alstyle made this fiscal year was the ground breaking of its new
apparel facility in Agua Prieta, Mexico. The project is moving forward as planned. We expect the
building to be complete during the first part of our third quarter with equipment trials starting the later
part of our second quarter. The first employees have already been hired. This facility will be vertically
integrated to perform knit, dye, cut, sew and distribution operations all in one building. The facility is
approximately 700,000 square feet as previously announced, and will house a large distribution center
capable of servicing not only the North American market but Central America as well.

There are many positive benefits of this new plant, but two areas stand out. The cost basis of our
products will be lower than the current location in Anaheim, California. While we will continue to have
a significant footprint in the present location, much of our future product will be produced in Agua
Prieta. In addition, the capacity restraints of the present facility will be increased by approximately 50%,
as we should have the ability to produce about 1,000,000 t-shirts a day. The project will be primarily in
the fiscal year 2011, but moving to full production capacity will carry over into fiscal year 2012. Of
course there will be excess costs this year for moving, training, and various startup issues. We believe
we have planned well, but we do not underestimate the challenges ahead of us this year associated with
the start-up of this new facility. We certainly look forward to the successful completion of this
manufacturing facility. The capital expense required for the plant is near expected levels, but our cash
flow to pay the expenses has been a pleasant surprise. In the original project plan, our goal was to not
increase our long term debt beyond $80,000,000. Today our goal has been revised to keep our long
term debt below $50,000,000, absent any other events. This was made possible by our good progress in
receivables and inventory this past year.

Acquisition Activity in Fiscal Year 2010

No acquisitions were completed in either the Print or Apparel segments in 2010. We did investigate
several opportunities, but could not agree on acceptable prices with the sellers.  We felt that the
economic conditions made it difficult for us to conclude a deal. While at first appearances a downturn
would seem an excellent time to buy companies, the reality was that many sellers viewed their
businesses as undervalued. Therefore, sellers elected to push their sell decision into the future betting
on economic recovery and improved multiples. We are continuing our mergers and acquisitions
investigations this year and expect improved results. The Print segment will be most active in this area
as Alstyle’s main focus will be the Agua Prieta launch, but if the right apparel opportunity becomes
available we will pursue it.

Financial Condition and Dividend Policy

Even considering the economic downturn, we continued to deploy strategies during the current fiscal
year to further strengthen our balance sheet. We ended the year with $21.1 million in cash, a current
ratio of 3.34 to 1.0, and a debt-to-equity ratio of .13 to 1.0. During the current fiscal year, through the
management of our inventory and receivable levels, we were able to generate a significant amount of
cash which we used to fund the capital requirements associated with the construction of our new
manufacturing facility located in Agua Prieta, Mexico and pay down our debt by $34.2 million. Our



current debt level allows us to potentially access over $107.4 million in capital, before exercising our $50
million expansion feature. This access to capital, along with our strong balance sheet, puts us in an
excellent position to capitalize on potential acquisitions, etc. should the situation arise. Our dividend
philosophy remains unchanged, and is one of the cornerstones to the value element we feel we deliver
to our shareholders. Our strong balance sheet at February 28, 2010, gives us the assurance of our
continued ability to maintain our current dividend policy.

The Year Ahead

The first quarter started with both improved sales and profits. We believe that an improvement in
economic conditions will continue, but may affect the Print and Apparel segments in different ways.
The Print segment will continue to face headwinds to organic growth unless our acquisitions programs
prove fruitful this year. We will be very active in pursuing the new vertical markets we have identified,
but the results are yet to be seen. Fortunately, we do not expect our profit performance to change
appreciably even if the growth through these programs is not as robust as planned. Our ability to
manage costs will provide the results if necessary.

While we see the demand for our apparel products improving, our ability to respond will be tempered.
The Apparel segment challenges will all revolve around the launching of the Agua Prieta facility. The
wind down of production in Anaheim will also present many challenges. The onetime costs to make this
transition are estimated to be $6.0 to $8.0 million. The startup and training costs at Agua Prieta will be
equally demanding, but the final result will be worth the pain. Our plan is to contain these costs
primarily to 2011 fiscal year through an accelerated ramp up schedule. On the positive side, the
majority of our competition is located in Honduras, Haiti and Asia, and will have difficulty meeting our
speed to market. In addition, Alstyle will have increased capacity, a lower cost structure than today,
continue to be close to the North American market, and be able to keep many of our key employees due
to the location on the United States border.

A second risk factor for Alstyle is the current price and availability of our cotton raw material. The
market for cotton bales has been extremely high by historical standards. While we feel certain we will
be able to maintain our supply, it is less certain how the retail market will deal with the higher prices
necessary to obtain the cotton. Several Asian countries have already or are considering banning raw
cotton for export and holding the domestically produced crops for domestic apparel production. This
has increased the demand for U.S. cotton raising the pricing of cotton bales. A further problem is the
demand for corn used in ethanol production has moved many traditional cotton farmers to plant corn as
opposed to cotton chasing the higher prices of corn. This will be an evolving story all year.

In closing we want to thank our shareholders for their continued support. This will be a year of
transition for Ennis, but it is exciting for us to watch a hundred and one year old company continue to
change in response to its markets!

Keith S. Walters

Chairman, CEO, and President
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PART1
ITEM 1. BUSINESS
Overview

Ennis, Inc. (formerly Ennis Business Forms, Inc.) was organized under the laws of Texas in 1909. Ennis, Inc.
and its subsidiaries (collectively known as the “Company,” “Registrant,” “Ennis,” “we,” “us,” or “our”) print and
manufacture a broad line of business forms and other business products (the “Print Segment”) and also manufacture
a line of activewear (the “Apparel Segment”) for distribution throughout North America. Distribution of business
products and forms throughout the United States and Canada is primarily through independent dealers. This
distributor channel encompasses print distributors, stationers, quick printers, computer software developers, and
advertising agencies, among others. The company’s apparel business was acquired on November 19, 2004. The
Apparel Segment produces and sells activewear, including t-shirts, fleece goods and other wearables. Distribution
of our activewear throughout the United States is primarily through sales representatives. The distributor channel
encompasses activewear wholesalers and screen printers. We offer a selection of high-quality activewear apparel
and hats with a wide variety of styles and colors in sizes ranging from toddler to 6XL. The apparel line features a
wide variety of tees, fleece, shorts and yoga pants, and two headwear brands.

Business Segment Overview

We operate in two business segments, the Print Segment and the Apparel Segment. For additional financial
information concerning segment reporting, please see note 14 of the notes to our consolidated financial statements
beginning on page F-25 included elsewhere herein, which information is incorporated herein by reference.

Print Segment

The Print Segment, which represented approximately 55%, 56%, and 57% of our consolidated net sales for the
fiscal years ended February 28, 2010, February 28, 2009, and February 29, 2008, respectively, is in the business of
manufacturing, designing and selling business forms and other printed business products primarily to distributors
located in the United States. The Print Segment operates 37 manufacturing locations throughout the United States in
16 strategically located domestic states. Approximately 95% of the business products manufactured by the Print
Segment are custom and semi-custom products, constructed in a wide variety of sizes, colors, and quantities on an
individual job basis depending upon the customers’ specifications.

The products sold include snap sets, continuous forms, laser cut sheets, tags, labels, envelopes, integrated
products, jumbo rolls and pressure sensitive products in short, medium and long runs under the following labels:
Ennis®, Royal Business Forms®™, Block Graphics®, Specialized Printed Forms™™, 360° Custom Labels™™,
Enfusion®, Uncompromised Check Solutions®, Witt Printing®™, B&D Litho of Arizona®™, Genforms® and
Calibrated Forms®. The Print Segment also sells the Adams-McClure® brand (which provides Point of Purchase
advertising for large franchise and fast food chains as well as kitting and fulfillment); the Admore® brand (which
provides presentation folders and document folders); Ennis Tag & Label®™ (which provides tags and labels,
promotional products and advertising concept products); Trade Envelopes® and Block Graphics® (which provide
custom and imprinted envelopes) and Northstar® and GFS® (which provide financial and security documents).

The Print Segment sells predominantly through private printers and independent distributors. Northstar and GFS
also sell to a small number of direct customers. Northstar has continued its focus with large banking organizations
on a direct basis (where a distributor is not acceptable or available to the end-user), and has acquired several of the
top 25 banks in the United States as customers, and is actively working on other large banks within the top 25 tier of
banks in the United States. Adams-McClure sales are generally provided through advertising agencies.

The printing industry generally sells its products in two ways. One market direction is to sell predominately to
end users, and is dominated by a few large manufacturers, such as Moore Wallace (a subsidiary of R.R. Donnelly),
Standard Register, and Cenveo. The other market direction, which the Company primarily serves, sells forms and
other business products through a variety of independent distributors and distributor groups. While it is not possible,
because of the lack of adequate statistical information, to determine Ennis’ share of the total business products
market, management believes Ennis is one of the largest producers of business forms in the United States
distributing primarily through independent dealers, and that its business forms offering is more diversified than that
of most companies in the business forms industry.



There are a number of competitors that operate in this segment, ranging in size from single employee-owner
operations to multi-plant organizations, such as Cenveo and their resale brand known as: PrintXcel, Discount Label,
and Printegra. We believe our strategic locations and buying power permit us to compete on a favorable basis within
the distributor market on competitive factors, such as service, quality, and price.

Distribution of business forms and other business products throughout the United States is primarily done
through independent dealers, including business forms distributors, stationers, printers, computer software
developers, and advertising agencies.

Raw materials of the Print Segment principally consist of a wide variety of weights, widths, colors, sizes, and
qualities of paper for business products purchased from a number of major suppliers at prevailing market prices.

Business products usage in the printing industry is generally not seasonal. General economic conditions and
contraction of the traditional business forms industry are the predominant factor in quarterly volume fluctuations.

Apparel Segment

The Apparel Segment represented approximately 45%, 44%, and 43% of our consolidated net sales for the fiscal
years ended February 28, 2010, February 28, 2009, and February 29, 2008, respectively, and operates under the
name of Alstyle Apparel (“Alstyle”). Alstyle markets high quality knit basic activewear (t-shirts, tank tops and
fleece) across all market segments. The products of Alstyle are standardized shirts manufactured in a variety of
sizes and colors. Approximately 97% of Alstyle’s revenues are derived from t-shirt sales, and 92% of those are
domestic sales. Alstyle’s branded product lines are sold under the AAA label, Murina® and Hyland® Headwear
brands.

The Apparel Segment operates six manufacturing facilities, one in California, and five in Mexico. Alstyle is
headquartered in Anaheim, California, where it knits domestic cotton yarn and some polyester fibers into tubular
material. The material is dyed at that facility and then shipped to its plants in Ensenada or Hermosillo, Mexico,
where it is cut and sewn into finished goods. Alstyle also ships their dyed fabric to outsourced manufacturers in El
Salvador and Nicaragua for sewing. After sewing and packaging is completed, the product is shipped to one of
Alstyle’s eight distribution centers located across the United States, Canada, and Mexico.

Alstyle utilizes a customer-focused internal sales team comprised of 26 sales representatives assigned to specific
geographic territories in the United States, Canada, and Mexico. Sales representatives are allocated performance
objectives for their respective territories and are provided financial incentives for achievement of their target
objectives. Sales representatives are responsible for developing business with large accounts and spend
approximately 60% of their time in the field.

Alstyle employs a staff of customer service representatives that handle call-in orders from smaller customers.
Sales personnel sell directly to Alstyle’s customer base, which consists primarily of screen printers, embellishers,
retailers, and mass marketers.

A majority of Alstyle’s sales are branded products, with the remainder customer private label products.
Generally, sales to screen printers and mass marketers are driven by price and the availability of products, which
directly impacts inventory level requirements. Sales in the private label business are characterized by slightly higher
customer loyalty.

Alstyle’s most popular styles are produced based on demand management forecasts to permit quick shipment
and to level production schedules. Alstyle offers same-day shipping and uses third party carriers to ship products to
its customers.

Alstyle’s sales are seasonal, with sales in the first and second fiscal quarters generally being the highest. The
apparel industry is characterized by rapid shifts in fashion, consumer demand and competitive pressures, resulting in
both price and demand volatility. However, the imprinted activewear market to which Alstyle sells is generally
“event” driven. Blank t-shirts can be thought of as “walking billboards” promoting movies, concerts, sports teams,
and “image” brands. Still, the demand for any particular product varies from time to time based largely upon
changes in consumer preferences and general economic conditions affecting the apparel industry.

The apparel industry is comprised of numerous companies who manufacture and sell a wide range of products.
Alstyle is primarily involved in the activewear market and produces t-shirts, and outsources such products as fleece,
hats, shorts, pants and other such activewear apparel from China, Thailand, Pakistan, and other foreign sources to
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sell to its customers through its sales representatives. Alstyle competes with many branded and private label
manufacturers of knit apparel in the United States, Canada, and Mexico, some of which are larger in size and have
greater financial resources than Alstyle. Alstyle competes on the basis of price, quality, service, and delivery.
Alstyle’s strategy is to provide the best value to its customers by delivering a consistent, high-quality product at a
competitive price. Alstyle’s competitive disadvantage is that its brand name, Alstyle Apparel, is not as well known
as the brand names of its largest competitors, such as Gildan Activewear, Delta Apparel, Hanes brands, and Russell.
While it is not possible to calculate precisely, based on public information available, management believes that
Alstyle is one of the top three providers of blank t-shirts in North America.

Raw materials of the Apparel Segment principally consist of cotton and polyester yarn purchased from a number
of major suppliers at prevailing market prices, although we purchase more than 75% of our cotton and yarn from
one supplier.

Patents, Licenses, Franchises and Concessions
We do not have any significant patents, licenses, franchises, or concessions.
Intellectual Property

We market our products under a number of trademarks and tradenames. We have registered trademarks in the
United States for Ennis®, EnnisOnline™, A Alstyle Apparel, AA Alstyle Apparel & Activewear, AAA Alstyle
Apparel & Activewear®, American Diamond, Block Graphics®, Classic by Alstyle Apparel, Diamond Star®,
Enfusion®, Executive by Alstyle, Gaziani®, Gaziani Fashions, Hyland, Hyland® Headwear by Alstyle, Murina®,
Tennessee River®, 360° Custom Labels®™, Admore®, CashManagementSupply.com, Securestar, Northstar®,
MICRLink®, MICR Connection, Ennisstores.com, General Financial Supply®, Calibrated Forms®, Trade
Envelopes®, Witt Printing®™, GenForms®, Royal Business Forms®, Crabar/GBF, Adams McClure®, Advertising
Concepts, ColorWorx®, Uncompromised Check Solutions®, Star Award Ribbon, Canu®™, Platinum Canoe®™, and
Printersmall.com®, and variations of these brands as well as other trademarks. We have similar trademark
registrations internationally. The protection of our trademarks is important to our business. We believe that our
registered and common law trademarks have significant value and these trademarks are instrumental to our ability to
create and sustain demand for our products.

Customers
No single customer accounts for as much as five percent of our consolidated net sales.
Backlog

At February 28, 2010, our backlog of orders was approximately $22,128,000 as compared to approximately
$29,013,000 at February 28, 2009.

Research and Development

While we continuously look for new products to sell through our distribution channel, there have been no
material amounts spent on research and development in the fiscal year ended February 28, 2010.

Environment

We are subject to various federal, state, and local environment laws and regulations concerning, among other
things, wastewater discharges, air emissions and solid waste disposal. Our manufacturing processes do not emit
substantial foreign substances into the environment. We do not believe that our compliance with federal, state, or
local statutes or regulations relating to the protection of the environment has any material effect upon capital
expenditures, earnings or our competitive position. There can be no assurance, however, that future changes in
federal, state, or local regulations, interpretations of existing regulations or the discovery of currently unknown
problems or conditions will not require substantial additional expenditures. Similarly, the extent of our liability, if
any, for past failures to comply with laws, regulations, and permits applicable to our operations cannot be
determined.



Employees

At February 28, 2010, we had approximately 5,492 employees. Approximately 2,886 of the employees are in
Mexico, and approximately 17 employees are in Canada. Of the USA employees, approximately 312 are represented
by three unions, under seven separate contracts expiring at various times. Of the employees in Mexico, two unions
represent substantially all employees with contracts expiring at various times.

Available Information

We make our annual report on Form 10-K, quarterly reports on Form 10-Q, current reports on Form 8-K, and
amendments to reports filed or furnished pursuant to Section 13(a) or 15(d) of the Securities and Exchange Act of
1934 available free of charge under the Investors Relations page on our website, www.ennis.com, as soon as
reasonably practicable after such reports are electronically filed with, or furnished to, the Securities and Exchange
Commission (“SEC”). Information on our website is not included as a part of, or incorporated by reference into, this
report. Our SEC filings are also available through the SEC’s website, www.sec.gov. In addition, the public may read
and copy any materials we file with the SEC at the SEC’s Public Reference Room at 100 F Street NE, Washington,
DC 20549. Information regarding the operation of the Public Reference Room may be obtained by calling the SEC
at 1-800-SEC-0330.

ITEM 1A. RISK FACTORS

You should carefully consider the risks described below, as well as the other information included or
incorporated by reference in this Annual Report on Form 10-K, before making an investment in our common stock.
The risks described below are not the only ones we face in our business. Additional risks and uncertainties not
presently known to us or that we currently believe to be immaterial may also impair our business operations. If any
of the following risks occur, our business, financial condition or operating results could be materially harmed. In
such an event, our common stock could decline in price and you may lose all or part of your investment.

Our results and financial condition are affected by global and local market conditions, and competitors’ pricing
strategies, which can adversely affect our sales, margins, and net income.

Our results of operations are substantially affected not only by global economic conditions, but also by local
market conditions, and competitors’ pricing strategies, which can vary substantially by market. Unfavorable
conditions can depress sales in a given market and may prompt promotional or other actions that adversely affect
our margins, constrain our operating flexibility or result in charges. Certain macroeconomic events, such as the
recent crisis in the financial markets, could have a more wide-ranging and prolonged impact on the general business
environment, which could also adversely affect us. Whether we can manage these risks effectively depends mainly
on the following:

e  Our ability to manage upward pressure on commodity prices and the impact of government actions to
manage national economic conditions such as consumer spending, inflation rates and unemployment
levels, particularly given the current volatility in the global financial markets;

e The impact on our margins of labor costs given our labor-intensive business model, the trend toward
higher wages in both mature and developing markets and the potential impact of union organizing
efforts on day-to-day operations of our manufacturing facilities.

Declining economic conditions could negatively impact our business.

Our operations are affected by local, national and worldwide economic conditions. Markets in the United States
and elsewhere have been experiencing extreme volatility and disruption due in part to the financial stresses affecting
the liquidity of the banking system and the financial markets generally. The consequences of a potential or
prolonged recession may include a lower level of economic activity and uncertainty regarding energy prices and the
capital and commodity markets. A lower level of economic activity might result in a decline in demand for our
products, which may adversely affect our revenues and future growth. Instability in the financial markets, as a result
of recession or otherwise, also may affect our cost of capital and our ability to raise capital.

We have significant amounts of cash that are in excess of federally insured limits. With the current financial
environment and the instability of financial institutions, we cannot be assured that we will not experience losses on
our deposits.



The terms and conditions of our credit facility impose certain restrictions on our operations. We may not be able
to raise additional capital, if needed, for proposed expansion projects.

The terms and conditions of our credit facility impose certain restrictions on our ability to incur additional debt,
make capital expenditures, acquisitions, asset dispositions, as well as other customary covenants, such as minimum
equity level and total funded debt to EBITDA, as defined. Our ability to comply with the covenants may be affected
by events beyond our control, such as distressed and volatile financial markets which could trigger an impairment
charge to our recorded intangible assets. In fiscal year 2009, we were required to write down goodwill and other
intangible assets, and we may have similar charges in the future, which could cause our financial condition and
results of operations to be negatively affected in the future. A breach of any of these covenants could result in a
default under our credit facility. In the event of a default, the bank could elect to declare the outstanding principal
amount of our credit facility, all interest thereon, and all other amounts payable under our credit facility to be
immediately due and payable. As of February 28, 2010, we were in compliance with all terms and conditions of our
credit facility, which matures on August 18, 2012.

We may be required to borrow under our credit facility to provide financing for our new manufacturing facility
in Agua Prieta in the state of Sonora, Mexico. Our ability to access this facility for these funds will depend upon our
future operating performance, which will be affected by prevailing economic, financial and business conditions and
other factors, some of which are beyond our control. In the event that we aren’t able to access the facility for the
funds needed and require additional capital, there can be no assurance that we will be able to raise such capital when
needed or at all.

Declining financial market conditions could adversely impact the funding status of our pension plan.

We maintain a defined-benefit pension plan covering approximately 14% of our employees. Included in our
financial results are pension costs that are measured using actuarial valuations. The actuarial assumptions used may
differ from actual results. In addition, as our pension assets are invested in marketable securities, severe fluctuations
in market values could potentially negatively impact our funding status, recorded pension liability, and future
required minimum contribution levels.

In fiscal year 2009, we were required to write down goodwill and other intangible assets and we may have similar
charges in the future, which could cause our financial condition and results of operations to be negatively
affected in the future.

When we acquire a business, a portion of the purchase price of the acquisition may be allocated to goodwill and
other identifiable intangible assets. The amount of the purchase price which is allocated to goodwill and other
intangible assets is the excess of the purchase price over the net identifiable tangible assets acquired. The annual
impairment test is based on several factors requiring judgment. A decline in market conditions may indicate
potential impairment of goodwill. In fiscal year 2009, we recorded a non-cash impairment charge of $63.2 million
and $4.7 million to goodwill and trademarks, respectively. At February 28, 2010, our goodwill and other intangible
assets were approximately $117.3 million and $78.7 million, respectively, with no impairment charge for fiscal year
2010 required.

Digital technologies will continue to erode the demand for our printed business documents.

The increasing sophistication of software, internet technologies, and digital equipment combined with our
customers’ general preference, as well as governmental influences, for paperless business environments will
continue to reduce the number of printed documents sold. Moreover, the documents that will continue to coexist
with software applications will likely contain less value-added print content.

Many of our custom-printed documents help companies control their internal business processes and facilitate
the flow of information. These applications will increasingly be conducted over the internet or through other
electronic payment systems. The predominant method of our clients’ communication to their customers is by
printed information. As their customers become more accepting of internet communications, our clients may
increasingly opt for the less costly electronic option, which would reduce our revenue. The pace of these trends is
difficult to predict. These factors will tend to reduce the industry-wide demand for printed documents and require us
to gain market share to maintain or increase our current level of print-based revenue.

In response to the gradual obsolescence of our standardized forms business, we continue to develop our
capability to provide custom and full-color products. If new printing capabilities and new product introductions do
not continue to offset the obsolescence of our standardized business forms products, and we aren’t able to increase
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our market share, our sales and profits will be affected. Decreases in sales of our standardized business forms and
products due to obsolescence could also reduce our gross margins. This reduction could in turn adversely impact our
profits, unless we are able to offset the reduction through the introduction of new high margin products and services
or realize cost savings in other areas.

Our distributors face increased competition from various sources, such as office supply superstores. Increased
competition may require us to reduce prices or to offer other incentives in order to enable our distributors to
attract new customers and retain existing customers.

Low price, high value office supply chain stores offer standardized business forms, checks and related products.
Because of their size, these superstores have the buying power to offer many of these products at competitive prices.
These superstores also offer the convenience of “one-stop” shopping for a broad array of office supplies that our
distributors do not offer. In addition, superstores have the financial strength to reduce prices or increase promotional
discounts to expand market share. This could result in us reducing our prices or offering incentives in order to
enable our distributors to attract new customers and retain existing customers.

Technological improvements may reduce our competitive advantage over some of our competitors, which could
reduce our profits.

Improvements in the cost and quality of printing technology are enabling some of our competitors to gain access
to products of complex design and functionality at competitive costs. Increased competition from these competitors
could force us to reduce our prices in order to attract and retain customers, which could reduce our profits.

We could experience labor disputes that could disrupt our business in the future.

As of February 28, 2010, approximately 12% of our domestic employees are represented by labor unions under
collective bargaining agreements, which are subject to periodic renegotiations. Two unions represent all of our
hourly employees in Mexico. While we feel we have a good working relationship with all the unions, there can be
no assurance that any future labor negotiations will prove successful, which may result in a significant increase in
the cost of labor, or may break down and result in the disruption of our business or operations.

We obtain our raw materials from a limited number of suppliers, and any disruption in our relationships with
these suppliers, or any substantial increase in the price of raw materials or material shortages could have a
material adverse effect on us.

Cotton yarn is the primary raw material used in Alstyle’s manufacturing processes. Cotton accounts for
approximately 40% of the manufactured product cost. Alstyle acquires its yarn from three major sources that meet
stringent quality and on-time delivery requirements. The largest supplier provides over 75% of Alstyle’s yarn
requirements and has an entire yarn mill dedicated to Alstyle’s production. To maintain our high standard of color
control associated with our apparel products, we purchase our dyeing chemicals from limited sources. If Alstyle’s
relations with its suppliers are disrupted, Alstyle may not be able to enter into arrangements with substitute suppliers
on terms as favorable as its current terms, and our results of operations could be materially adversely affected.

We also purchase our paper products from a limited number of sources, which meet stringent quality and on-
time delivery standards under long-term contracts. However, fluctuations in the quality of our paper, unexpected
price increases or other factors that relate to our paper products could have a material adverse effect on our operating
results.

Both cotton and paper are commodities that are subject to periodic increases or decreases in price, sometimes
quite significant. There is no effective market to cost-effectively insulate us against unexpected changes in price of
paper, and corporate negotiated purchase contracts provide only limited protection against price increases. We
generally acquire our cotton yarn under short-term purchase contracts with our suppliers. While we generally do not
use derivative instruments, including cotton option contracts, to manage our exposure to movements in cotton
market prices, we believe we are competitive with other companies in the United States apparel industry in
negotiating the price of cotton. When cotton or paper prices are increased, we attempt to recover the higher costs by
raising the prices of our products to our customers. In the price-competitive marketplaces in which we operate, we
may not always be able to pass through any or all of the higher costs. As such, any significant increase in the price
of paper or cotton or shortages in the availability of either, could have a material adverse effect on our results of
operations.



We face intense competition to gain market share, which may lead some competitors to sell substantial amounts
of goods at prices against which we cannot profitably compete.

Demand for Alstyle’s products is dependent on the general demand for shirts and the availability of alternative
sources of supply. Alstyle’s strategy in this market environment is to be a low cost producer and to differentiate
itself by providing quality service and quality products to its customers. Even if this strategy is successful, its results
may be offset by reductions in demand or price declines due to competitors’ pricing strategies. Our Print Segment
also faces the risk of our competition following a strategy of selling their products at or below cost in order to cover
some amount of fixed costs, especially in distressed economic times.

The apparel industry is heavily influenced by general economic cycles.

The apparel industry is cyclical and dependent upon the overall level of discretionary consumer spending, which
changes as regional, domestic and international economic conditions change. These include, but are not limited to,
employment levels, energy costs, interest rates, tax rates, personal debt levels, and uncertainty about the future. Any
deterioration in general economic conditions that creates uncertainty or alters discretionary consumer spending
habits could reduce our sales, increase our costs of goods sold or require us to significantly modify our current
business practices, and consequently negatively impact our results of operations.

Our apparel foreign operations could be subject to unexpected changes in regulatory requirements, tariffs and
other market barriers and political and economic instability in the countries where it operates, which could
negatively impact our operating results.

Alstyle operates cutting and sewing facilities in Mexico and sources certain product manufacturing and
purchases in El Salvador, Nicaragua, Honduras, Pakistan and China. Alstyle’s foreign operations could be subject to
unexpected changes in regulatory requirements, tariffs, and other market barriers and political and economic
instability in the countries where it operates. The impact of any such events that may occur in the future could
subject Alstyle to additional costs or loss of sales, which could adversely affect our operating results. In particular,
Alstyle operates its facilities in Mexico pursuant to the “maquiladora” duty-free program established by the Mexican
and United States governments. This program enables Alstyle to take advantage of generally lower costs in Mexico,
without paying duty on inventory shipped into or out of Mexico. There can be no assurance that the governments of
Mexico and the United States will continue the program currently in place or that Alstyle will continue to be able to
benefit from this program. The loss of these benefits could have an adverse effect on our business.

Our apparel products are subject to foreign competition, which in the past have been faced with significant U.S.
government import restrictions.

Foreign producers of apparel often have significant labor cost advantages. Given the number of these foreign
producers, the substantial elimination of import protections that protect domestic apparel producers could materially
adversely affect Alstyle’s business. The extent of import protection afforded to domestic apparel producers has been,
and is likely to remain, subject to considerable political considerations.

The North American Free Trade Agreement (NAFTA) became effective on January 1, 1994 and has created a
free-trade zone among Canada, Mexico, and the United States. NAFTA contains a rule of origin requirement that
products be produced in one of the three countries in order to benefit from the agreement. NAFTA has phased out all
trade restrictions and tariffs among the three countries on apparel products competitive with those of Alstyle. Alstyle
performs substantially all of its cutting and sewing in five plants located in Mexico in order to take advantage of the
NAFTA benefits. Subsequent repeal or alteration of NAFTA could adversely affect our business.

The Central American Free Trade Agreement (CAFTA) became effective May 28, 2004 and retroactive to
January 1, 2004 for textiles and apparel. It creates a free trade zone similar to NAFTA by and between the United
States and Central American countries (El Salvador, Honduras, Costa Rica, Nicaragua, and Dominican Republic.)
Textiles and apparel are duty-free and quota-free immediately if they meet the agreement’s rule of origin, promoting
new opportunities for U.S. and Central American fiber, yarn, fabric and apparel manufacturing. The agreement gives
duty-free benefits to some apparel made in Central America that contains certain fabrics from NAFTA partners
Mexico and Canada. Alstyle outsourced approximately 6% of its sewing to a contract manufacturer in El Salvador,
and we do not anticipate that alteration or subsequent repeal of CAFTA would have a material effect on our
operations.

The World Trade Organization (WTO), a multilateral trade organization, was formed in January 1995 and is the
successor to the General Agreement on Tariffs and Trade (GATT). This multilateral trade organization has set forth
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mechanisms by which world trade in clothing is being progressively liberalized by phasing-out quotas and reducing
duties over a period of time that began in January of 1995. As it implements the WTO mechanisms, the United
States government is negotiating bilateral trade agreements with developing countries, which are generally exporters
of textile and apparel products, that are members of the WTO to get them to reduce their tariffs on imports of
textiles and apparel in exchange for reductions by the United States in tariffs on imports of textiles and apparel.

In January 2005, United States import quotas were removed on knitted shirts from China. The elimination of
quotas and the reduction of tariffs under the WTO may result in increased imports of certain apparel products into
North America. In May 2005, quotas on three categories of clothing imports, including knitted shirts, from China
were re-imposed. A reduction of import quotas and tariffs could make Alstyle’s products less competitive against
low cost imports from developing countries.

Environmental regulations may impact our future operating results.

We are subject to extensive and changing federal, state and foreign laws and regulations establishing health and
environmental quality standards, and may be subject to liability or penalties for violations of those standards. We are
also subject to laws and regulations governing remediation of contamination at facilities currently or formerly
owned or operated by us or to which we have sent hazardous substances or wastes for treatment, recycling or
disposal. We may be subject to future liabilities or obligations as a result of new or more stringent interpretations of
existing laws and regulations. In addition, we may have liabilities or obligations in the future if we discover any
environmental contamination or liability at any of our facilities, or at facilities we may acquire.

Our construction of a new apparel manufacturing facility in Mexico is subject to multiple approvals and
uncertainties that could affect our ability to complete the project on schedule or at budgeted cost.

The construction of our new apparel manufacturing facility in the town of Agua Prieta in the state of Sonora,
Mexico is expected to be completed during fiscal year 2011. The construction of this new facility will involve
numerous regulatory, environmental, political, and legal uncertainties beyond our control. The cost of the facility
and the equipment required for the facility will require the expenditure of significant amounts of capital that will be
financed through internal cash flows or alternatively through borrowings under our credit facility which are
contingent on us continuing to meet certain financial covenants. Moreover, this facility is being built to capture
anticipated future growth in demand and anticipated savings in production costs. Should such growth or production
savings not materialize, or should the timeline for our transition be delayed, we may be unable to achieve our
expected investment return, which could adversely affect our results of operations and financial condition.

We are exposed to the risk of non-payment by our customers on a significant amount of our sales.

Our extension of credit involves considerable judgment and is based on an evaluation of each customer’s
financial condition and payment history. We monitor our credit risk exposure by periodically obtaining credit
reports and updated financials on our customers. We saw a heightened amount of bankruptcies by our customers,
especially retailers, during the recent economic downturn. While we maintain an allowance for doubtful receivables
for potential credit losses based upon our historical trends and other available information, in times of economic
turmoil, there is heightened risk that our historical indicators may prove to be inaccurate. The inability to collect on
sales to significant customers or a group of customers could have a material adverse effect on our results of
operations.

Our business incurs significant freight and transportation costs.

We incur significant freight costs to transport our goods, especially as it relates to our Apparel Segment where
we transport our product from our domestic textile plant to foreign sewing facilities and then to bring our goods
back into the United States. In addition, we incur transportation expenses to ship our products to our customers.
Significant increases in the costs of freight and transportation could have a material adverse effect on our results of
operations, as there can be no assurance that we could pass these increased costs to our customers.

The price of energy is prone to significant fluctuations and volatility.
Our apparel manufacturing operations require high inputs of energy, and therefore changes in energy prices
directly impact our gross profit margins. We are focusing on manufacturing methods that will reduce the amount of

energy used in the production of our apparel products to mitigate the rising costs of energy. Significant increases in
energy prices could have a material adverse effect on our results of operations, as there can be no assurance that we
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could pass these increased costs to our customers given the competitive environment in which our Apparel segment
operates.

We rely on independent contract production for a portion of our apparel production.

We have historically relied on third party suppliers to provide approximately 10% of our cut and sew apparel
production. Any shortage of supply, production disruptions, shipping delays, regulatory changes, significant price
increases from our suppliers, could adversely affect our apparel operating results.

We depend upon the talents and contributions of a limited number of individuals, many of whom would be
difficult to replace.

The loss or interruption of the services of our Chief Executive Officer, Executive Vice President, Vice President
of Apparel or Chief Financial Officer could have a material adverse effect on our business, financial condition or
results of operations. Although we maintain employment agreements with these individuals, it cannot be assured that
the services of such individuals will continue.

ITEM 1B. UNRESOLVED STAFF COMMENTS
There are no unresolved staff comments.
ITEM 2. PROPERTIES

Our corporate headquarters are located in Midlothian, Texas. We operate manufacturing and distribution
facilities throughout the United States and in Mexico and Canada. See the table below for additional information on
our locations.

All of the Print Segment properties are used for the production, warehousing and shipping of the following:
business forms, flexographic printing, advertising specialties and Post-it" Notes (Wolfe City, Texas); presentation
products (Macomb, Michigan and Anaheim, California); and printed and electronic promotional media (Denver,
Colorado); envelopes (Portland, Oregon; Columbus, Kansas and Tullahoma, Tennessee); financial forms
(Minneapolis/St. Paul, Minnesota; Nevada, lowa and Bridgewater, Virginia) and other business products. The
Apparel Segment properties are used for the manufacturing or distribution of t-shirts and other activewear apparel.

Our plants are being operated at capacity levels to meet forecasted customer demands. Capacity fluctuates with
market demands and depends upon the product mix at any given point in time. Equipment is added as existing
machinery becomes obsolete or not repairable, and as new equipment becomes necessary to meet market demands;
however, at any given time, these additions and replacements are not considered to be material additions to property,
plant and equipment, although such additions or replacements may increase a plant’s efficiency or capacity.

All of the foregoing facilities are considered to be in good condition. We do not anticipate that substantial
expansion, refurbishing, or re-equipping will be required in the near future. We currently have one facility held-for-

sale located in Bellville, Texas.

All of the rented property is held under leases with original terms of one or more years, expiring at various times
through March 2014. No difficulties are presently foreseen in maintaining or renewing such leases as they expire.

The accompanying list contains each of our owned and leased locations:

Approximate Square Footage

Location General Use Owned Leased

Print Segment

Ennis, Texas Three Manufacturing Facilities 325,118 -
Chatham, Virginia Two Manufacturing Facilities 127,956 -
Paso Robles, California Manufacturing 94,120 -
DeWitt, Iowa Two Manufacturing Facilities 95,000 -
Knoxville, Tennessee Manufacturing 48,057 -
Ft, Scott, Kansas Manufacturing 86,660 -
Portland, Oregon Manufacturing - 139,330
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Approximate Square Footage

Location General Use Owned Leased

Wolfe City, Texas Two Manufacturing Facilities 119,259 -
Moultrie, Georgia Manufacturing 25,000 -
Coshocton, Ohio Manufacturing 24,750 -
Macomb, Michigan Manufacturing 56,350 -
Anaheim, California Three Manufacturing Facilities - 63,750
Bellville, Texas Facility Held for Sale 70,196 -
Denver, Colorado Four Manufacturing Facilities 60,000 101,600
Oklahoma City. Oklahoma Sales Office - 460
San Antonio, Texas Manufacturing 47,426 -
Brooklyn Park, Minnesota Manufacturing 94,800 -
Roseville, Minnesota Manufacturing - 42,500
Arden Hills, Minnesota Warehouse - 31,684
Nevada, lowa Manufacturing 232,000 -
Bridgewater, Virginia Manufacturing - 27,000
Columbus, Kansas Manufacturing 201,000 -
Leipsic, Ohio Manufacturing 83,216 -
El Dorado Springs, Missouri Manufacturing 70,894 -
Princeton, Illinois Two Manufacturing Facilities - 74,340

Arlington, Texas Manufacturing 69,935
Mechanicsburg, Pennsylvania Warehouse - 7,500
Rancho Cordova, California Administrative Offices - 108

Tullahoma, Tennessee Manufacturing 24,950
Caledonia, New York Manufacturing 138,730 -
Sun City, California Manufacturing 52,617 -
Phoenix, Arizona Manufacturing and Warehouse 59,000
2,148,034 547,272

Apparel Segment
Anaheim, California Office and Distribution Center - 200,000
Anaheim, California Manufacturing - 304,536
Chicago, Illinois Distribution Center - 120,000
Atlanta, Georgia Distribution Center - 31,958
Carrollton, Texas Distribution Center - 26,136
Bensalem, Pennsylvania Distribution Center - 60,848
Mississauga, Canada Distribution Center - 53,982
Los Angeles, California Distribution Center - 31,600
Ensenada, Mexico Two Manufacturing Facilities 112,622 53,820
Ensenada, Mexico Car Parking - 22,000
Ensenada, Mexico Warehouse - 2,583
Hermosillo, Mexico Three Manufacturing Facilities - 126,263
Hermosillo, Mexico Yard Space - 19,685
Hermosillo, Mexico Vacant - 8,432
Hermosillo, Mexico Storage for Machines - 1,640
112,622 1,063,483
Corporate Offices

Ennis, Texas Administrative Offices 9,300 -
Midlothian, Texas Executive and Administrative Offices 28,000 -
37,300 -
Totals 2,297,956 1,610,755
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ITEM 3. LEGAL PROCEEDINGS

From time to time we are involved in various litigation matters arising in the ordinary course of our business. We
do not believe the disposition of any current matter will have a material adverse effect on our consolidated financial
position or results of operations.

ITEM 4. SUBMISSION OF MATTERS TO A VOTE OF SECURITY HOLDERS
No matters were submitted to a vote of security holders during the fourth quarter of fiscal 2010.
PART I

ITEM 5. MARKET FOR REGISTRANT’S COMMON EQUITY, RELATED STOCKHOLDER MATTERS
AND ISSUER PURCHASES OF EQUITY SECURITIES

Our common stock is traded on the New York Stock Exchange (“NYSE”) under the trading symbol “EBF”. The
following table sets forth the high and low sales prices, the common stock trading volume as reported by the New
York Stock Exchange and dividends per share paid by the Company for the periods indicated:

Common Stock Dividends
Trading Volume per share of
Common Stock Price Range  (number of shares Common
High Low in thousands) Stock
Fiscal Year Ended February 28, 2010
First Quarter $11.17 $6.91 3,844 $0.155
Second Quarter 15.25 10.35 3,966 $0.155
Third Quarter 17.34 13.33 2,766 $0.155
Fourth Quarter 17.39 13.75 2,147 $0.155
Fiscal Year Ended February 28, 2009
First Quarter $19.18 $14.31 5,173 $0.155
Second Quarter 19.92 13.55 4,324 $0.155
Third Quarter 18.16 8.54 5,357 $0.155
Fourth Quarter 13.37 8.01 4,412 $0.155

The last reported sale price of our common stock on NYSE on April 30, 2010 was $18.49. As of that date, there
were approximately 1,083 shareholders of record of our common stock. Cash dividends may be paid or repurchases
of our common stock may be made from time to time, as our Board of Directors deems appropriate, after
considering our growth rate, operating results, financial condition, cash requirements, restrictive lending covenants,
and such other factors as the Board of Directors may deem appropriate.

On October 20, 2008, our Board of Directors authorized the repurchase of up to $5.0 million of our common stock
through a stock repurchase program. Under the board-approved repurchase program, share purchases may be made
from time to time in the open market or through privately negotiated transactions depending on market conditions,
share price, trading volume and other factors, and such purchases, if any, will be made in accordance with applicable
insider trading and other securities laws and regulations. These repurchases may be commenced or suspended at
any time without prior notice. As of February 28, 2010, there were 96,000 shares of our common stock that had
been purchased under the repurchase program at an average price per share of $10.45. For the year ended February
28,2010, we purchased 43,300 shares of our common stock for an average purchase price of $9.33.

See Item 12 — “Security Ownership of Beneficial Owners and Management and Related Stockholder Matters”
section of this Report for information relating to our equity compensation plan.
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Stock Performance Graph

The graph below matches our cumulative 5-year total shareholder return on common stock with the cumulative
total returns of the S & P 500 index and the Russell 2000 index. The graph tracks the performance of a $100
investment in our common stock and in each of the indexes (with the reinvestment of all dividends) from February
28, 2005 to February 28, 2010.

COMPARISON OF 5 YEAR CUMULATIVE TOTAL RETURN*
Among Ennis, Inc., The S&P 500 Index
And The Russell 2000 Index
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*$100 invested on 2/28/05 in stock or index, including reinvestment of dividends.
Fiscal year ending February 28 or February 29.

Copyright© 2010 S&P, a division of The McGraw-Hill Companies Inc. All rights reserved.

2005 2006 2007 2008 2009 2010
Ennis, Inc. 100.00 119.61 161.12 108.39 55.07 108.52
S&P 500 100.00 108.40 121.38 117.01 66.32 101.88
Russell 2000 100.00 116.59 128.10 112.16 64.62 105.95

The stock price performance included in this graph is not necessarily indicative of future stock price
performance.
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ITEM 6. SELECTED FINANCIAL DATA

The following selected financial data has been derived from our audited consolidated financial statements. Our
consolidated financial statements and notes thereto as of February 28, 2010 and February 28, 2009, and for the three
years in the period ended February 28, 2010, and the reports of Grant Thornton LLP are included in Item 15 of this
Report. The selected financial data should be read in conjunction with Item 7 — “Management’s Discussion and
Analysis of Financial Condition and Results of Operations” and the consolidated financial statements and notes
thereto included in Item 15 of this Report.

Fiscal Years Ended
2010 2009 2008 2007 2006
(Dollars and shares in thousands, except per share amounts)

Operating results:

Net sales $ 517,738 $ 584,029 $ 610,610 $ 584,713 $ 559,397
Gross profit margin 135,319 143,476 163,874 156,322 151,961
SG&A expenses 76,738 86,217 88,851 83,121 79,824
Impairment of goodwill and trademarks - 67,851 - - -
Net earnings (loss) 35,206 (32,768) 44,590 41,601 40,537
Earnings (loss) and dividends per share:
Basic $ 137 8§ (127) § 1.74  $ 1.63 § 1.59
Diluted 1.36 (1.27) 1.72 1.62 1.58
Dividends 0.62 0.62 0.62 0.62 0.62

Weighted average shares outstanding:
Basic 25,769 25,724 25,697 25,571 25,453
Diluted 25,797 25,790 25,860 25,759 25,728

Financial Position:

Working capital $ 116,638 $ 138,374 $ 133,993 $ 102,269 $ 94,494
Current assets 166,439 182,254 185,819 151,516 158,455
Total assets 432,699 436,380 513,131 478,228 494,401
Current liabilities 49,801 43,880 51,826 49,247 63,961
Long-term debt 41,817 76,185 90,710 88,971 102,916
Total liabilities 119,439 144,374 164,652 161,825 197,066
Equity 313,260 292,006 348,479 316,403 297,335
Current ratio 334t01.0 4.15t0 1.0 3.59t01.0 3.08to 1.0 2.48t01.0
Long-term debt to equity .13 to 1.0 26t01.0 26 t0 1.0 28 to 1.0 35t0 1.0

ITEM 7. MANAGEMENT’S DISCUSSION AND ANALYSIS OF FINANCIAL CONDITION AND
RESULTS OF OPERATIONS

The Management’s Discussion and Analysis provides material historical and prospective disclosures intended to
enable investors and other users to assess our financial condition and results of operations. Statements that are not
historical are forward-looking and involve risk and uncertainties, including those discussed under the caption “Risk
Factors” in Item 1A starting on page 6 of this Annual Report on Form 10-K and elsewhere in this Report. You
should read this discussion and analysis in conjunction with our Consolidated Financial Statements and the related
notes appearing elsewhere in this Report. While we believe these forward-looking statements are based upon
reasonable assumptions, all such statements involve risks and uncertainties, and as a result, actual results could
differ materially from those projected, anticipated, or implied by these statements.

In view of such uncertainties, investors should not place undue reliance on our forward-looking statements since
such statements may prove to be inaccurate and speak only as of the date when made. We undertake no obligation to
publicly update or revise any forward-looking statements, whether as a result of new information, future events or
otherwise.
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This Management’s Discussion and Analysis includes the following sections:

e  Overview — An overall discussion on our Company, the business challenges and opportunities we
believe are key to our success, and our plans for facing these challenges.

e  Critical Accounting Policies and Estimates — A discussion of the accounting policies that require
our most critical judgments and estimates. This discussion provides insight into the level of
subjectivity, quality, and variability involved in these judgments and estimates. This section also
provides a summary of recently adopted and recently issues accounting pronouncements that have
or may materially affect our business.

e Results of Operations — An analysis of our consolidated results of operations and segment results
for the three years presented in our consolidated financial statements. This analysis discusses
material trends within our business and provides important information necessary for an
understanding of our operating results.

o  Liquidity and Capital Resources - An analysis of our cash flows and a discussion of our financial
condition and contractual obligations. This section provides information necessary to evaluate our
ability to generate cash and to meeting existing and known future cash requirements over both the
short and long term.

References to 2010, 2009 and 2008 refer to the fiscal year ended February 28, 2010, February 29, 2009 and
February 28, 2008, respectively.

Overview

The Company — We are one of the largest providers of business forms to independent distributors in the United
States and are also one of the largest providers of blank t-shirts in North America to the active-wear market. We
operate in two reportable segments — Print and Apparel.

Our Print Business Challenges - In our Print segment, we are engaged in an industry undergoing significant
changes. Technology advances have made electronic distribution of documents, internet hosting, digital printing
and print on demand valid, cost-effective alternatives to traditional custom printed documents and customer
communications. In addition, the downturn in the economy and turmoil in the credit markets in 2009 and 2010 have
created highly competitive conditions in an already over-supplied, price-competitive industry. Thus, we believe we
are facing the following challenges in the Print Segment of our business:

e Transformation of our portfolio of products
e Excess production capacity and price competition within our industry
e Economic uncertainties

The following is a discussion of these business challenges and our strategy for managing their effect on our print
business.

Transformation of our portfolio of products — Traditional business documents are essential in order to conduct
business. However, many are being replaced or devalued with advances in digital technologies, causing steady
declines in demand for a large portion of our current product line. The same digital advances also introduce
potential new opportunities for growth for us, such as print-on-demand services and product offerings that assist
customers in their transition to digital business environments. We currently have many innovative products, such as
our recently introduced healthcare wristbands, secure document solutions, and innovative in-mold label offerings,
which address important business needs, and we feel are positioned for growth. In addition, we will continue to
look for new market opportunities and niches, such as our addition of our envelope offerings, that provide us with an
opportunity for growth and differentiate us from our competition. Transforming our product offerings to continue to
provide innovative, valuable solutions to our customers on a proactive basis will require us to make investments in
new and existing technology and to develop key strategic business relationships.

Excess production capacity and price competition within our industry — Paper mills continue to adjust
production capacity through downtime and closures to attempt to keep in line projected customer demand with the
available supply. Due to the limited number of paper mills, paper prices have been and are expected to remain fairly
volatile. In 2010, we saw our material prices stabilize due to the depressed economic conditions. However, we
would expect paper mills to continue to increase paper prices, especially as the economy strengthens, and have
already seen indications of paper price increases during the first quarter of fiscal 2011.
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Despite a competitive marketplace, we have generally been able to pass through increased paper costs, although it
can often take several quarters to push these through due to the custom nature of our products and/or contractual
relationships with some of our customers. We expect this trend to continue; however, weak economic conditions
may limit our ability to recover all these costs. In addition, poor economic conditions, have also resulted in
increased price competition, due to an already over-supplied market, which continues to put pressure on selling
prices. We attempt to effectively manage and control our product costs to minimize the effects of the foregoing on
our operational results, through the use of forecasting models, production and costing models, etc. However, an
inherent risk in this process is that our assumptions are off, which could have a negative impact on our reported
profit margins.

Economic uncertainties — As a result of the recessionary conditions of 2009 and 2010, the economic climate has
been volatile and challenging. Decreased demand and intense price competition resulted in significant declines in
our revenue during the past fiscal year. Although, we have seen slight improvements in some economic indicators
within our markets, unemployment rates and other leading indicators continue to be strained. A weak job market
may continue to present a challenging environment for substantial revenue growth next fiscal year. As we cannot
predict the pace of the economic recovery, we will be highly focused on customer retention, expanding our growth
targeted products and continuing to develop our new market niches. In addition, we have proven a history of
managing our costs and wouldn’t expect this trend to change in the future.

Our Apparel Business Challenges - In our Apparel segment, our market niche is highly competitive, commodity
driven and is generally dominated by a limited number of players. The downturn in the economy and turmoil in the
credit markets in 2009 and 2010 created an over-supply situation which further increased competitive pressures in
this market. Cotton, which represents 40% of our costs, is a commodity product and subject to volatile fluctuations
in price, due to general market conditions, domestic and international demand, perceived availability, international
actions, etc. As such, our operational costs are subject to significant swings, which we may or may not be passed on
to the marketplace due to competitive or economic conditions, competitors’ pricing strategies, etc. Thus, we believe
we are facing the following challenges in our Apparel Segment business in fiscal 2011:

e Cotton prices
e Completion of our new manufacturing facility
e Economic uncertainties

Cotton prices — Due to shortage of supply and other international factors, domestic cotton prices are at levels not
seen in years, if ever. Whether or not prices will stay at this level for a sustained period of time is unknown.
However, as most manufacturers have already locked in a significant portion of their cotton buys for next year, a
decline in spot cotton prices later this year would only have a marginal impact on overall calendar year 2010
blended costs. We believe we are competitive with other companies in the United States apparel industry in
negotiating the price of cotton and as such we do not feel we are at a competitive disadvantage from a cotton
perspective. However, it is unknown at this time whether the market will allow the manufacturers to pass these
costs through and whether our competitors will in fact attempt to pass through these costs.

Completion of new manufacturing facility — We are building a state-of-the art manufacturing facility in Agua
Prieta, Mexico (the “Project”) and expect construction to be completed during the 2™ quarter of fiscal 2011, with
production to start during the 3™ quarter of fiscal 2011. After the successful implementation of Phase 1 of the
Project, this facility will be able to process 1 million pounds of fabric per week, with the eventual capacity, after
Phase 2 implementation, being between 2.6 million to 3.0 million pounds per week.

During the initial ramp up of this facility, there will be considerable duplicate costs, inefficiencies, moving costs,
etc. that will have a negative impact on the apparel segment’s fiscal year 2011 operating results. Our plan is to
contain these costs to a large extent to fiscal year 2011 through an accelerated ramp up schedule. We would expect
the negative impact of the start-up and ramp up costs of this facility will be approximately $6 million to $8 million.
However, the success of our plan is dependent on meeting key targets and a delayed start-up/wind-down schedule
could add significantly to these costs. Once fully operational, with sell-through levels of 2.6 million pounds to 3.0
million pounds per week, and with anticipated manufacturing efficiency factors being realized, this facility is
expected to generate between $10 million to $15 million in annualized cost savings per year.

Economic uncertainties — As a result of the recessionary conditions of 2009 and 2010, the economic climate has

been volatile and challenging. Decreased demand and intense price competition resulted in significant declines in

our revenue during the past fiscal year. Although we saw a significant increase in our revenues during our fourth

quarter, and would expect such to continue during the first couple quarters of fiscal 2011, continued high
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unemployment rates and continued weakness in the housing sector, along with international crisis could undermine
the fragile state of the current economic recovery. As we cannot predict the pace of the economic recovery, we will
be highly focused on customer retention, expanding our growth targeted markets and managing our costs (both the
start-up and operational costs).

Critical Accounting Policies and Estimates

In preparing our consolidated financial statements, we are required to make estimates and assumptions that affect
the disclosures and reported amounts of assets and liabilities at the date of the consolidated financial statements and
the reported amounts of revenues and expenses during the reporting period. We evaluate our estimates and
judgments on an ongoing basis, including those related to allowance for doubtful receivables, inventory valuations,
property, plant and equipment, intangible assets, pension plan obligations, accrued liabilities and income taxes. We
base our estimates and judgments on historical experience and on various other factors that we believe to be
reasonable under the circumstances. Actual results may differ materially from these estimates under different
assumptions or conditions. We believe the following accounting policies are the most critical due to their affect on
our more significant estimates and judgments used in preparation of our consolidated financial statements.

We maintain a defined-benefit pension plan for employees. Included in our financial results are pension costs
that are measured using actuarial valuations. The actuarial assumptions used may differ from actual results. As our
pension assets are invested in marketable securities, fluctuations in market values could potentially impact our
funding status and associated liability recorded.

Amounts allocated to amortizable intangibles are determined based on valuation analysis for our acquisitions and
are amortized over their expected useful lives. We evaluate these amounts periodically (at least once a year) to
determine whether a triggering event has occurred during the year that would indicate potential impairment.

We exercise judgment in evaluating our long-lived assets for impairment. We assess the impairment of long-
lived assets that include other intangible assets, goodwill, and property, plant, and equipment annually or whenever
events or changes in circumstances indicate that the carrying value may not be recoverable. In performing tests of
impairment, we must make assumptions regarding the estimated future cash flows and other factors to determine the
fair value of the respective assets in assessing the recoverability of our long lived assets. If these estimates or the
related assumptions change, we may be required to record impairment charges for these assets in the future. Actual
results could differ from assumptions made by management. For example, in fiscal year 2009, we recorded a non-
cash impairment charge of $63.2 million and $4.7 million of goodwill and trademarks, respectively. At February
28, 2010, our goodwill and other intangible assets were approximately $117.3 million and $78.7 million,
respectively. No impairment charge was required for the year ended February 28, 2010 based on the results of our
annual impairment test. The carrying value of invested capital for each reporting unit as compared to their fair value
at February 28, 2010 was as follows:

Carrying Value of Fair Value of
Reporting Unit Invested Capital Invested Capital
Apparel $237,675,000 $256,000,000
Print $140,212,000 $252,000,000

We believe our businesses will generate sufficient undiscounted cash flow to more than recover the investments we
have made in property, plant and equipment, as well as the goodwill and other intangibles recorded as a result of our
acquisitions. However, we cannot predict the occurrence of future impairments or specific triggering events nor the
impact such events might have on our reported asset values.

Revenue is generally recognized upon shipment of products. Net sales consist of gross sales invoiced to
customers, less certain related charges, including discounts, returns and other allowances. Returns, discounts and
other allowances have historically been insignificant. In some cases and upon customer request, we print and store
custom print product for customer specified future delivery, generally within twelve months. In this case, risk of loss
from obsolescence passes to the customer, the customer is invoiced under normal credit terms and revenue is
recognized when manufacturing is complete. Approximately $12.4 million, $18.3 million, and $20.2 million of
revenue were recognized under these agreements during fiscal years ended February 28, 2010, February 28, 2009,
and February 29, 2008, respectively.

We maintain an allowance for doubtful receivables to reflect estimated losses resulting from the inability of
customers to make required payments. On an on-going basis, we evaluate the collectability of accounts receivable
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based upon historical collection trends, current economic factors, and the assessment of the collectability of specific
accounts. We evaluate the collectability of specific accounts using a combination of factors, including the age of the
outstanding balances, evaluation of customers’ current and past financial condition and credit scores, recent payment
history, current economic environment, discussions with our project managers, and discussions with the customers
directly.

Our inventories are valued at the lower of cost or market. We regularly review inventory values on hand, using
specific aging categories, and write down inventory deemed obsolete and/or slow-moving based on historical usage
and estimated future usage to its estimated market value. As actual future demand or market conditions may vary
from those projected by management, adjustments to inventory valuations may be required.

As part of the process of preparing our consolidated financial statements, we are required to estimate our income
taxes in each jurisdiction in which we operate. This process involves estimating our actual current tax exposure
together with assessing temporary differences resulting from different treatment of items for tax and accounting
purposes. These differences result in deferred tax assets and liabilities, which are included in our consolidated
balance sheets. We must then assess the likelihood that our deferred tax assets will be recovered from future taxable
income. To the extent we believe that recovery is not likely, we must establish a valuation allowance. To the extent
we establish a valuation allowance we must include an expense within the tax provision in the consolidated
statements of earnings. In the event that actual results differ from these estimates, our provision for income taxes
could be materially impacted.

In addition to the above, we also have to make assessments as to the adequacy of our accrued liabilities, more
specifically our liabilities recorded in connection with our workers compensation and health insurance, as these
plans are self funded. To help us in this evaluation process, we routinely get outside third party assessments of our
potential liabilities under each plan.

In view of such uncertainties, investors should not place undue reliance on our forward-looking statements since
such statements speak only as of the date when made. We undertake no obligation to publicly update or revise any

forward-looking statements, whether as a result of new information, future events or otherwise.

Recent Accounting Pronouncements

In January 2010, the Financial Accounting Standards Board (“FASB”) amended authoritative guidance for
improving disclosures about fair-value measurements. The updated guidance requires new disclosures about
recurring or nonrecurring fair-value measurements including significant transfers into and out of Level 1 and Level
2 fair-value measurements and information on purchases, sales, issuances, and settlements on a gross basis in the
reconciliation of Level 3 fair-value measurements. The guidance also clarified existing fair-value measurement
disclosure guidance about the level of disaggregation, inputs, and valuation techniques. The guidance became
effective for interim and annual reporting periods beginning on or after December 15, 2009, with an exception for
the disclosures of purchases, sales, issuances and settlements on the roll-forward of activity in Level 3 fair-value
measurements. Those disclosures will be effective for fiscal years beginning after December 15, 2010 and for
interim periods within those fiscal years. The Company does not expect that the adoption of this guidance will have
a material impact on the consolidated financial statements.

Results of Operations

The discussion that follows provides information which we believe is relevant to an understanding of our results of
operations and financial condition. The discussion and analysis should be read in conjunction with the
accompanying consolidated financial statements and notes thereto. This analysis is presented in the following
sections:

o Consolidated Summary — this section provides an overview of our consolidated results of operations for
fiscal years 2010, 2009 and 2008.

o Segment Operating Results — this section provides an analysis of our net sales, gross profit margin and
operating income by segment.
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Consolidated Summary

Consolidated Fiscal Years Ended

Statements of Earnings - Data 2010 2009 2008

Net sales $ 517,738 100.0% $ 584,029 100.0% $ 610,610 100.0%
Cost of goods sold 382,419 73.9 440,553 75.4 446,736 73.2
Gross profit margin 135,319 26.1 143,476 24.6 163,874 26.8
Selling, general and administrative 76,738 14.8 86,217 14.8 88,851 14.5
Impairment of goodwill and trademarks - 0.0 67,851 11.6 - 0.0
Gain from disposal of assets (1) 0.0 (514) (0.1) (757) (0.1)
Income (loss) from operations 58,582 11.3 (10,078) (1.7) 75,780 12.4
Other expense, net (2,913) (0.5) (2,981) (0.5) (5,995) (1.0)
Earnings (loss) before income taxes 55,669 10.8 (13,059) 2.2) 69,785 11.4
Provision for income taxes 20,463 4.0 19,709 3.4 25,195 4.1
Net earnings (loss) $ 35,206 6.8% $ (32,768) -5.6%  $ 44,590 7.3%

Net Sales. Our sales during the periods continued to be impacted by the significant economic downturn which
began during the later part of our third quarter of fiscal year 2009. The volatile economic conditions of 2009 and
2010 and the resulting lower demand lead an already competitive market environment to a weaker selling price
environment, as manufacturers tried to maintain their production levels/market share. While we competed based on
price on a selected basis where it was deemed to be of strategic value, we decided to be much more cost-side
focused and bottom-line driven, As a result, our sales declined by $66.3 million, or 11.4% during fiscal year ended
2010 and $26.6 million or 4.4% during fiscal year ended 2009.

Cost of Goods Sold. Due to our cost-side focused approach during fiscal year 2010 and some favorable cotton
pricing during the fourth quarter ended February 28, 2010, we were able to reduce our cost of goods sold by 13.2%
during fiscal year 2010. This resulted in our consolidated gross profit margin (net sales less cost of goods sold)
increasing by 150 basis points, from 24.6% in fiscal 2009 to 26.1% in fiscal 2010. Our apparel margins increased
from 22.6% to 24.4%, while our print margins increased from 26.1% to 27.6%, for fiscal years 2009 and 2010,
respectively.

During the later part of our third quarter of fiscal 2009, the United States economy went into a severe economic
downturn, which impacted both our apparel and print sales. While the Company adjusted its cost structure to be in-
line with its current run-rate, it took a quarter or so to implement these costs reduction strategies and to fully
understand the depths of the economic downturn. This timing impacted the Company’s reported gross profit
margins during this period. In addition, our Apparel Segment experienced significant cost side pressures relating to
material, freight, chemical and utilities during the period, as well as sell side pressures due to retail inventory
reduction strategies and excess inventory levels at manufacturers. As a result, our overall gross profit margin (net
sales less cost of goods sold), as a percentage of sales, decreased from 26.8 % in fiscal year 2008 to 24.6% in fiscal
year 2009. Our apparel margins decreased from 26.4% to 22.6%, while our print margins decreased from 27.2% to
26.1%, for fiscal years 2008 and 2009, respectively.

Selling, general, and administrative expenses. For fiscal year 2010, our selling, general and administrative
expenses decreased approximately $9.5 million, or 11.0% from $86.2 million, or 14.8% of sales for fiscal year 2009
to $76.7 million, or 14.8% of sales for fiscal year 2010. As a percentage of sales these expenses remained the same
for both years, while on a dollar basis, these expenses decreased primarily as a result of our continual cost control
initiatives and the focus of being cost-side driven during these difficult economic times.

For fiscal year 2009, our selling, general and administrative expenses decreased approximately $2.7 million, or
3.0% from $88.9 million, or 14.6% of sales for fiscal year 2008 to $86.2 million, or 14.8% of sales for fiscal year
2009. On a dollar basis, these expenses decreased primarily as a result of our cost reduction initiatives, lower
employment and factoring expenses, offset by higher bad debt expense, associated with the bankruptcy filing of a
large apparel customer and higher health insurance expense. On a percentage basis, these expenses increased only
slightly due to the timing impact of cost control initiative programs implemented.
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Impairment of goodwill and trademarks. After conducting our fiscal year 2009 impairment testing, we
determined $63.2 million of goodwill and $4.7 million trademarks associated with our Apparel Segment was
impaired. The impairment charge was primarily the result of the then current adverse economic conditions and the
resulting impact on the financial market valuation multiples. No impairment was required for the year ended
February 28, 2010 based on the results of our annual impairment test.

Gain from disposal of assets. The gain from disposal of assets of $1,000 for fiscal year ended February 28, 2010
resulted from sale of equipment. The gain from disposal of assets of $514,000 for the fiscal year ended February 28,
2009 resulted from $334,000 gain from sale of vacant facilities and $180,000 gain from sale of equipment.

Income from operations. Our income from operations for fiscal year 2010 increased from an operational loss of
$10.1 million, or -1.7% of sales for fiscal year 2009, to operational earnings of $58.6 million, or 11.3% of sales for
fiscal year 2010. The dollar increase in our operational earnings during fiscal year 2010, related primarily to our
improved consolidated gross profit margin, reduced selling, general and administrative costs, and the lack of a
comparable non-cash impairment charge in 2010 like we incurred in fiscal year 2009.

Our income from operations for fiscal year 2009 decreased from operational earnings of $75.8 million, or 12.4%
of sales for fiscal year 2008, to an operational loss of $10.1 million, or —1.7% of sales for fiscal year 2009. The
dollar decrease in our operational earnings during fiscal year 2009, related primarily to the non-cash impairment
charge of $67.9 million and decrease in our consolidated gross profit margin due to conditions discussed earlier.

Other income and expense. Our interest expense was $2.6 million, $3.4 million and $5.7 million for fiscal years
2010, 2009 and 2008, respectively. Our interest expense decreased in fiscal year 2010 and 2009 due to less
outstanding debt on average as compared to each prior fiscal year and a lower effective borrowing rate during fiscal
years 2010 and 2009.

Provision for income taxes. Our effective tax rates for fiscal years 2010, 2009 and 2008 were 36.8%, -150.9%
and 36.1%, respectively. The Company’s effective income tax rate for fiscal year 2009 was impacted by the non-
deductible goodwill impairment charge of $63.2 million.

Net earnings. Our net earnings increased from a loss of $32.8 million, or -5.6% of sales for fiscal year 2009 to
earnings of $35.2 million, or 6.8% of sales for fiscal year 2010. Basic earnings per share increased from a loss of
$1.27 per share for fiscal year 2009 to earnings of $1.37 per share for fiscal year 2010. Diluted earnings per share
increased from a loss of $1.27 per share for fiscal year 2009 to earnings of $1.36 per share for fiscal year 2010. The
increase in net earnings during the period related primarily to the lack of a non-cash impairment charge as was
incurred in fiscal year 2009.

Our net earnings decreased from $44.6 million, or 7.3% of sales for fiscal year 2008 to a loss of $32.8 million, or
-5.6% of sales for fiscal year 2009. Basic earnings per share decreased from earnings of $1.74 per share for fiscal
year 2008 to a loss of $1.27 per share for fiscal year 2009. Diluted earnings per share decreased from earnings of
$1.72 per share for fiscal year 2008 to a loss of $1.27 per share for fiscal year 2009. The decrease in net earnings
during the period related primarily to our decrease in sales and non-cash impairment charge of $67.9 million, as
previously discussed.

Segment
OperatingResults
Fiscal Years Ended
Net Sales by Segment (in thousands) 2010 2009 2008
Print $ 282,308 $ 327,034 $ 345,042
Apparel 235,430 256,995 265,568
Total $ 517,738 $ 584,029 $ 610,610

Print Segment. The print segment net sales represented 54.5%, 56.0%, and 56.5% of our consolidated net sales
for fiscal years 2010, 2009, and 2008, respectively.

Our print sales declined by $44.7 million, or 13.7% during the fiscal year 2010 and $18.0 million or 5.2% during
fiscal year 2009, when compared to the preceding fiscal year. The decline in our print sales was primarily due to the
severe economic recession which started during the later part of our third quarter of the fiscal year 2009. In
addition to the general impact of the economic recession on our sales, the adoption of digital technologies continues
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to erode revenues from our traditional print. The evolution to digital technology has been transpiring for some time
now, and we would expect this continue into the future. The turbulent economy also led to weaker pricing in an
already competitive industry as our customers sought cost savings to improve their own profitability in the light of
declining sales. Our decline in sales during fiscal year 2009 as compared to fiscal year 2008 was partially offset by
increased sales from our acquisition of B&D, Skyline and Trade which were acquired October 5, 2007 and
September 17, 2007, respectively. The positive impact of these acquired entities on sales was $17.4 million for the
fiscal year ended February 28, 2009.

Apparel Segment. The Apparel Segment net sales represented 45.5 %, 44.0%, and 43.5% of our consolidated net
sales for fiscal years 2010, 2009 and 2008, respectively.

Our fiscal year 2010 net sales for the Apparel Segment decreased by $21.6 million, or 8.4% over fiscal year
2009, which in turn decreased by $8.6 million or 3.2% over fiscal 2008. The decrease in our fiscal year 2010 sales
was generally contained to the first three quarters where we saw our apparel sales decline by $33.3 million, or
15.6%. As the economy started to improve and retailers started to experience some comparable sales growth, we
were able to partially offset this sales decline with a fourth quarter sales gain of $11.7 million, or 26.9%. The decline
in our apparel sales during fiscal year 2009 related primarily to the decline in our fourth quarter apparel sales, where
apparel sales were down $18.3 million, or 29.6%. Due to the economic downturn which started around October or
November of 2009, our apparel sales were impacted by a sluggish retail landscape which contributed to inventory
levels being reduced at the retail level and correspondingly increased at the manufacturers’ level. This resulted in
intensified pricing pressures in the marketplace, from both domestic and international competitors during the fourth
quarter of fiscal year 2009 and fiscal year 2010, which placed additional pressures on top lines and on operational
margins.

Fiscal Years Ended
Gross Profit by Segment (in thousands) 2010 2009 2008
Print $ 77,789 $ 85,295 $ 93,767
Apparel 57,530 58,181 70,107
Total $ 135,319 $ 143,476 $ 163,874

Print Segment. Our print gross profit margin (“margin”), as a percent of sales, was 27.6%, 26.1% and 27.2% for
fiscal years 2010, 2009 and 2008, respectively. In fiscal 2010 we saw our material prices stabilize due to depressed
economic conditions. As such, we were able to fully realize the benefits associated with our costs control initiatives
started during fiscal 2009. While this was a favorable factor during fiscal 2010, going forward we would expect
paper mills to continue to increase prices whenever possible, especially as the economy strengthens, and have
already seen indications of paper price increases during the first quarter of fiscal 2011. The decrease in our 2009
print gross profit margin, as a percentage of sales, related primarily to increased material and freight costs which had
not been fully passed on to our customers because of contractual obligations and/or timing of the increases, product
mix changes, and lower absorption due to our lower volume. While costs increases impacted our margins, we were
able, for the most part, to effectively offset these costs increases during the period through improved operational
efficiencies.

Apparel Segment. Our apparel margin, as a percent of sales, was 24.4%, 22.6% and 26.4%, for fiscal years 2010,
2009 and 2008, respectively. We were able to increase our margin by 180 basis points during fiscal year 2010
through focusing on the cost-side of the equation.

Cost control was a major factor in the improvement of our margin for 2010. Gas prices were more favorable in
2010 as compared to 2009 and, combined with lower chemical and other input costs, helped to partially offset the
reduction in sales for the year. In addition all non-essential overtime was eliminated and a period of 4 day
manufacturing was implemented in our main fabric producing plant in Anaheim for a portion of the year without
impacting our reported margin. We were also able to take advantage, during the fourth quarter, of lower cotton
prices which we had locked in at previously contracted prices earlier in the year when cotton was selling at a much
lower price per pound.

Our margins during fiscal year 2009 were significantly impacted by the severe economic downturn experienced
which started during the later part of our third fiscal quarter, and the resulting impact on inventory levels and
competitors’ pricing strategies. In addition, our margins were negatively impacted by significant raw material price
increases, as well as freight, chemical and energy costs increases during the period. While several price increases
occurred during the first six months of fiscal year 2009, these increases only partially covered the actual costs
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increases incurred during this period. In addition, customer mix changes (i.e., more sales to larger lower pricing
tiered customers), and product mix changes (i.e., shift in sales to lower profit margin items) also impacted the
reported margin during this period. During the second half of the year, due to the severe economic downturn,
retailers significantly reduced their on-hand inventory levels, which in turn resulted in increased inventory at the
manufacturing level. This resulted in increased pricing pressures in the market place, at a time when manufacturers
were still trying to recoup their material/production cost increases experienced during the first six months of the
year. As a result, manufacturers’ top lines were impacted two-fold: 1) by a reduction in units sold, and 2) by a
reduction in selling price, which placed additional strains on manufacturers’ margins during the fourth quarter. In
addition, margins were further impacted during the period by lower manufacturing levels as manufacturers adjusted
their production to demand levels which decreased their manufacturing absorption factors. Our Apparel Segment
wasn’t immune to this, as we saw our margins decline from 24.2% to 19.3% on a comparable 4th quarter basis.

Fiscal Years Ended
Profit by Segment (in thousands) 2010 2009 2008
Print $ 46,047 $ 51,553 $ 56,012
Apparel 24,778 (49,416) 29,367
Total 70,825 2,137 85,379
Less corporate expenses 15,156 15,196 15,594
Earnings (loss) before income taxes $ 55,669 $ (13,059) $ 69,785

Print Segment. As a percent of sales, our Print Segment’s profits were 16.3%, 15.8%, and 16.2% for fiscal
years 2010, 2009 and 2008, respectively. Our Print Segment’s profit for fiscal year 2010 decreased by
approximately $5.5 million, or 10.7%, from $51.6 million for the fiscal year 2009, to $46.0 million for the fiscal
year ended February 28, 2010. The decrease in our Print profit during fiscal year 2010 on a dollar basis as compared
to fiscal year 2009 is related to the decline in our sales, as previously discussed.

Our Print Segment’s profit for fiscal year 2009 decreased by approximately $4.5 million, or 8.0%, from $56.0
million for the fiscal year 2008, to $51.6 million for the fiscal year ended February 28, 2010. The decrease in our
Print profit during fiscal year 2009 on a dollar basis and as a percent of sales as compared to fiscal year 2008 is
related to the decline in our sales and our gross profit margin, as previously discussed.

Apparel Segment. During the fourth quarter of fiscal year 2009 we recorded a non-cash impairment charge of
$63.2 million and $4.7 million to goodwill and trademarks, respectively. Excluding the fiscal year 2009 impairment
charge and certain other unusual charges (bankruptcy of customer ($2.5 million) and higher than normal inventory
reserve charge ($2.0 million) associated with our fleece and junior products), the Apparel Segments profits and
percentage of sales were $24.8 million (10.5%), $23.0 million (8.9%) and $29.4 million (11.1%) for fiscal years
2010, 2009 and 2008, respectively. In addition to the significant improvement in our gross profits margins as noted
earlier, during fiscal year 2010 cost cutting in selling, general, and administrative expenses were achieved following
a review of our advertising and marketing activities. Apparel profit decreased during fiscal year 2009 primarily as a
result of decreased sales and gross profit margins, as previously discussed.

Liquidity and Capital Resources

Fiscal Years Ended
(Dollars in thousands) 2010 2009 Change
Working Capital $ 116,638 $ 138,374 -15.7%
Cash $ 21,063 $ 9,286 126.8%

Working Capital. Our working capital decreased by approximately $21.7 million, or 15.7% from $138.4 million
at February 28, 2009 to $116.6 million at February 28, 2010. The decrease in our working capital during the period
related primarily to the decrease in our inventories on hand. Our current ratio, calculated by dividing our current
assets by our current liabilities decreased from 4.2-to-1.0 at February 28, 2009 to 3.3-to-1.0 at February 28, 2010,
due to the cash generated from the reduction in our inventories being used to pay-down long-term debt. As a result,
our debt-to-equity ratio decreased from .26-to-1.0 at February 28, 2009 to .13-to-1.0 at February 28, 2010.

Fiscal Years Ended
(Dollars in thousands) 2010 2009 Change
Net Cash provided by operating activities $ 82,567 $ 44,216 86.7%
Net Cash used in investing activities $  (20,244) $ (5,350) 278.4%
Net Cash used in financing activities $  (50,488) $  (32,464) 55.5%
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Cash flows from operating activities. Cash flows from operations during fiscal 2010 increased by $38.4 million,
or 86.7% over fiscal year 2009, which had increased by $13.8 million, or 45.2% over fiscal year 2008. During fiscal
year 2010, we provided cash primarily through the reduction of our inventories by $27.1 million, $23.4 million in
the Apparel segment alone, and $6.1 million through the increase in our accounts payable and other associated
accrued expenses. During fiscal year 2009, we collected the build-up in receivables associated with our transition
away from factoring, improved our receivable turnover ratio, and used less operational cash during the period to
build our apparel inventory. As a result we generated approximately $39.5 million in cash from these activities.
This was offset by our lower pre-impairment operational results, an increase in our prepaid expenses relating to an
over-payment of taxes, and reduction in our payables, which impacted our operational cash by $9.6 million, $7.5
million and $10.1 million, respectively.

Cash flows from investing activities. Cash used for our investing activities, which relates primarily to capital
expenditures, increased by $14.9 million, or 278.4% from $5.4 million for fiscal year 2009 to $20.2 million for
fiscal year 2010. The increase in our capital expenditures relates primarily to our new Apparel manufacturing
facility located in Agua Prieta, Mexico. For contractual commitments remaining in connection with the construction
of this facility — see “Contractual Obligations & Off-Balance Sheet Arrangements” section following in this Report.

Cash flows from financing activities. We used $18.0 million more in cash associated with our financing
activities in fiscal year 2010 when compared to the same period last year. We repaid debt in the amount of $34.2
million during the fiscal year ended 2010, as compared to $21.8 million during fiscal year ended 2009. We
borrowed no additional funds in fiscal year 2010 as compared to $5.0 million in fiscal year 2009.

Stock Repurchase — On October 20, 2008, our Board of Directors authorized the repurchase of up to $5 million
of our common stock through a stock repurchase program. Under the board-approved repurchase program, share
purchases may be made from time to time in the open market or through privately negotiated transactions depending
on market conditions, share price, trading volume and other factors, and such purchases, if any will be made in
accordance with applicable insider trading and other securities laws and regulations. These repurchases may be
commenced or suspended at any time or from time to time without prior notice. As of February 28, 2010, there
were 96,000 shares of our common stock that had been purchased under the repurchase program at a cost of $1.0
million and an average price per share of $10.45.

Credit Facility — On August 18, 2009, we entered into a Second Amended and Restated Credit Agreement (the
“Facility”) with a group of lenders led by Bank of America, N.A. (the “Lenders”). The Facility provides us access
to $150.0 million in revolving credit, which we may increase to $200.0 million in certain circumstances, and
matures on August 18, 2012. The Facility bears interest at the London Interbank Offered Rate (“LIBOR”) plus a
spread ranging from 2.0% to 3.5% (currently LIBOR + 2.25% or 2.48% at February 28, 2010), depending on our
total funded debt to EBITDA ratio, as defined. As of February 28, 2010, we had $40.0 million of borrowings under
the revolving credit line and $2.6 million outstanding under standby letters of credit arrangements, leaving us
availability of approximately $107.4 million. The Facility contains financial covenants, restrictions on capital
expenditures, acquisitions, asset dispositions, and additional debt, as well as other customary covenants, such as
total funded debt to EBITDA ratio, as defined. We are in compliance with all these covenants as of February 28,
2010. The Facility is secured by substantially all of our domestic assets as well as all capital securities of each
Domestic Subsidiary and 65% of all capital securities of each direct Foreign Subsidiary.

During fiscal year 2010, we repaid $34.0 million on the revolver and $0.2 million on other debt. It is anticipated
that the available line of credit is sufficient to cover, should it be required, working capital required for the
foreseeable future.

We use derivative financial instruments to manage our exposures to interest rate fluctuations on our floating rate
$150.0 million revolving credit maturing August 18, 2012. We account for our derivatives as cash flow hedges and
record them as either assets or liabilities in the balance sheet, measure those instruments at fair value and recognize
changes in the fair value of derivatives in earnings in the period of change, unless the derivative qualifies as an
effective hedge that offsets certain exposures, at which time the changes in fair value would be recorded in
Accumulated Other Comprehensive Income.

On July 7, 2008, we entered into a three-year Interest Rate Swap Agreement (“Swap”) for a notional amount of
$40.0 million. The Swap effectively fixes the LIBOR rate at 3.79%. The Swap was designated as a cash flow
hedge, and the fair value at February 28, 2010 was $(1.8) million, $(1.2) million net of deferred taxes. The Swap
was reported on the Consolidated Balance Sheet in long-term debt with a related deferred charge recorded as a
component of other comprehensive income.
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Pension — We are required to make contributions to our defined benefit pension plan. These contributions are
required under the minimum funding requirements of the Employee Retirement Income Security Act of 1974
(“ERISA”). We anticipate that we will contribute from $2.0 million to $3.0 million during our next fiscal year. We
made contributions of $3.0 million to our pension plan during each of our last 2 fiscal years. As our pension assets
are invested in marketable securities, fluctuations in market values could potentially impact our funding status,
associated liabilities recorded and future required minimum contributions. At February 28, 2010 we had an
unfunded pension liability recorded on our balance sheet of $7.1 million.

Inventories — We believe our current inventory levels are sufficient to satisfy our customer demands and we
anticipate having adequate sources of raw materials to meet future business requirements. We have long-term
contracts in effect (that govern prices, but do not require minimum volume) with paper and yarn suppliers. Certain
of our rebate programs do, however, require minimum purchase volumes. Management anticipates meeting the
required volumes.

Capital Expenditures — We expect our capital requirements for 2011, exclusive of capital required for possible
acquisitions and the development of our new manufacturing facility, will be between $3.0 million and $5.0 million.
We would expect to fund these expenditures through existing cash flows.

On June 26, 2008, we announced plans to build a new manufacturing facility in the town of Agua Prieta in the
state of Sonora, Mexico. We estimate the total capital expenditures of $45 million to $50 million ($20 million - $25
million for building and $20 million - $25 million for machinery and equipment), with funding to be provided by
internal cash flow and, as required, our existing credit facilities. We incurred expenditures of approximately $17.9
million during the current fiscal year 2010. The facility is expected to be operational in fiscal year 2011.

Contractual Obligations & Off-Balance Sheet Arrangements — There have been no significant changes in our
contractual obligations since February 28, 2010 that have, or are reasonably likely to have, a material impact on our
results of operations or financial condition. We had no off-balance sheet arrangements in place as of February 28,
2010 (in thousands).

Fiscal Years

2015 to
Total 2011 2012 2013 2014 2020
Debt:

Revolving credit facility $ 40,000 $ - 8 - $40,000 $ - 8 -
Interest rate swap 1,817 - 1,817 - - -
Debt and interest rate swap total 41,817 - 1,817 40,000 - -

Other contractual commitments:
Estimated pension benefit payments 36,155 1,575 3,240 3,510 4,460 23,370
Letters of credit 5,296 5,296 - - - -
Operating leases 13,056 7,131 3,519 1,799 582 25
Construction contract - Agua Prieta 21,342 21,342 - - - -
Total other contractual commitments 75,849 35,344 6,759 5,309 5,042 23,395
Total $ 117,666 $35344 § 8,576 $ 45,309 $ 5,042 $ 23,395

Subsequent to February 28, 2010 and through April 30, 2010, we made no additional repayments on our revolving
credit facility. We expect future interest payments of $2.5 million for fiscal year 2011, $1.6 million for fiscal year
2012, and $0.5 million for fiscal year 2013 assuming interest rates and debt levels remain the same throughout the
remaining term of the facility.

ITEM 7A. QUANTITATIVE AND QUALITATIVE DISCLOSURES ABOUT MARKET RISK
Market Risk
Cash
We have significant amounts of cash at financial institutions that are in excess of federally insured limits. With

the current financial environment and the instability of financial institutions, we cannot be assured that we will not
experience losses on our deposits.
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Interest Rates

We are exposed to interest rate risk on short-term and long-term financial instruments carrying variable interest
rates. We may from time to time utilize interest rate swaps to manage overall borrowing costs and reduce exposure
to adverse fluctuations in interest rates. We do not use derivative instruments for trading purposes. Our variable
rate financial instruments, including the outstanding credit facilities, totaled $40.0 million at February 28, 2010. We
entered into a $40.0 million interest rate swap designated as a cash flow hedge related to this debt. The LIBOR rate
on $40.0 million of debt is fixed through this interest rate swap agreement. There would be no impact on our results
of operations of a one-point interest rate change on the outstanding balance of the variable rate financial instruments
as of February 28, 2010.

Foreign Exchange

We have global operations and thus make investments and enter into transactions in various foreign currencies.
The value of our consolidated assets and liabilities located outside the United States (translated at period end
exchange rates) and income and expenses (translated using average rates prevailing during the period), generally
denominated in Pesos and Canadian Dollars, are affected by the translation into our reporting currency (the U.S.
Dollar). Such translation adjustments are reported as a separate component of shareholders’ equity. In future
periods, foreign exchange rate fluctuations could have an increased impact on our reported results of operations.

This market risk discussion contains forward-looking statements. Actual results may differ materially from this
discussion based upon general market conditions and changes in domestic and global financial markets.

ITEM 8. CONSOLIDATED FINANCIAL STATEMENTS AND SUPPLEMENTARY DATA

Our Consolidated Financial Statements and Supplementary Data required by this Item 8 are set forth following
the signature page of this report and are incorporated herein by reference.

ITEM 9. CHANGES IN AND DISAGREEMENTS WITH ACCOUNTANTS ON ACCOUNTING AND
FINANCIAL DISCLOSURE

No matter requires disclosure.
ITEM 9A. CONTROLS AND PROCEDURES

Evaluation of Disclosure Controls and Procedures. An evaluation was carried out under the supervision and
with the participation of our management, including our Chief Executive Officer and our Chief Financial Officer, of
the effectiveness of the design of our “disclosure controls and procedures” (as such term is defined in Rules 13a-
15(e) and 15d-15(e) under the Exchange Act) as of February 28, 2010, pursuant to Exchange Act Rule 13a-15.
Based upon that evaluation, the Chief Executive Officer and the Chief Financial Officer have concluded that our
disclosure controls and procedures as of February 28, 2010 are effective to ensure that information required to be
disclosed by us in the reports filed or submitted by us under the Exchange Act is recorded, processed, summarized,
and reported within the time periods specified in the SEC’s rules and forms and include controls and procedures
designed to ensure that information required to be disclosed by us in such reports is accumulated and communicated
to our management, including our principal executive and financial officers as appropriate to allow timely decisions
regarding required disclosure. Due to the inherent limitations of control systems, not all misstatements may be
detected. Those inherent limitations include the realities that judgments in decision-making can be faulty and that
breakdowns can occur because of simple errors or mistakes. Additionally, controls could be circumvented by the
individual acts of some persons or by collusion of two or more people. Our controls and procedures can only
provide reasonable, not absolute, assurance that the above objectives have been met.

There were no changes in our internal control over financial reporting identified in connection with the
evaluation required by paragraph (d) of Exchange Act Rules 13a-15 or 15d-15 that occurred during our last fiscal
quarter that have materially affected, or are reasonably likely to materially affect, our internal control over financial
reporting.

MANAGEMENT’S REPORT ON INTERNAL CONTROL OVER FINANCIAL REPORTING

The financial statements, financial analysis and all other information in this Annual Report on Form 10-K were
prepared by management, who is responsible for their integrity and objectivity and for establishing and maintaining
adequate internal controls over financial reporting.
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The Company’s internal control over financial reporting is designed to provide reasonable assurance regarding
the reliability of financial reporting and the preparation of financial statements for external purposes in accordance
with accounting principles generally accepted in the United States of America. The Company’s internal control over
financial reporting includes those policies and procedures that:

i.  Pertain to the maintenance of records that, in reasonable detail, accurately and fairly reflect the transactions
and dispositions of assets of the Company;

ii. Provide reasonable assurance that transactions are recorded as necessary to permit preparation of financial
statements in accordance with generally accepted accounting principles, and that receipts and expenditures
of the Company are being made only in accordance with authorizations of management and directors of the
Company; and

iii. Provide reasonable assurance regarding prevention or timely detection of unauthorized acquisition, use, or
dispositions of the Company’s assets that could have a material effect on the financial statements.

There are inherent limitations in the effectiveness of any internal control, including the possibility of human error
and the circumvention or overriding of controls. Accordingly, even effective internal controls can provide only
reasonable assurances with respect to financial statement preparation. Further, because of changes in conditions, the
effectiveness of internal controls may vary over time.

Management assessed the design and effectiveness of the Company’s internal control over financial reporting as
of February 28, 2010. In making this assessment, management used the criteria set forth by the Committee of
Sponsoring Organizations of the Treadway Commission (“COSO”) in Internal Control—Integrated Framework.
Based on management’s assessment using those criteria, we believe that, as of February 28, 2010, the Company’s
internal control over financial reporting is effective.

Grant Thornton, LLP, an independent registered public accounting firm, has audited the consolidated financial
statements of the Company for the fiscal year ended February 28, 2010 and has attested to the effectiveness of the
Company’s internal control over financial reporting as of February 28, 2010. Their report on the effectiveness of
internal control over financial reporting is presented on page F-3 of this Report.

ITEM 9B. OTHER INFORMATION
No matter requires disclosure.
PART III
ITEM 10. DIRECTORS, EXECUTIVE OFFICERS AND CORPORATE GOVERNANCE

Except as set forth below, the information required by Item 10 is incorporated herein by reference to the
definitive Proxy Statement for our 2010 Annual Meeting of Shareholders.

In the wake of well-publicized corporate scandals, the Securities and Exchange Commission and the New York
Stock Exchange have issued multiple new regulations, requiring the implementation of policies and procedures in
the corporate governance area. In complying with new regulations requiring the institution of policies and
procedures, it has been the goal of the Ennis Board of Directors and senior leadership to do so in a way which does
not inhibit or constrain Ennis’ unique culture, and which does not unduly impose a bureaucracy of forms and
checklists. Accordingly, formal, written policies and procedures have been adopted in the simplest possible way,
consistent with legal requirements, including a Code of Ethics applicable to the Company’s principal executive
officer, principal financial officer, and principal accounting officer or controller. The Company’s Corporate
Governance Guidelines, its charters for each of its Audit, Compensation, Nominating and Corporate Governance
Committees and its Code of Ethics covering all Employees are available on the Company’s website,
www.ennis.com, and a copy will be mailed upon request to Ms. Sharlene Reagan at 2441 Presidential Parkway,
Midlothian, TX 76065. If we make any substantive amendments to the Code, or grant any waivers to the Code for
any of our senior officers or directors, we will disclose such amendment or waiver on our website and in a report on
Form 8-K.
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ITEM 11. EXECUTIVE COMPENSATION

The information required by Item 11 is hereby incorporated herein by reference to the definitive Proxy Statement
for our 2010 Annual Meeting of Shareholders.

ITEM 12. SECURITY OWNERSHIP OF CERTAIN BENEFICIAL OWNERS AND MANAGEMENT AND
RELATED STOCKHOLDER MATTERS

The information required by Item 12, as to certain beneficial owners and management, is hereby incorporated by
reference to the definitive Proxy Statement for our 2010 Annual Meeting of Shareholders.

The following table provides information about securities authorized for issuance under the Company’s equity

compensation plan as of February 28, 2010.
Number of

securities
available for
future issuances

Number of under equity
securities to be Weighted compensation
issued upon average plans (excluding
exercise of exercise price securities
outstanding of outstanding reflected in
options options column (a)
Plan Category (a) (b) (c)
Equity compensation plan approved by the security
holders (1) 341,670 $12.09 370,213
Equity compensation plans not approved by security holders - - -
Total 341,670 $12.09 370,213

(1) The 2004 Long-Term Incentive Plan of Ennis, Inc., as amended and restated on May 14, 2008, formerly the
1998 Option and Restricted Stock Plan, amended and restated as of June 17, 2004. Includes 91,470 shares of

restricted stock.

ITEM 13. CERTAIN RELATIONSHIPS AND RELATED TRANSACTIONS, AND DIRECTOR
INDEPENDENCE

The information required by Item 13 is hereby incorporated herein by reference to the definitive Proxy Statement
for our 2010 Annual Meeting of Shareholders.

ITEM 14. PRINCIPAL ACCOUNTANT FEES AND SERVICES

The information required by Item 14 is hereby incorporated herein by reference to the definitive Proxy Statement
for our 2010 Annual Meeting of Shareholders.

PART IV
ITEM 15. EXHIBITS AND FINANCIAL STATEMENT SCHEDULES

(a) Documents filed as a part of the report:
(1) Index to Consolidated Financial Statements of the Company

An “Index to Consolidated Financial Statements” has been filed as a part of this Report beginning on
page F-1 hereof.

(2) All schedules for which provision is made in the applicable accounting regulation of the SEC have been
omitted because of the absence of the conditions under which they would be required or because the
information required is included in the consolidated financial statements of the Registrant or the notes

thereto.
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(3) Exhibits

An “Index to Exhibits” has been filed as a part of this Report beginning on page E-1 and is herein
incorporated by reference.

SIGNATURES

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the Registrant has
duly caused this report to be signed on its behalf by the undersigned, thereunto duly authorized.

ENNIS, INC.
Date: May 10, 2010 BY: /s/ KEITH S. WALTERS

Keith S. Walters, Chairman of the Board,
Chief Executive Officer and President

Date: May 10, 2010 BY: /s/ RICHARD L. TRAVIS, JR.
Richard L. Travis, Jr.
Senior Vice President — Finance and CFO, Secretary
and Principal Financial and Accounting Officer

Pursuant to the requirements of the Securities Exchange Act of 1934, this report has been signed below by the
following persons on behalf of the Registrant and in the capacities and on the dates indicated.

Date: May 10, 2010 BY: /s/ KEITH S. WALTERS
Keith S. Walters, Chairman

Date: May 10, 2010 BY: /s/ MICHAEL D. MAGILL
Michael D. Magill, Director

Date: May 10, 2010 BY: /s/ FRANK D. BRACKEN
Frank D. Bracken, Director

Date: May 10, 2010 BY: /s/ GODFREY M. LONG, JR.
Godfrey M. Long, Jr., Director

Date: May 10, 2010 BY: /s/ THOMAS R. PRICE
Thomas R. Price, Director

Date: May 10, 2010 BY: /s/ KENNETH G. PRITCHETT
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Report of Independent Registered Public Accounting Firm

Board of Directors and Shareholders
Ennis, Inc.

We have audited the accompanying consolidated balance sheets of Ennis, Inc. (a Texas corporation) and subsidiaries
as of February 28, 2010 and February 28, 2009, and the related consolidated statements of earnings, changes in
shareholders’ equity and comprehensive income, and cash flows for each of the three years in the period ended
February 28, 2010. These financial statements are the responsibility of the Company’s management. Our
responsibility is to express an opinion on these financial statements based on our audits.

We conducted our audits in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether the financial statements are free of material misstatement. An audit includes examining, on a test basis,
evidence supporting the amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating the overall
financial statement presentation. We believe that our audits provide a reasonable basis for our opinion.

In our opinion, the financial statements referred to above present fairly, in all material respects, the financial position
of Ennis, Inc. as of February 28, 2010 and February 28, 2009, and the results of its operations and its cash flows for
each of the three years in the period ended February 28, 2010 in conformity with accounting principles generally
accepted in the United States of America.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United
States), Ennis, Inc. and subsidiaries’ internal control over financial reporting as of February 28, 2010, based on
criteria established in Internal Control—Integrated Framework issued by the Committee of Sponsoring
Organizations of the Treadway Commission (COSO) and our report dated May 10, 2010 expressed an unqualified
opinion on the effectiveness of Ennis, Inc.’s internal control over financial reporting.

/s/ Grant Thornton LLP

Dallas, Texas
May 10, 2010
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Report of Independent Registered Public Accounting Firm

Board of Directors and Shareholders
Ennis, Inc.

We have audited Ennis, Inc. (a Texas corporation) and subsidiaries’ internal control over financial reporting as of
February 28, 2010, based on criteria established in Internal Control—Integrated Framework issued by the
Committee of Sponsoring Organizations of the Treadway Commission (COSO). Ennis, Inc.’s management is
responsible for maintaining effective internal control over financial reporting and for its assessment of the
effectiveness of internal control over financial reporting, included in the accompanying Management’s Report on
Internal Control over Financial Reporting. Our responsibility is to express an opinion on Ennis, Inc.’s internal
control over financial reporting based on our audit.

We conducted our audit in accordance with the standards of the Public Company Accounting Oversight Board
(United States). Those standards require that we plan and perform the audit to obtain reasonable assurance about
whether effective internal control over financial reporting was maintained in all material respects. Our audit
included obtaining an understanding of internal control over financial reporting, assessing the risk that a material
weakness exists, testing and evaluating the design and operating effectiveness of internal control based on the
assessed risk, and performing such other procedures as we considered necessary in the circumstances. We believe
that our audit provides a reasonable basis for our opinion.

A company’s internal control over financial reporting is a process designed to provide reasonable assurance
regarding the reliability of financial reporting and the preparation of financial statements for external purposes in
accordance with generally accepted accounting principles. A company’s internal control over financial reporting
includes those policies and procedures that (1) pertain to the maintenance of records that, in reasonable detail,
accurately and fairly reflect the transactions and dispositions of the assets of the company; (2) provide reasonable
assurance that transactions are recorded as necessary to permit preparation of financial statements in accordance
with generally accepted accounting principles, and that receipts and expenditures of the company are being made
only in accordance with authorizations of management and directors of the company; and (3) provide reasonable
assurance regarding prevention or timely detection of unauthorized acquisition, use, or disposition of the company’s
assets that could have a material effect on the financial statements.

Because of its inherent limitations, internal control over financial reporting may not prevent or detect misstatements.
Also, projections of any evaluation of effectiveness to future periods are subject to the risk that controls may become
inadequate because of changes in conditions, or that the degree of compliance with the policies or procedures may
deteriorate.

In our opinion, Ennis, Inc. maintained, in all material respects, effective internal control over financial reporting as
of February 28, 2010, based on criteria established in Internal Control—Integrated Framework issued by COSO.

We also have audited, in accordance with the standards of the Public Company Accounting Oversight Board (United
States), the consolidated balance sheets of Ennis, Inc. and subsidiaries as of February 28, 2010 and 2009 and the
related consolidated statements of earnings, changes in shareholders’ equity and comprehensive income, and cash
flows for each of the three years in the period ended February 28, 2010 and our report dated May 10, 2010
expressed an unqualified opinion on those financial statements.

/s/ Grant Thornton LLP

Dallas, Texas
May 10, 2010



CONSOLIDATED BALANCE SHEETS

ENNIS, INC. AND SUBSIDIARIES

(Dollars in thousands)

Assets

Current assets
Cash

Accounts receivable, net of allowance for doubtful receivables
of $4,446 at February 28, 2010 and $3,561 at February 28, 2009

Prepaid expenses
Prepaid income taxes
Inventories

Deferred income taxes
Assets held for sale

Total current assets

Property, plant and equipment, at cost
Plant, machinery and equipment
Land and buildings
Other

Total property, plant and equipment
Less accumulated depreciation

Net property, plant and equipment

Goodwill

Trademarks and tradenames, net
Customer lists, net

Deferred finance charges, net
Other assets

Total assets

Fiscal Years Ended
2010 2009

21,063 $ 9,286
57,249 57,467
6,867 3,780
- 4,826
75,137 101,167
5,319 5,728
804 -
166,439 182,254
138,419 133,300
55,430 43,150
22,402 22,679
216,251 199,129
150,531 144,457
65,720 54,672
117,341 117,341
58,897 59,030
19,753 22,007
1,079 486
3,470 590
432,699 $ 436,380

See accompanying notes to consolidated financial statements.
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ENNIS, INC. AND SUBSIDIARIES
CONSOLIDATED BALANCE SHEETS
(Dollars in thousands, except for share amounts)

Fiscal Years Ended

2010 2009

Liabilities and Shareholders’ Equity

Current liabilities
Accounts payable $ 27,463 $ 24,723

Accrued expenses

Employee compensation and benefits 14,374 12,919

Taxes other than income 1,539 1,322

Federal and state income taxes payable 705 -

Other 5,720 4,706

Current installments of long-term debt - 210
Total current liabilities 49,801 43,880

Long-term debt, less current installments 41,817 76,185
Liability for pension benefits 7,132 6,988
Deferred income taxes 19,821 16,250
Other liabilities 868 1,071
Total liabilities 119,439 144,374

Commitments and contingencies

Shareholders’ equity
Preferred stock $10 par value,
authorized 1,000,000 shares; none issued - -
Common stock $2.50 par value, authorized 40,000,000 shares;

issued 30,053,443 shares in 2010 and 2009 75,134 75,134
Additional paid in capital 121,978 122,448
Retained earnings 206,062 186,857
Accumulated other comprehensive income (loss):

Foreign currency translation, net of taxes 267 (1,016)

Unrealized loss on derivative instruments, net of taxes (1,154) (1,387)

Minimum pension liability, net of taxes (12,376) (12,107)

(13,263) (14,510)
389,911 369,929
Treasury stock
Cost 0f 4,292,080 shares in 2010 and 4,336,557 shares in 2009 (76,651) (77,923)
Total shareholders’ equity 313,260 292,006
Total liabilities and shareholders' equity $ 432,699 $ 436,380

See accompanying notes to consolidated financial statements.
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ENNIS, INC. AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF EARNINGS
(Dollars in thousands, except share and per share amounts)

Net sales
Cost of goods sold
Gross profit margin

Selling, general and administrative
Impairment of goodwill
Impairment of trademarks
Gain from disposal of assets
Income (loss) from operations
Other income (expense)

Interest expense

Other, net
Earnings (loss) before income taxes

Provision for income taxes

Net earnings (loss)

Weighted average common shares outstanding

Basic
Diluted

Per share amounts
Net earnings (loss) - basic

Net earnings (loss) - diluted
Cash dividends per share

Fiscal Years Ended
2010 2009 2008
$ 517,738 $ 584,029 $ 610,610
382,419 440,553 446,736
135,319 143,476 163,874
76,738 86,217 88,851
- 63,151 -
- 4,700 -
(1) (514) (757)
58,582 (10,078) 75,780
(2,627) (3,363) (5,678)
(286) 382 (317)
(2,913) (2,981) (5,995)
55,669 (13,059) 69,785
20,463 19,709 25,195
$ 35,206 $ (32,768) $ 44,590
25,768,632 25,724,150 25,696,745
25,796,553 25,790,166 25,860,358
$ 1.37 $ (1.27) $ 1.74
$ 1.36 $ (1.27) $ 1.72
$ 0.62 $ 0.62 $ 0.62

See accompanying notes to consolidated financial statements.
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ENNIS, INC. AND SUBSIDIARIES

CONSOLIDATED STATEMENTS OF CHANGES IN SHAREHOLDERS’ EQUITY AND
COMPREHENSIVE INCOME FOR THE FISCAL YEARS ENDED 2008, 2009, AND 2010

(Dollars in thousands, except share and per share amounts)

Accumulated
Additional Other
Common Stock Paid-in Retained Comprehensive Treasury Stock
Shares Amount Capital Earnings Income (Loss) Shares Amount Total
Balance March 1, 2007 30,053,443 75,134 122,305 207,190 (7,371) (4,475,962) (80,855) 316,403
Net earnings - - - 44,590 - - - 44,590
Foreign currency translation,
net of deferred tax of $526 - - - - 904 - - 904
Adjustment to pension
net of deferred tax of $584 - - - - 946 - - 946
Comprehensive income 46,440
Cumulative impact of a change in
accounting for income tax
uncertainties pursuant to ASC 740 - - - (240) - - - (240)
Dividends declared
($.62 per share) - - - (15,916) - - - (15,916)
Excess tax benefit of stock
option exercises and restricted
stock grants - - 385 - - - - 385
Stock based compensation - - 734 - - - - 734
Exercise of stock options
and restricted stock grants - - (858) - - 84,769 1,531 673
Balance February 29, 2008 30,053,443 75,134 122,566 235,624 (5,521) (4,391,193) (79,324) 348,479
Net earnings (loss) - - - (32,768) - - - (32,768)
Foreign currency translation,
net of deferred tax of $1,142 - - - - (1,945) - - (1,945)
Unrealized loss on
derivative instruments, net
of deferred tax of $797 - - - - (1,387) - - (1,387)
Adjustment to pension
net of deferred tax of $3,252 - - - - (5,657) - - (5,657)
Comprehensive loss (41,757)
Dividends declared
($.62 per share) - - - (15,999) - - -- (15,999)
Excess tax benefit of stock
option exercises and restricted
stock grants - - 249 - - - -- 249
Stock based compensation - - 993 - - - - 993
Exercise of stock options
and restricted stock grants - - (1,360) - - 107,336 2,000 640
Stock repurchases - - - - - (52,700) (599) (599)
Balance February 28, 2009 30,053,443 $ 75134 § 122448 $ 186,857 § (14,510) (4.336,557) $ (77,923) $ 292,006
Net earnings - - - 35,206 - - - 35,206
Foreign currency translation,
net of deferred tax of $754 - - - - 1,283 - - 1,283
Unrealized gain on
derivative instruments, net
of deferred tax benefit of $137 - - - - 233 - - 233
Adjustment to pension
net of deferred tax of $158 - - - - (269) - - (269)
Comprehensive income 36,453
Dividends declared
($0.62 per share) - - - (16,001) - - - (16,001)
Excess tax benefit of stock
option exercises and restricted
stock grants - - 101 - - - - 101
Stock based compensation - - 1,079 - - - - 1,079
Exercise of stock options
and restricted stock grants - - (1,650) - - 93,034 1,758 108
Stock repurchases - - - - - (48,557) (486) (486)
Balance February 28,2010 30,053,443 $ 75134 § 121,978 $ 206,062 § (13,263) (4,292,080) $ (76,651) $ 313,260

See accompanying notes to consolidated financial statements.
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ENNIS, INC. AND SUBSIDIARIES
CONSOLIDATED STATEMENTS OF CASH FLOWS
(Dollars in thousands)

Cash flows from operating activities:
Net earnings (loss)

Adjustments to reconcile net earnings (loss) to net cash

provided by operating activities:
Depreciation
Amortization of deferred finance charges
Amortization of tradenames and customer lists
Impairment of goodwill and trademarks
Gain from disposal of assets
Bad debt expense
Stock based compensation
Excess tax benefit of stock based compensation
Deferred income taxes

Changes in operating assets and liabilities, net of the

effects of acquisitions:
Accounts receivable
Prepaid expenses
Inventories
Other current assets
Other assets
Accounts payable and accrued expenses
Other liabilities

Prepaid pension asset/liability for pension benefits

Net cash provided by operating activities

Cash flows from investing activities:
Capital expenditures
Purchase of businesses, net of cash acquired
Proceeds from disposal of plant and property
Net cash used in investing activities

Cash flows from financing activities:
Borrowings on debt
Repayment of debt
Dividends
Purchase of treasury stock
Proceeds from exercise of stock options
Excess tax benefit of stock based compensation
Net cash used in financing activities

Effect of exchange rate changes on cash

Net change in cash
Cash at beginning of period

Cash at end of period

Fiscal Years Ended
2010 2009 2008
$ 35,206 $ (32,768) $ 44,590
8,976 9,993 12,217
438 448 448
2,403 2,419 2,062
- 67,851 -
) (514) (757)
2,182 3,609 1,970
1,079 993 734
(101) (249) (385)
2,705 (4,265) 682
(1,614) 10,580 (22,854)
1,867 (5,313) 2,239
27,096 (4,154) (10,148)
409 2,058 -
(3,927) 4) 16
6,177 (7,789) 2,348
(203) (270) (701)
(125) 1,591 (2,017)
82,567 44216 30,444
(20,280) (6,399) (4,294)
- - (14,638)
36 1,049 1,647
(20,244) (5,350) (17,285)
- 5,000 18,000
(34,210) (21,755) (16,658)
(16,001) (15,999) (15,916)
(486) (599) -
108 640 673
101 249 385
(50,488) (32,464) (13,516)
(58) (509) 168
11,777 5,893 (189)
9,286 3,393 3,582
$ 21,063 $ 9,286 $ 3,393

See accompanying notes to consolidated financial statements.
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ENNIS, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(1) Significant Accounting Policies and General Matters

Nature of Operations. Ennis, Inc. and its wholly owned subsidiaries (the Company) are principally engaged in the
production of and sale of business forms, other business products and apparel to customers primarily located in the
United States.

Basis of Consolidation. The consolidated financial statements include the accounts of the Company and its wholly
owned subsidiaries. All significant intercompany accounts and transactions have been eliminated. The Company’s
fiscal years ended on the following days: February 28, 2010, February 28, 2009 and February 29, 2008 (fiscal years
ended 2010, 2009, and 2008, respectively).

Accounts Receivable. Trade receivables are uncollateralized customer obligations due under normal trade terms
requiring payment generally within 30 days from the invoice date. The Company’s allowance for doubtful
receivables reserve is based on an analysis that estimates the amount of its total customer receivable balance that is
not collectible. This analysis includes assessing a default probability to customers’ receivable balances, which is
influenced by several factors including (i) current market conditions, (ii) periodic review of customer credit
worthiness, and (iii) review of customer receivable aging and payment trends.

Inventories. With the exception of approximately one third of the raw materials of its print segment inventories,
which are valued at the lower of last-in, first-out (LIFO) cost or market, the Company values its inventories at the
lower of first in, first out (FIFO) cost or market. At fiscal years ended 2010 and 2009, approximately 6.15% and
5.16% of inventories, respectively, are valued at LIFO with the remainder of inventories valued at FIFO. The
Company regularly reviews inventories on hand, using specific aging categories, and writes down the carrying value
of its inventories for excess and potentially obsolete inventories based on historical usage and estimated future
usage. In assessing the ultimate realization of its inventories, the Company is required to make judgments as to
future demand requirements. As actual future demand or market conditions may vary from those projected by the
Company, adjustments to inventories may be required. The Company provides reserves for excess and obsolete
inventory when necessary based upon analysis of quantities on hand, recent sales volumes and reference to market
prices. Reserve for excess and obsolete inventory at fiscal years ended 2010 and 2009 were $2.0 million and $3.5
million, respectively.

Property, Plant and Equipment. Depreciation of property, plant and equipment is calculated using the straight-line
method over a period considered adequate to amortize the total cost over the useful lives of the assets, which range
from 3 to 11 years for plant, machinery and equipment and 10 to 40 years for buildings and improvements.
Leasehold improvements are amortized over the shorter of the lease term or the estimated useful life of the
improvements. Repairs and maintenance are expensed as incurred. Renewals and betterments are capitalized and
depreciated over the remaining life of the specific property unit. The Company capitalizes all leases that are in
substance acquisitions of property. As of February 28, 2010, the Company had land, building and equipment of
approximately $0.8 million classified as assets held for sale on the consolidated balance sheet. This balance is
comprised of land and building with a net book value of $0.7 million and equipment with a net book value of $0.1
million.

Goodwill and Other Intangible Assets. Goodwill is the excess of the purchase price paid over the value of net
assets of businesses acquired and is not amortized. Intangible assets with determinable lives are amortized on a
straight-line basis over their estimated useful lives. Intangible assets with indefinite lives are not amortized.
Goodwill and indefinite-lived intangibles are evaluated for impairment on an annual basis, or more frequently if
impairment indicators arise, using a fair-value-based test that compares the fair value of the related business unit to
its carrying value. Refer to Note 4 for further discussion of the Company’s fiscal year 2009 goodwill and trademark
impairment.

Long-Lived Assets. Long-lived assets are reviewed for impairment whenever events or changes in circumstances
indicate that the carrying amount of an asset may not be recoverable. Recoverability of assets to be held and used is
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ENNIS, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(1) Significant Accounting Policies and General Matters-continued

measured by a comparison of the carrying amount of an asset to future undiscounted net cash flows expected to be
generated by the asset. If such assets are considered to be impaired, the impairment to be recognized is based upon
future discounted net cash flows.

Fair Value of Financial Instruments. The carrying amounts of cash, accounts receivables, accounts payable and
long-term debt approximate fair value because of the short maturity and/or variable rates associated with these
instruments. Derivative financial instruments are recorded at fair value. Refer to Note 7 for additional discussion of
fair value measurements.

Treasury Stock. The Company accounts for repurchases of common stock using the cost method with common
stock in treasury classified in the Consolidated Balance Sheets as a reduction of shareholders’ equity.

Deferred Finance Charges. The Company accounts for deferred finance charges in connection with its revolving
and term credit facility. The costs associated with the debt are amortized as a reduction to interest expense over the
term of the facility. If the facility is extinguished before the end of the term, the remaining balance of the deferred
finance charges will be amortized fully in such year.

Revenue Recognition. Revenue is generally recognized upon shipment of products. Net sales represent gross sales
invoiced to customers, less certain related charges, including sales tax, discounts, returns and other allowances.
Returns, discounts and other allowances have historically been insignificant. In some cases and upon customer
request, the Company prints and stores custom print product for customer specified future delivery, generally within
twelve months. In this case, risk of loss passes to the customer, the customer is invoiced under normal credit terms,
and revenue is recognized when manufacturing is complete. Approximately $12,376,000, $18,294,000, and
$20,250,000 of revenue was recognized under these arrangements during fiscal years 2010, 2009, and 2008
respectively.

Advertising Expenses. The Company expenses advertising costs as incurred. Catalog and brochure preparation and
printing costs, which are considered direct response advertising, are amortized to expense over the life of the
catalog, which typically ranges from three to twelve months. Advertising expense was approximately $1,600,000,
$1,676,000 and $2,014,000, during the fiscal years ended 2010, 2009 and 2008, respectively and is included in
selling, general and administrative expenses in the Consolidated Statements of Earnings. Included in advertising
expense is amortization related to direct response advertising of $817,000, $693,000 and $876,000 for the fiscal
years ended 2010, 2009 and 2008, respectively. Unamortized direct advertising costs included in prepaid expenses
at fiscal years ended 2010, 2009 and 2008 were $104,000, $409,000 and $231,000, respectively.

Income Taxes. Deferred tax assets and liabilities are recognized for the estimated future tax consequences
attributable to differences between the financial statement carrying amounts of existing assets and liabilities and
their respective tax bases and operating loss and tax credit carry forwards. Deferred tax assets and liabilities are
measured using enacted tax rates expected to apply to taxable income in the years in which those temporary
differences are expected to be recovered or settled. The effect on deferred tax assets and liabilities of a change in tax
rates is recognized in income in the period that includes the enactment date.

Earnings (Loss) Per Share. Basic earnings per share is computed by dividing net earnings by the weighted average
number of common shares outstanding during the period. Diluted earnings per share is computed by dividing net
earnings by the weighted average number of common shares outstanding plus the number of additional shares that
would have been outstanding if potentially dilutive securities had been issued, calculated using the treasury stock
method. For fiscal years 2010 and 2009, 98,950 and 90,200 of options, respectively, were not included in the
diluted earnings (loss) per share computation because their effect was anti-dilutive. In 2008 all options and
restricted stock grants were dilutive.

Accumulated Other Comprehensive Income (Loss). Other comprehensive income (loss) is defined as the change

in equity resulting from transactions from non-owner sources. Other comprehensive income (loss) consisted of the
following: adjustments resulting from the foreign currency translation of the Company’s Mexican and Canadian
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ENNIS, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(1) Significant Accounting Policies and General Matters-continued

operations, changes in the fair value of interest rate swap and changes in the funded status of the Company’s pension
plan.

Derivative Instruments and Hedging Activities. The Company uses derivative financial instruments to manage its
exposures to interest rate fluctuations on its floating debt agreements when the Company deems it prudent to do so.
In March 2008, the FASB issued authoritative guidance which requires entities to provide enhanced disclosures
about derivative instruments and hedging activities. This guidance requires that an entity recognize all derivatives
as either assets or liabilities in the balance sheet, measure those instruments at fair value and recognize changes in
the fair value of derivatives in earnings in the period of change, unless the derivative qualifies as an effective hedge
that offsets certain exposures.

Foreign Currency Translation. The functional currency for the Company’s foreign subsidiaries is the applicable
local currency. Assets and liabilities of the foreign subsidiaries are translated to U.S. dollars at year-end exchange
rates. Income and expense items are translated at the rates of exchange prevailing during the year. The adjustments
resulting from translating the financial statements of the foreign subsidiary are reflected in shareholders’ equity as
accumulated other comprehensive income or loss.

Transaction gains and losses that arise from exchange rate fluctuations on transactions denominated in a currency
other than the functional currency are included in the results of operations in other income (expense), net as
incurred. Transaction gains and losses totaled approximately $290,000, ($384,000) and 322,000 for fiscal years
ended 2010, 2009 and 2008, respectively.

Estimates. The preparation of financial statements in conformity with accounting principles generally accepted in
the United States of America requires management to make estimates and assumptions that affect the reported
amounts of assets and liabilities and disclosure of contingent assets and liabilities at the date of the financial
statements and the reported amounts of revenue and expenses during the reporting period. Actual results could differ
from these estimates.

Shipping and Handling Costs. The Company records amounts billed to customers for shipping and handling costs
in net sales and related costs are included in cost of goods sold.

Stock Based Compensation. The Company recognizes stock-based compensation expense net of estimated
forfeitures (estimated at 3%) over the requisite service period of the individual grants, which generally equals the
vesting period. The fair value of all share based awards is estimated on the date of grant. For a further discussion of
the impact of stock based compensation on the results of our consolidated financial statements, see Note 10, “Stock
Option Plan and Stock Based Compensation.”

Concentrations of Risk

Financial instruments that potentially subject the Company to a concentration of credit risk principally consist of
cash and trade receivables. Cash is placed with high-credit quality financial institutions which, at times, may exceed
federally insured limits. The Company’s credit risk with respect to trade receivables is limited in management’s
opinion due to industry and geographic diversification. As disclosed on the Consolidated Balance Sheets, the
Company maintains an allowance for doubtful receivables to cover estimated credit losses associated with accounts
receivable.

The Company, for quality and pricing reasons, purchases its paper, cotton and yarn products from a limited number
of suppliers. To maintain its high standard of color control associated with its apparel products, the Company
purchases its dyeing chemicals from limited sources. While other sources may be available to the Company to
purchase these products, they may not be available at the cost or at the quality the Company has come to expect.



ENNIS, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(2) Accounts Receivable and Allowance for Doubtful Receivables

Accounts receivable are reduced by an allowance for an estimate of amounts that are uncollectible. Approximately
96% of the Company’s receivables are due from customers in North America. The Company extends credit to its
customers based upon its evaluation of the following factors: (i) the customer’s financial condition, (ii) the amount
of credit the customer requests and (iii) the customer’s actual payment history (which includes disputed invoice
resolution). The Company does not typically require its customers to post a deposit or supply collateral. The
Company’s allowance for doubtful receivables reserve is based on an analysis that estimates the amount of its total
customer receivable balance that is not collectible. This analysis includes assessing a default probability to
customers’ receivable balances, which is influenced by several factors including (i) current market conditions, (ii)
periodic review of customer credit worthiness, and (iii) review of customer receivable aging and payment trends.

The Company writes-off accounts receivable when they become uncollectible, and payments subsequently received
on such receivables are credited to the allowance in the period the payment is received. Credit losses from
continuing operations have consistently been within management’s expectations.

The following table represents the activity in the Company’s allowance for doubtful receivables for the fiscal years
ended (in thousands):

2010 2009 2008
Balance at beginning of period $ 3,561 $ 3,954 $ 2,698
Bad debt expense 2,182 3,609 1,970
Recoveries 34 24 29
Accounts written off (1,297) (4,026) (743)
Foreign currency translation (34) - -
Balance at end of period $ 4,446 $ 3,561 $ 3,954

(3) Inventories

The following table summarizes the components of inventories at the different stages of production for the fiscal
years ended (in thousands):

2010 2009
Raw material $ 11,089 $ 13,357
Work-in-process 14,280 13,090
Finished goods 49,768 74,720

$ 75,137 $ 101,167

The excess of current costs at FIFO over LIFO stated values was approximately $5.3 million at both fiscal years
ended 2010 and 2009. There were no significant liquidations of LIFO inventories during the fiscal years ended
2010, 2009 and 2008. Cost includes materials, labor and overhead related to the purchase and production of
inventories.

(4) Goodwill and Other Intangible Assets

Goodwill represents the excess of the purchase price over the fair value of net assets of acquired businesses and is
not amortized. Goodwill and indefinite-lived intangibles are evaluated for impairment on an annual basis, or more
frequently if impairment indicators arise, using a fair-value-based test that compares the fair value of the asset to its

carrying value. Fair values of reporting units are typically calculated using a factor of expected earnings before
interest, taxes, depreciation, and amortization. After conducting its fiscal year 2009 test, the Company determined
there was no impairment in the Print Segment and $63.2 million of goodwill in the Apparel Segment was impaired.
The goodwill impairment charge was primarily driven by current adverse economic conditions and, to a lesser
extent, by expected future cash flows. No such impairment charges were necessary in fiscal 2008 or 2010. The
Company must make assumptions regarding estimated future cash flows and other factors to determine the fair value
of the respective assets in assessing the recoverability of its goodwill and other intangibles. If these estimates or the
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ENNIS, INC. AND SUBSIDIARIES
NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(4) Goodwill and Other Intangible Assets-continued

related assumptions change, the Company may be required to record impairment charges for these assets in the
future.

The cost of intangible assets is based on fair values at the date of acquisition. Intangible assets with determinable
lives are amortized on a straight-line basis over the estimated useful life (between 1 and 10 years). In fiscal 2009,
trademarks with indefinite lives, with a net book value of $63.2 million (fair value at time of acquisition) were
evaluated for impairment and determined to have been impaired. A $4.7 million impairment charge was recorded to
reduce the carrying value of the trademarks to their fair value of $58.5 million at fiscal year end 2009. No such
impairment charges were necessary in fiscal 2008 or 2010.

The Company assesses the recoverability of its definite-lived intangible assts primarily based on its current and
anticipated future undiscounted cash flows.

The carrying amount and accumulated amortization of the Company’s intangible assets at each balance sheet date
are as follows (in thousand):

Gross
Carrying Accumulated
As of February 28, 2010 Amount Amortization Net
Amortized intangible assets (in thousands)
Tradenames $ 1,234 $ 875 $ 359
Customer lists 29,908 10,155 19,753
Noncompete 500 483 17
$§ 31,642 $ 11,513 $ 20,129
As of February 28, 2009
Amortized intangible assets (in thousands)
Tradenames $ 1,234 $ 742 $ 492
Customer lists 29,908 7,901 22,007
Noncompete 500 467 33
§ 31,642 $ 9,110 $ 22,532

Non-amortizing intangible assets (in thousands)
Trademarks

Fiscal years ended

2010

2009

$ 58,538

58,538

Aggregate amortization expense for fiscal years 2010, 2009 and 2008 was approximately $2.4 million $2.4 million

and $2.1 million, respectively.

The Company’s estimated amortization expense for the next five years is as follows:

2011 $2,397,000
2012 2,391,000
2013 2,347,000
2014 2,254,000
2015 2,136,000
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ENNIS, INC. AND SUBSIDIARIES

NOTES TO CONSOLIDATED FINANCIAL STATEMENTS

(4) Goodwill and Other Intangible Assets-continued

The following table represents changes in the carrying amount of goodwill for the fiscal years ended (in thousands):

Print Apparel
Segment Segment
Total Total Total
Balance as of March 1, 2008 $ 40,688 $ 137,700 $ 178,388
Goodwill acquired 2,104 - 2,104
Goodwill impairment - (63,151) (63,151)
Balance as of March 1, 2009 42,792 74,549 117,341
Goodwill acquired - - -
Goodwill impairment - - -
Balance as of February 28, 2010 $ 42,792 $ 74,549 $ 117,341

There was no adjustment to goodwill during the fiscal year ended February 28, 2010. An adjustment of $2.1 million
during the fiscal year ended February 28, 2009 was added to goodwill due to revised tax estimate of prior
acquisitions.

(5) Other Accrued Expenses

The following table summarizes the components of other accrued expenses for the fiscal years ended (in thousands):

February 28, 2010 February 28, 2009
Accrued taxes $ 265 $ 332
Accrued legal and professional fees 392 430
Accrued interest 114 129
Accrued utilities 1,322 1,499
Accrued repairs and maintenance 547 410
Accrual-earn out agreements 594 225
Other accrued expenses 2,486 1,681

$ 5,720 $ 4,706

(6) Derivative Instruments and Hedging Activities

The Company uses derivative financial instruments to manage its exposure to interest rate fluctuations on its floating
rate $150 million revolving credit maturing August 18, 2012. On July 7, 2008, the company entered into a three-
year Interest Rate Swap Agreement (“Swap”) for a notional amount of $40 million. The Swap fixes the LIBOR rate
at 3.79%.

The Swap was designated as a cash flow hedge, and the fair value at February 28, 2010 was $(1.8) million or $(1.2)
million net of deferred taxes and at February 28, 2009 was $(2.2) million or $(1.4) million net of deferred taxes. The
Swap has been reported on the Consolidated Balance Sheet as long-term debt with a related deferred charge
recorded as a component of other comprehensive income (loss). During fiscal year 2010, there was a loss of
approximately $1.3 million reclassified from accumulated other comprehensive income to interest expense related to
the Swap the Company has in place.

(7) Fair Value Financial Instruments

The carrying amounts of cash, accounts receivable, accounts payable and long-term debt approximate fair value
because of the short maturity and/or variable rates associated with these instruments. Derivative financial
instruments are recorded at fair value.
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(7) Fair Value Financial Instruments-continued

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants. The hierarchy below lists three levels of fair value based on the extent to which inputs
used in measuring fair value are observable in the market. The Company categorizes each of its fair value
measurements in one of these three levels based on the lowest level input that is significant to the fair value
measurement in its entirety. These levels are:

Level 1 - Inputs utilize quoted prices (unadjusted) in active markets for identical assets or liabilities that
the Company has the ability to access.

Level 2 - Inputs utilize data points that are observable such as quoted prices, interest rates and yield
curves.

Level 3 - Inputs are unobservable data points for the asset or liability, and include situations where there
is little, if any, market activity for the asset or liability.

Derivatives are reported at fair value utilizing Level 2 inputs. The Company utilizes valuation models with
observable market data inputs to estimate fair value of its Interest Rate Swap Agreement (“Swap”).

The following table summarizes financial assets and financial liabilities measured at fair value on a recurring basis
as of February 28, 2010 and 2009, segregated by the level of the valuation inputs within the fair value hierarchy

utilized to measure fair value (in thousands):

Fair Value Measurements Using

Quoted
Prices
in Active Significant
Markets for Other Significant
Identical Observable Unobservable
February 28, Assets Inputs Inputs
Description 2010 (Level 1) (Level 2) (Level 3)
Derivative liability ("Swap") $  (1,817) $ - $  (1,817) $ -
$  ags81ln 8 - $  (1817) $ -

Fair Value Measurements Using

Quoted
Prices
in Active Significant
Markets for Other Significant
Identical Observable Unobservable
February 28, Assets Inputs Inputs
Description 2009 (Level 1) (Level 2) (Level 3)
Derivative liability ("Swap") $ (2,185) $ - $ (2,185) $ -
$ (2,185 8 - $ (2,185 $ -
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(8) Long-Term Debt

Long-term debt consisted of the following at fiscal years ended (in thousands):

February 28, 2010 February 28, 2009

Revolving credit facility $ 40,000 $ 74,000
Interest rate swap 1,817 2,185
Capital lease obligation - 210

41,817 76,395
Less current installments - 210
Long-term debt $ 41,817 $ 76,185

On August 18, 2009, the Company entered into a Second Amended and Restated Credit Agreement (the “Facility™)
with a group of lenders led by Bank of America, N.A. (the “Lenders”). The Facility provides the Company access
to $150.0 million in revolving credit, which the Company may increase to $200.0 million in certain circumstances,
and matures on August 18, 2012. The Facility bears interest at the London Interbank Offered Rate (“LIBOR”) plus
a spread ranging from 2.0% to 3.5% (currently LIBOR + 2.25% or 2.48% at February 28, 2010), depending on the
Company’s total funded debt to EBITDA ratio, as defined. As of February 28, 2010, the Company had $40.0
million of borrowings under the revolving credit line and $2.6 million outstanding under standby letters of credit
arrangements, leaving the Company availability of approximately $107.4 million. The Facility contains financial
covenants, restrictions on capital expenditures, acquisitions, asset dispositions, and additional debt, as well as other
customary covenants, such as total funded debt to EBITDA ratio, as defined. The Company is in compliance with
these covenants as of February 28, 2010. The Facility is secured by substantially all of the Company’s domestic
assets as well as all capital securities of each Domestic Subsidiary and 65% of all capital securities of each direct
Foreign Subsidiary.

We capitalized $280,000 of interest expense for fiscal year 2010 relating to the construction of the Agua Prieta
facility. There was no interest capitalized for fiscal 2009 or 2008.

The Company’s long-term debt maturities for the years following February 28, 2010 are as follows (in thousands):

Debt
2011 $ -
2012 1,817
2013 40,000
$ 41,817

(9) Shareholders’ Equity

On October 20, 2008, the Board of Directors authorized the repurchase of up to $5 million of the common stock
through a stock repurchase program. Under the board-approved repurchase program, share purchases may be made
from time to time in the open market or through privately negotiated transactions depending on market conditions,
share price, trading volume and other factors, and such purchases, if any will be made in accordance with applicable
insider trading and other securities laws and regulations. These repurchases may be commenced or suspended at
any time or from time to time without prior notice. As of February 28, 2010, there were 96,000 shares of the
common stock that had been purchased under the repurchase program at an average price per share of $10.45.

The Company’s revolving credit facility maintains certain restriction on the amount of treasury shares that may be
made and distributions to its shareholders.

(10) Stock Option Plan and Stock Based Compensation

The Company has stock options and restricted stock granted to key executives and managerial employees and non-
employee directors. At fiscal year ended 2010, the Company has one stock option plan: the 2004 Long-Term
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(10) Stock Option Plan and Stock Based Compensation-continued

Incentive Plan of Ennis, Inc., as amended and restated on May 14, 2008, formerly the 1998 Option and Restricted
Stock Plan amended and restated as of June 17, 2004 (“Plan”). The Company has 370,213 shares of unissued
common stock reserved under the plan for issuance to officers and directors, and supervisory employees of the
Company and its subsidiaries. The exercise price of each stock option granted equals the quoted market price of the
Company’s common stock on the date of grant, and an option’s maximum term is ten years. Stock options and
restricted stock may be granted at different times during the year and vest ratably over various periods from grant
date up to five years. The Company uses treasury stock to satisfy option exercises and restricted stock awards.

The Company recognizes compensation expense for stock options and restricted stock grants on a straight-line basis
over the requisite service period. For the years ended 2010, 2009 and 2008, the company recorded in selling,

general and administrative expenses, compensation expense related to its share based compensation of $1,079,000
($680,000 net of tax), $993,000 ($631,000 net of tax) and $734,000 ($462,000 net of tax), respectively.

Stock Options

The Company had the following stock option activity for the three years ended February 28, 2010:

Weighted
Number Weighted Average Aggregate
of Average Remaining Intrinsic
Shares Exercise Contractual Value(a)
(exact quantity) Price Life (in years)  (in thousands)

Outstanding at March 1, 2007 553,513 $ 11.08 3.9
Granted - -
Terminated (20,500) 15.15
Exercised (63,500) 10.60
Outstanding at February 29, 2008 469,513 $ 10.97 2.9
Granted - -
Terminated (46,450) 12.31
Exercised (104,500) 10.34
Outstanding at February 28, 2009 318,563 $ 10.98 2.4
Granted 105,000 8.94
Terminated (115,000) 8.69
Exercised (58,363) 7.06
Outstanding at February 28, 2010 250,200 $  12.09 6.0 $1,003
Exercisable at February 28, 2010 140,200 $ 14.29 3.7 $328

(a) Intrinsic value is measured as the excess fair market value of the Company’s Common Stock as reported on the
New York Stock Exchange over the applicable exercise price.

The Company did not grant any stock options during fiscal years 2009 and 2008. The following is a summary of the
assumptions used and the weighted average grant-date fair value of the stock options granted during fiscal year
ended 2010:

Expected volatility 32.35%
Expected term (years) 4

Risk free interest rate 2.01%
Dividend yield 4.74%
Weighted average grant-date fair value $1.583
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(10) Stock Option Plan and Stock Based Compensation-continued

A summary of the stock options exercised and tax benefits realized from stock based compensation is presented
below for the three fiscal years ended (in thousands):

Fiscal years ended

2010 2009 2008
Total cash received $ 108 $ 640 $ 673
Income tax benefits 101 249 385
Total grant-date fair value 42 134 83
Intrinsic value 408 536 611

A summary of the status of the company’s unvested stock options at February 28, 2010, and changes during the
fiscal year ended February 28, 2010 is presented below:

Weighted
Average
Number Grant Date
of Options Fair Value
Unvested at February 28, 2009 18,425 $ 2.85
New grants 105,000 1.58
Vested (13,425) 2.85
Forfeited - -
Unvested at February 28, 2010 110,000 $ 1.64

As of February 28, 2010, there was $129,000 of unrecognized compensation cost related to unvested stock options
granted under the Plan. The weighted average remaining requisite service period of the unvested stock options was

3.0 years. The total fair value of shares underlying the options vested during the fiscal year ended February 28, 2010
was $206,000.

The following table summarizes information about stock options outstanding at the end of fiscal year 2010:

Options Outstanding Options Exercisable

Weighted Average Weighted Weighted

Number Remaining Contractual Average Number Average
Exercise Prices Outstanding Life (in Years) Exercise Price Exercisable Exercise Price
$7.0625 to  $8.9400 141,250 7.1 $ 8.67 36,250 $ 7.90
11.6700 to 13.2800 18,750 2.7 12.42 18,750 12.42
14.8200 to 16.4200 57,700 4.5 16.05 52,700 16.02
19.6900 32,500 6.0 19.69 32,500 19.69
250,200 6.0 12.09 140,200 14.29
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(10) Stock Option Plan and Stock Based Compensation-continued

Restricted Stock

The Company had the following restricted stock grants activity for the three fiscal years ended February 28, 2010:

Weighted
Average
Number of Grant Date
Shares Fair Value
Outstanding at March 1, 2007 39,919 $ 19.67
Granted 56,600 26.79
Terminated (1,334) 19.64
Vested (21,269) 19.68
Outstanding at February 29, 2008 73,916 $ 25.12
Granted 75,080 15.67
Terminated (15,236) 19.89
Vested (30,669) 24.05
Outstanding at February 28, 2009 103,091 $ 19.33
Granted 44,800 8.94
Terminated - -
Vested (56,421) 17.48
Outstanding at February 28, 2010 91,470 $ 15.38

As of February 28, 2010, the total remaining unrecognized compensation cost related to unvested restricted stock
was approximately $628,000. The weighted average remaining requisite service period of the unvested restricted
stock awards was 1.3 years. During the fiscal year ended 2010, the Company’s restricted stock grants had an
underlying fair value at date of grant of $1.4 million.

(11) Employee Benefit Plans

The Company and certain subsidiaries have a noncontributory defined benefit retirement plan covering
approximately 14% of their employees. Benefits are based on years of service and the employee’s average
compensation for the highest five compensation years preceding retirement or termination. The Company’s funding
policy is to contribute annually an amount in accordance with the requirements of the Employee Retirement Income
Security Act of 1974 (“ERISA”).

The Company’s pension plan asset allocation, by asset category, is as follows for the fiscal years ended:

2010 2009
Equity securities 54% 42%
Debt securities 42% 48%
Cash and cash equivalents 4% 10%
Total 100% 100%
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(11) Employee Benefit Plans-continued

The current asset allocation is being managed to meet the Company stated objective of asset growth and capital
preservation. The factor is based upon the combined judgments of the Company’s Administrative Committee and
its investment advisors to meet the Company’s investment needs, objective, and risk tolerance. The Company’s
target asset allocation percentage, by asset class, for the year ended February 28, 2010 is as follows:

Target Allocation
Asset Class Percentage
Money Market 0-3%
Bonds 43 -47%
Stocks 45 - 50%

The Company estimates the long-term rate of return on plan assets will be 8.0% based upon target asset allocation.
Expected returns are developed based upon the information obtained from the Company’s investment advisors. The
advisors provide ten-year historical and five-year expected returns on the fund in the target asset allocation. The
return information is weighted based upon the asset allocation at the end of the fiscal year. The expected rate of
return at the beginning of the fiscal year ended 2010 was 8.0%, the rate used in the calculation of the current year
pension expense.

The following table presents the Plan’s fair value hierarchy for those assets measured at fair value as of February 28,

2010:
Fair Value Measurements Using:

Quoted
Prices
in Active Significant
Assets Markets for Other Significant
Measured at Identical Observable Unobservable
Fair Value Assets Inputs Inputs
Description at 2/28/10 (Level 1) (Level 2) (Level 3)
Cash and cash equivalents $ 1,354  $ 1,354  $ -3 -
Government bonds 9,750 - 9,750 -
Corporate bonds 6,750 - 6,750 -
Domestic equities 17,706 17,706 - -
Foreign equities 3,562 3,562 - -

$ 39,122 § 22622 § 16,500 § -

Fair value estimates are made at a specific point in time, based on available market information and judgments about
the financial asset, including estimates of timing, amount of expected future cash flows, and the credit standing of
the issuer. In some cases, the fair value estimates cannot be substantiated by comparison to independent markets.
The disclosed fair value may not be realized in the immediate settlement of the financial asset. In addition, the
disclosed fair values do not reflect any premium or discount that could result from offering for sale at one time an
entire holding of a particular financial asset. Potential taxes and other expenses that would be incurred in an actual
sale or settlement are not reflected in amounts disclosed.

Fair value is the price that would be received to sell an asset or paid to transfer a liability in an orderly transaction
between market participants. The hierarchy below lists three levels of fair value based on the extent to which inputs
used in measuring fair value are observable in the market. The Company categorizes each of its fair value
measurements in one of these three levels based on the lowest level input that is significant to the fair value
measurement in its entirety. These levels are:
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(11) Employee Benefit Plans-continued

Level 1 - Quoted prices in active markets for identical assets or liabilities.

Level 2 - Observable inputs other than Level 1 prices such as quoted prices for similar assets or liabilities;
quotes prices in markets that are not active; or other inputs that are observable or can be
corroborated by observable market data for substantially the full term of the assets or liabilities.

Level 3 - Unobservable inputs that are supported by little or no market activity and that are significant to

the fair value of the assets or liabilities.

Pension expense is composed of the following components included in cost of goods sold and selling, general and
administrative expenses in the Company’s consolidated statements of earnings for fiscal years ended (in thousands):

2010 2009 2008
Components of net periodic benefit cost
Service cost $ 1,138 $ 1,341 $ 1,430
Interest cost 2,741 2,627 2,505
Expected return on plan assets (2,423) (3,249) (3,079)
Amortization of:
Prior service cost (145) (145) (145)
Unrecognized net loss 1,698 766 905
Net periodic benefit cost 3,009 1,340 1,616
Other changes in Plan Assets and Projected Benefit Obligation
Recognized in Other comprehensive Income
Net actuarial loss (gain) 1,688 9,529 (818)
Amortization of net actuarial loss (1,698) (766) (905)
Amortization of prior service credit 145 145 145
135 8,908 (1,578)
Total recognized in net periodic pension cost and
other comprehensive income $ 3,144 $ 10,248 $ 38

The following table represents the assumptions used to determine benefit obligations and net periodic pension cost

for fiscal years ended:

2010 2009 2008
Weighted average discount rate (net periodic pension cost) 7.15% 6.40% 6.00%
Earnings progression (net periodic pension cost) 3.00% 3.00% 3.00%
Expected long-term rate of return on plan assets 8.00% 8.00% 8.00%
Weighted average discount rate (benefit obligations) 6.05% 7.15% 6.40%
Earnings progression (benefit obligations) 3.00% 3.00% 3.00%
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(11) Employee Benefit Plans-continued

The accumulated benefit obligation (“ABO”), change in projected benefit obligation (“PBO”), change in plan assets,
funded status, and reconciliation to amounts recognized in the consolidated balance sheets are as follows:

2010 2009

Change in benefit obligation

Projected benefit obligation at beginning of year $ 38,951 $ 42,311
Service cost 1,138 1,341
Interest cost 2,741 2,626
Actuarial loss 7,926 (3,623)
Benefits paid (4,502) (3,704)

Projected benefit obligation at end of year $ 46,254 $ 38,951

Change in plan assets:

Fair value of plan assets at beginning of year $ 31,963 $ 42,571
Company contributions 3,000 3,000
Gains on plan assets 8,661 (9,904)
Benefits paid (4,502) (3,704)

Fair value of plan assets at end of year $ 39,122 $ 31,963
Funded status (benefit obligation less plan assets) $ (7,132) $ (6,988)

Accumulated benefit obligation at end of year $ 40,852 $ 33,957

The measurement dates used to determine pension and other postretirement benefits is the Company’s fiscal year
end. The Company expects to contribute from $2.0 million to $3.0 million during fiscal year 2011.

Estimated future benefit payments which reflect expected future service, as appropriate, are expected to be paid in
the fiscal years ended (in thousands):

Projected

Year Payments
2011 $ 1,575
2012 3,240
2013 3,510
2014 4,460
2015 4,000
2016 — 2020 19,370

Effective February 1, 1994, the Company adopted a Defined Contribution 401(k) Plan (the 401(k) Plan) for its
United States employees. The 401(k) Plan covers substantially all full-time employees who have completed sixty
days of service and attained the age of eighteen. United States employees can contribute up to 100 percent of their
annual compensation, but are limited to the maximum annual dollar amount allowable under the Internal Revenue
Code. The 401(k) Plan provides for employer matching contributions or discretionary employer contributions for
certain employees not enrolled in the pension plan for employees of the Company. Eligibility for employer
contributions, matching percentage, and limitations depends on the participant’s employment location and whether
the employees are covered by the Company’s pension plan, etc. The Company’s matching contributions are
immediately vested. The Company made matching 401(k) contributions in the amount of $313,000, $372,000 and
$421,000 in fiscal years ended 2010, 2009 and 2008, respectively.

In addition, the Northstar Computer Forms, Inc. 401(k) Profit Sharing Plan was merged into the 401(k) Plan on
February 1, 2001. The Company declared profit sharing contributions on behalf of the former employees of
Northstar Computer Forms, Inc. in accordance with its original plan in the amounts of $306,000, $345,000, and
$360,000 in fiscal years ended 2010, 2009 and 2008, respectively.
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(12) Income Taxes

The following table represents components of the provision for income taxes for fiscal years ended (in thousands):

2010 2009 2008
Current:
Federal $ 16,357 $ 14,723 $ 20,144
State and local 3,104 3,444 2,787
Foreign 857 573 2,147
Deferred 145 969 117
Total provision for income taxes $ 20,463 $ 19,709 $ 25,195

The Company’s effective tax rate on earnings from operations for the year ended February 28, 2010, was 36.8%, as
compared with a negative 150.9% and 36.1% in 2009 and 2008, respectively. Excluding the impairment the
effective tax rate for 2009 would have been 39.4%. Provision for state income tax of (18.4)% in 2009 was due to a
negative pre-tax income amount created by the impairment charge. The following summary reconciles the statutory
U.S. Federal income tax rate to the Company’s effective tax rate for the fiscal years ended:

2010 2009 2008
Statutory rate 35.0% 35.0% 35.0%
Provision for state income taxes, net of Federal income tax benefit 3.7 (18.4) 2.6
Impairment of goodwill - (169.3) -
Other (1.9) 1.8 (1.5)
36.8% (150.9% 36.1%

Deferred taxes are recorded to give recognition to temporary differences between the tax basis of assets and
liabilities and their reported amounts in the financial statements. The tax effects of these temporary differences are
recorded as deferred tax assets and deferred tax liabilities. Deferred tax assets generally represent items that can be
used as a tax deduction or credit in future years. Deferred tax liabilities generally represent items that have been
deducted for tax purposes, but have not yet been recorded in the consolidated statements of earnings. To the extent
there are deferred tax assets that are more likely than not to be realized, a valuation allowance would not be
recorded. The components of deferred income tax assets and liabilities are summarized as follows (in thousands) for
fiscal years ended:

2010 2009
Current deferred tax assets related to:
Allowance for doubtful receivables $ 1,718 $ 1,366
Inventories 1,916 2,739
Employee compensation and benefits 1,625 1,661
Other 60 (38)

$ 5,319 $§ 5,728

Noncurrent deferred tax liability (asset) related to:

Property, plant and equipment $3,891 $4,787
Goodwill and other intangible assets 20,898 20,084
Pension and noncurrent employee compensation benefits (3,816) (3,644)
Net operating loss and foreign tax credits (378) (3,143)
Interest rate swap (702) (838)
Other (72) (996)

$19,821 $16,250
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(12) Income Taxes-continued

The Company maintains a valuation allowance to adjust the basis of net deferred tax assets in accordance with
accounting standards for approximately $250,000 as of February 28, 2010 and February 28, 2009, respectively,
related to foreign tax credits. Other non-current deferred tax liability (asset) includes currency exchange, stock
options exercised, valuation allowance and other. The Company has federal and state net operating loss carry
forwards as a result of an acquisition in the amount of $1,918,000 expiring in fiscal years 2017 through 2025. The
Company in 2009 had foreign tax credit carry forwards in the amount of $2,692,000. In December 2009 the
Company filed Canadian amended returns for fiscal years 2006, 2007, and 2008 which converted the carry forward
amount to a long-term receivable on the balance sheet. Based on historical earnings, management believes it will be
able to fully utilize the net operating loss carry forwards.

Accounting standards require a two-step approach to determine how to recognize tax benefits in the financial
statements where recognition and measurement of a tax benefit must be evaluated separately. A tax benefit will be
recognized only if it meets a “more-likely-than-not” recognition threshold. For tax positions that meet this
threshold, the tax benefit recognized is based on the largest amount of tax benefit that is greater than 50 percent
likely of being realized upon ultimate settlement with the taxing authority.

Unrecognized tax benefits, including accrued interest and penalties, at fiscal year end 2010, 2009 and 2008 of
$169,000, $278,000 and $228,000, respectively, related to uncertain tax positions are included in other liabilities on
the consolidated balance sheets and would impact the effective rate if recognized. For fiscal year 2010, the
unrecognized tax benefit includes an aggregate of $22,000 of interest expense. Approximately $57,000 of
unrecognized tax benefits relate to items that are affected by expiring statutes of limitations within the next 12
months. A reconciliation of the change in the unrecognized tax benefits for fiscal year ended 2010 is as follows (in
thousands):

2010 2009
Balance at beginning of year § 243 § 201
Additions (reductions) based on tax positions related to the current year (15) 109
Reductions due to lapses of statutes of limitations (81) (67)
Balance at end of year $ 147 $§ 243

The Company is subject to U.S. federal income tax as well as to income tax of multiple state jurisdictions and
foreign tax jurisdictions. The Company has concluded all U.S. federal income tax matters for years through 2006.
All material state and local income tax matters have been concluded for years through 2004 and foreign tax
jurisdictions through 2008.

The Company recognizes interest expense on underpayments of income taxes and accrued penalties related to
unrecognized non-current tax benefits as part of the income tax provision. Other than amounts included in the
unrecognized tax benefits, the Company did not recognize any interest or penalties for the fiscal years ended 2010,
2009 and 2008.

Basic earnings (loss) per share have been computed by dividing net earnings by the weighted average number of
common shares outstanding during the applicable period. Diluted earnings per share reflect the potential dilution
that could occur if stock options or other contracts to issue common shares were exercised or converted into
common stock. The following table sets forth the computation for basic and diluted earnings per share for the fiscal
years ended:
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(13) Earnings (loss) per Share-continued

2010 2009 2008

Basic weighted average common shares outstanding 25,768,632 25,724,150 25,696,745
Effect of dilutive options 27,921 66,016 163,613
Diluted weighted average common shares outstanding 25,796,553 25,790,166 25,860,358
Per share amounts:

Net earnings — basic $ 1.37 $§ (127) $ 1.74

Net earnings — diluted $ 1.36 $ 127 $ 1.72

Cash dividends $ 0.62 $ 062 § 0.62

In June 2008, the FASB issued accounting guidance related to the calculation of earnings per share. The guidance
provides that unvested share-based payment awards that contain non-forfeitable rights to dividends or dividend
equivalents (whether paid or unpaid) are participating securities and shall be included in the computation of earnings
per share pursuant to the two-class method. The Company’s participating securities are comprised of unvested
restricted stock. These participating securities, prior to application of this guidance, were excluded from weighted-
average common shares outstanding in the calculation of basic earnings per common share. The basic earnings per
share amounts have been retroactively adjusted for all periods presented. The retrospective application of the
provision had no effect on basic earnings per common share for fiscal years ended 2008 and 2009.

(14) Segment Information and Geographic Information

The Company operates in two segments — the Print Segment and the Apparel Segment.

The Print Segment, which represented 55% of the Company’s consolidated net sales for fiscal year 2010, is in the
business of manufacturing, designing, and selling business forms and other printed business products primarily to
distributors located in the United States. The Print Segment operates 37 manufacturing locations throughout the
United States in 16 strategically located domestic states. Approximately 95% of the business products manufactured
by the Print Segment are custom and semi-custom, constructed in a wide variety of sizes, colors, number of parts
and quantities on an individual job basis depending upon the customers’ specifications.

The products sold include snap sets, continuous forms, laser cut sheets, tags, labels, envelopes, integrated products,
jumbo rolls and pressure sensitive products in short, medium and long runs under the following labels: Ennis®,
Royal Business Forms™™, Block Graphics®, Specialized Printed Forms™™, 360° Custom LabelsSM, Enfusion®,
Uncompromised Check Solutions®, Witt PrintingSM, B&D Litho of Arizona®™, Genforms® and Calibrated
Forms®. The Print Segment also sells the Adams-McClure® brand (which provides Point of Purchase advertising
for large franchise and fast food chains as well as kitting and fulfillment); the Admore® brand (which provides
presentation folders and document folders); Ennis Tag & Label®™ (which provides tags and labels, promotional
products and advertising concept products); Trade Envelopes® and Block Graphics® (which provide custom and
imprinted envelopes) and Northstar® and GFS® (which provide financial and security documents).

The Print Segment sells predominantly through private printers and independent distributors. Northstar and GFS
also sell to a small number of direct customers. Northstar has continued its focus with large banking organizations
on a direct basis (where a distributor is not acceptable or available to the end-user) and has acquired several of the
top 25 banks in the United States as customers and is actively working on other large banks within the top 25 tier of
banks in the United States. Adams-McClure sales are generally provided through advertising agencies.

The second segment, the Apparel Segment, which accounted for 45% of the Company’s fiscal year 2010
consolidated net sales, consists of Alstyle Apparel, which was acquired in November 2004. This group is primarily
engaged in the production and sale of activewear including t-shirts, fleece goods, and other wearables. Alstyle sales
are seasonal, with sales in the first and second quarters generally being the highest. Substantially all of the Apparel
Segment sales are to customers in the United States.
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Corporate information is included to reconcile segment data to the consolidated financial statements and includes
assets and expenses related to the Company’s corporate headquarters and other administrative costs.

Segment data for the fiscal years ended 2010, 2009 and 2008 were as follows (in thousands):

Print Apparel Consolidated
Segment Segment Corporate Totals
Fiscal year ended February 28, 2010:
Net sales $ 282,308 $ 235,430 $ - $ 517,738
Depreciation 5,970 2,168 838 8,976
Amortization of identifiable intangibles 937 1,466 - 2,403
Impairment of goodwill and trademarks - - - -
Segment earnings (loss) before
income tax 46,047 24,778 (15,156) 55,669
Segment assets 140,734 270,680 21,285 432,699
Capital expenditures 2,522 17,661 97 20,280
Fiscal year ended February 28, 2009:
Net sales $ 327,034 $ 256,995 $ - $ 584,029
Depreciation 6,406 2,640 947 9,993
Amortization of identifiable intangibles 952 1,467 - 2,419
Impairment of goodwill and trademarks - 67,851 - 67,851
Segment earnings (loss) before
income tax 51,553 (49,416) (15,196) (13,059)
Segment assets 152,971 267,499 15,910 436,380
Capital expenditures 5,973 324 102 6,399
Fiscal year ended February 29, 2008:
Net sales $ 345,042 $ 265,568 $ - $ 610,610
Depreciation 8,009 3,306 902 12,217
Amortization of identifiable intangibles 595 1,467 - 2,062
Segment earnings (loss) before
income tax 56,012 29,367 (15,594) 69,785
Segment assets 157,979 347,861 7,291 513,131
Capital expenditures 2,939 1,275 80 4,294
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(14) Segment Information and Geographic Information-continued

Identifiable long-lived assets by country include property, plant, and equipment, net of accumulated depreciation.
The Company attributes revenues from external customers to individual geographic areas based on the country
where the sale originated. Information about the Company’s operations in different geographic areas as of and for
the fiscal years ended is as follows (in thousand):

United States Canada Mexico Total
2010
Net sales to unaffiliated customers
Print Segment $ 282,308 $ - § - $282,308
Apparel Segment 217,442 15,183 2,805 235,430

$ 499,750 $ 15,183 $§ 2,805 $517,738
Identifiable long-lived assets

Print Segment $ 37,984 $ - $ - 37,984
Apparel Segment 9,508 33 13,602 23,143
Corporate 4,593 - - 4,593
$ 52,085 $ 33 $13,602 $ 65,720
2009
Net sales to unaffiliated customers
Print Segment $ 327,034 $ - § - $327,034
Apparel Segment 240,798 14,913 1,284 256,995

$ 567,832 $ 14,913 $ 1,284 $584,029
Identifiable long-lived assets

Print Segment $ 42272 $ - $§ - 42,272
Apparel Segment 5,856 38 1,173 7,067
Corporate 5,333 - - 5,333
$ 53,46l $ 38 $ 1,173 $ 54,672
2008
Net sales to unaffiliated customers
Print Segment $ 345,042 $ - $ - $345,042
Apparel Segment 248,431 17,137 - 265,568
$ 593,473 $ 17,137 § - $610,610
Identifiable long-lived assets
Print Segment $ 43,004 $ - $ - 43,004
Apparel Segment 7,698 74 2,092 9,864
Corporate 6,120 - 6,120

$ 56,822 $ 74 $ 2,092 $ 58,988
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(15) Commitments and Contingencies

The Company leases certain of its facilities under operating leases that expire on various dates through fiscal year
ended 2015. Future minimum lease commitments under non-cancelable operating leases for each of the fiscal years
ending are as follows (in thousands):

Operating
Lease

Commitments
2011 $ 7,131
2012 3,519
2013 1,799
2014 582
2015 25
Thereafter -

$ 13,056

Rent expense attributable to such leases totaled $9,268,000, $9,389,000 and $9,789,000 for the fiscal years ended
2010, 2009 and 2008, respectively.

In the ordinary course of business, the Company also enters into real property leases, which require the Company as
lessee to indemnify the lessor from liabilities arising out of the Company’s occupancy of the properties. The
Company’s indemnification obligations are generally covered under the Company’s general insurance policies.

From time to time, the Company is involved in various litigation matters arising in the ordinary course of business.

The Company does not believe the disposition of any current matter will have a material adverse effect on its
consolidated financial position or results of operations.

(16) Supplemental Cash Flow Information

Net cash flows from operating activities reflect cash payments for interest and income taxes as follows for the three
fiscal years ended (in thousands):

2010 2009 2008
Interest paid $ 2,641 $ 3,838 $§ 6,048
Income taxes paid $ 15,539 $ 24,522 $ 25208

Supplemental disclosure of non-cash investing and financing activities (in thousand):

2010 2009 2008
Fair value of assets acquired in acquisitions $ - $ - § 15,752
Liabilities assumed in acquisitions $ - $ - $ 614
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(17) Quarterly Consolidated Financial Information (Unaudited)

The following table represents the unaudited quarterly financial data of the Company for fiscal years ended 2010
and 2009 (in thousands, except per share amounts and quarter over quarter comparison):

For the Three Months Ended May 31 August 31 November 30 February 28
Fiscal year ended 2010:
Net sales $ 130,830 $ 137,767 $ 127,756 $ 121,385
Gross profit margin 30,984 35,822 34,300 34213
Net earnings 6,635 9,546 9,191 9,834
Dividends paid 4,002 3,994 4,003 4,002
Per share of common stock:
Basic net earnings $ 0.26 $ 0.37 $ 0.36 $ 0.38
Diluted net earnings $ 0.26 $ 0.37 $ 0.36 $ 0.38
Dividends $ 0.155 $ 0.155 $ 0.155 $ 0.155
Fiscal year ended 2009:
Net sales $ 163,200 $ 161,050 $ 142,453 $ 117,326
Gross profit margin 40,452 39,238 37,857 25,929
Net earnings (loss) 10,936 9,341 9,876 (62,921)
Dividends paid 3,987 3,998 4,007 4,007
Per share of common stock:
Basic net earnings (loss) $ 0.43 $ 0.36 $ 038 § (2.44)
Diluted net earnings (loss) $ 0.42 $ 0.36 $ 038 $ (2.44)
Dividends $ 0.155 $ 0.155 $ 0.155 $ 0.155

Current Quarter Compared to Same Quarter Last Year

During the quarter ended February 28, 2010, the Company’s gross profit margin (“margin”) increased substantially
over the previously reported quarters (28.2% versus 25.5% for the nine months ended November 30, 2009). While
we realized improvements in our print margin over the comparable period last year, the primary reason for the
increase in our margins this quarter over the nine months, related to the increase in our Apparel margins which
increased by 740 basis points (30.1% versus 22.7%) due to lower cotton prices.

For the quarter ended February 28, 2009, the Company incurred a non-cash impairment charge to our goodwill of
$63.2 million and a non-cash impairment charge of $4.7 million to our trademarks relating to our Apparel Segment.
In addition, the Company recorded a $2.0 million charge to its apparel inventory reserve relating to their junior and
fleece products.

(18) Concentrations of Risk

Financial instruments that potentially subject the Company to a concentration of credit risk principally consist of
cash and trade receivables. Cash is placed with high-credit quality financial institutions. The Company’s credit risk
with respect to trade receivables is limited in management’s opinion due to industry and geographic diversification.
As disclosed on the Consolidated Balance Sheets, the Company maintains an allowance for doubtful receivables to
cover estimated credit losses associated with accounts receivable.

The Company, for quality and pricing reasons, purchases its paper, cotton and yarn products from a limited number
of suppliers. To maintain its high standard of color control associated with its apparel products, the Company
purchases its dyeing chemicals from limited sources. While other sources may be available to the Company to
purchase these products, they may not be available at the cost or at the quality the Company has come to expect.
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(18) Concentrations of Risk-continued

For the purposes of the consolidated statements of cash flows, the Company considers cash to include cash on hand
and in bank accounts. The Federal Deposit Insurance Corporation (“FDIC”) insures accounts up to $250,000. At
February 28, 2010, cash balances included $15.8 million that was not federally insured because it represented
amounts in individual accounts above the federally insured limit for each such account. This at-risk amount is
subject to fluctuation on a daily basis. While management does not believe there is significant risk with respect to
such deposits, we cannot be assured that we will not experience losses on our deposits. At February 28, 2010, the
Company had $533,000 in Canadian and $4.2 million in Mexican bank accounts.

(19) Subsequent Events

We have evaluated events occurring subsequent to the date of our financial statements and through the date our
financial statements were issued. We have recognized the effects of all subsequent events that provide additional
evidence about conditions that existed at our balance sheet date as of February 28, 2010, including estimates
inherent in the process of preparing our financial statements. Except as discussed below, there were no
unrecognized subsequent events to be disclosed in our financial statements.

On March 31, 2010, the Company declared a quarterly cash dividend of 15 % cents a share on its common stock.
The dividend was paid May 3, 2010 to shareholders of record on April 12, 2010. May 3, 2010 also has been set as
the record date for shareholders entitled to notice of and to vote at the Annual Meeting of Shareholders to be held on
June 30, 2010.
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Exhibit 21
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Restated Articles of Incorporation as amended through June 23, 1983 with attached
amendments dated June 20, 1985, July 31, 1985 and June 16, 1988 incorporated herein by
reference to Exhibit 5 to the Registrant’s Annual Report on Form 10-K for the fiscal year ended
February 28, 1993.

Amendment to articles of Incorporation dated June 17, 2004 incorporated herein incorporated
herein by reference to Exhibit 3.1(b) to the Registrant’s Annual Report on Form 10-K for the
fiscal year ended February 28, 2007.

Bylaws of the Registrant as amended through October 15, 1997 incorporated herein by
reference to Exhibit 3(ii) to the Registrant’s Quarterly Report on Form 10-Q for the quarter
ended November 30, 1997.

First amendment to Bylaws of the Registrant dated December 20, 2007 incorporated herein by
reference to Exhibit 3.1 to the Registrant’s Current Report on Form 8-K filed on December 20,
2007.

Second Amended and Restated Credit Agreement between Ennis, Inc., each of the other co-
borrowers who are parties, Bank of America, N.A. as Administrative Agent, Swing Line
Lender and L/C Issuer, Compass Bank, as Syndication Agent, Wells Fargo Bank, N.A., as
Documentation Agent, the other lenders who are parties and Banc of America Securities, LLC,
as Sole Lead Arranger and Sole Book Manager, dated as of August 18, 2009 herein
incorporated by reference to Exhibit 10.1 to the Registrant’s Form 8-K filed on August 20,
2009.

Subsidiaries of Registrant*

Consent of Independent Registered Public Accounting Firm*

Certification Pursuant to Rule 13a-14(a)/15d-14(a) (Chief Executive Officer)*
Certification Pursuant to Rule 13a-14(a)/15d-14(a) (Chief Financial Officer)*

Certification pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the
Sarbanes-Oxley Act of 2002*

Certification pursuant to 18 U.S.C. Section 1350, as adopted pursuant to Section 906 of the
Sarbanes-Oxley Act of 2002*

* Filed as part of the Company’s Annual Report on Form 10-K, as filed with the Securities and Exchange

Commission.
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Ennis, Inc.

2441 Presidential Parkway
Midlothian, TX 76065

NOTICE OF 2010 ANNUAL MEETING OF SHAREHOLDERS
To Be Held Wednesday, June 30, 2010

To our shareholders:

We will hold the Annual Meeting of Shareholders of Ennis, Inc. on Wednesday at the Midlothian Community
Center located at One Community Circle, Midlothian, Texas 76065 (the “Annual Meeting”), June 30, 2010 at 10:00
a.m., local time. At the Annual Meeting, we will ask you to vote on the following proposals:

* The election of three Directors to serve as Directors for a three-year term or until their successors are duly
elected and qualified;

* Ratify the appointment of the independent registered public accountants; and

* To transact such other business as may properly come before the Annual Meeting and any adjournment or
postponement thereof.

If you were a shareholder of record as of the close of business on May 3, 2010, you are eligible to vote. You
may either vote at the meeting or by proxy, which allows your shares to be voted at the meeting even if you are not
able to attend. If you choose to vote by proxy:

* Please carefully review the enclosed proxy statement and proxy card.

» Select your preferred method of voting, including by telephone, Internet or signing and mailing the
proxy card.

* You can withdraw your proxy and vote your shares at the meeting if you decide to do so.
Every vote is important, and you are urged to vote your shares as soon as possible.
We look forward to seeing you at the meeting.
By Order of the Board of Directors
/s/ Richard L. Travis, Jr.
Corporate Secretary
Midlothian, Texas
June 1, 2010

Important notice regarding availability of proxy materials for 2010 Annual Meeting of Shareholders:

The proxy statement and 2010Annual Report to Shareholders are available at
www.ennis.com/investor_relations/index.html.
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2441 Presidential Parkway
Midlothian, TX 76065

PROXY STATEMENT

This Proxy Statement is being furnished in connection with the solicitation of proxies by the Board of Directors
of Ennis, Inc., a Texas corporation (“Ennis,” the “Company,” “we,” “us,” or “our”), for use at the Annual Meeting
of Shareholders of Ennis, Inc. (“Annual Meeting”) to be held on Wednesday, June 30, 2010, at One Community
Circle, Midlothian, Texas 76065, commencing at 10:00 am, local time, and at any adjournment or postponement, for
the purpose of considering and acting upon the matters set forth in the accompanying Notice of Annual Meeting of

Shareholders.

This Proxy Statement and accompanying forms of proxy and voting instructions are first being mailed on or
about June 3, 2010 to shareholders entitled to vote at the Annual Meeting. For information about shareholders’
eligibility to vote at the Annual Meeting, shares outstanding on the record date and the ways to submit and revoke a
proxy, please see What will occur at the Annual Meeting and How do I vote sections below.

Annual Report

A copy of the Company’s Annual Report to shareholders for the fiscal year ended February 28, 2010 has been
sent simultaneously with this Proxy Statement. Our Annual Report on Form 10-K as filed with the Securities and
Exchange Commission is available without charge to shareholders upon written request to Investor Relations
Department, Ennis, Inc. P.O. Box 403, Midlothian, Texas 76065-0403 or via the Internet at www.ennis.com.

Recommendation of the Board of Directors

The Board of Directors recommends a vote FOR the Board’s proposal to elect the nominated Directors, and FOR
the proposal to ratify Grant Thornton LLP as our independent registered public accounting firm for fiscal year 2011.



QUESTIONS AND ANSWERS
Why did I receive this Proxy Statement?

We are providing these proxy materials in connection with the solicitation by the Board of Directors of Ennis,
Inc. of proxies to be voted at our 2010 Annual Meeting of Shareholders (“Annual Meeting”).

You are invited to attend our Annual Meeting on June 30, 2010 at 10:00 a.m., local time. The Annual Meeting is
open to all holders of our Common Stock. Each shareholder is permitted to bring one guest. The meeting will be
held at the Midlothian Community center located at One Community Circle, Midlothian, Texas 76065.

The Notice of 2010 Annual Meeting of Shareholders, Proxy Statement, form of proxy and voting instructions are
being mailed on or about June 3, 2010.

I may have received more than one Proxy Statement. Why?

If you received more than one Proxy Statement, your shares are probably registered differently or are in more
than one account. Please vote each proxy card that you received.

How does the Board recommend that I vote my shares?

Unless you give other instructions on your proxy card, the persons named as proxy holders on the proxy card
will vote in accordance with the recommendations of the Board. The Board’s recommendation can be found with
the description of each item in this Proxy Statement. In summary, the Board recommends a vote:

FOR the Board’s proposal to elect the nominated Directors,

FOR the Board’s proposal to ratify the selection of Grant Thornton LLP as our independent registered public
accounting firm.

What will occur at the Annual Meeting?

We will determine whether enough shareholders are present at the meeting to conduct business. Your shares are
counted as present at the Annual Meeting if you attend the meeting and vote in person or if you properly return a
proxy by mail. In order for us to hold our meeting, holders of a majority of our outstanding shares of our Common
Stock as of May 3, 2010 must be present in person or by proxy at the meeting. This is referred to as a quorum.
Absentions and broker non-votes will be counted for purposes of establishing a quorum at the meeting.

All shareholders of record at the close of business on May 3, 2010 will be entitled to vote on matters presented at
the meeting or any adjournment thereof. On May 3, 2010, there were 25,896,934 shares of our Common Stock
issued and outstanding. The holders of a majority, or 12,948,468 of the shares of our Common Stock entitled to
vote at the meeting, must be represented at the meeting in person or by proxy to have a quorum for the transaction of
business at the meeting and to act on the matters specified in the Notice.

If enough shareholders are present at the meeting to conduct business, then we will vote to elect as members of
our Board of Directors for a three-year term the following individuals: Kenneth G. Pritchett, Michael J. Schaefer,
and James C. Taylor, ratify the selection of Grant Thornton LLP as our independent registered public accounting
firm for fiscal year 2011, and any other business properly coming before the meeting.

After each proposal has been voted on at the meeting, we will discuss and take action on any other matter that is
properly brought before the meeting. We have hired Computershare Investor Services, LLC, our transfer agent, to
count the votes represented by proxies cast by ballot. Employees of Computershare Investor Services, LLC, and the
Company will act as Inspectors of election.



We know of no other matters that will be presented for consideration at the Annual Meeting. If, however, other
matters or proposals are presented and properly come before the meeting, the proxy holders intend to vote all
proxies in accordance with their best judgment in the interest of Ennis, Inc. and our shareholders.

A representative of Grant Thornton LLP, our independent registered public accounting firm, is expected to be
present at the Annual Meeting and will be afforded an opportunity to make a statement, if such representative so
desires, and to respond to appropriate questions.

How many votes are necessary to elect the nominees for director?

The nominees for election as directors at the Annual Meeting who receive the highest number of “FOR” votes
will be elected as directors provided a quorum is present. This is called plurality voting. Unless you indicate
otherwise on your proxy card, the persons named as your proxies will vote your shares FOR all the nominees for
director named in this Proxy Statement.

With respect to the election of directors, shareholders have cumulative voting rights, which means that each
shareholder entitled to vote (a) has the number of votes equal to the number of shares held by such shareholder
multiplied by the number of directors to be elected and (b) may cast all such votes for one nominee or distribute
such shareholder’s votes among the nominees as the shareholder chooses. The right to cumulate votes may not be
exercised until a shareholder has given written notice of the shareholder’s intention to vote cumulatively to the
corporate secretary on or before the day preceding the election. If any shareholder gives such written notice, then all
shareholders entitled to vote or their proxies may cumulate their votes. Upon such written notice, the persons named
in the accompanying form of proxy may cumulate their votes. As a result, the Board also is soliciting discretionary
authority to cumulate votes.

How many votes are necessary to ratify the selection of Grant Thornton LLP?

The ratification of the selection of Grant Thornton LLP, as our independent registered public accounting firm,
requires the affirmative vote of a majority of votes cast by shareholders entitled to vote. Abstentions will have the
same effect as a vote against this proposal. Broker non-votes will have no effect on the outcome of the vote.

What if a nominee is unwilling or unable to serve?

The persons nominated for election to our Board of Directors have agreed to stand for election. However,
should a nominee become unable or unwilling to accept nomination or election, the proxies will be voted for the
election of such other person as the Board may recommend. Our Board of Directors has no reason to believe that
the nominees will be unable or unwilling to serve if elected, and to the knowledge of the Board, the nominees intend
to serve the entire term for which election is sought.

How do I vote?

If you are a registered shareholder (that is, you hold Ennis stock directly in your name), you may vote by
telephone, Internet or mail or by attending the Meeting and voting in person.

To vote by telephone or Internet: Please follow the instructions on the proxy card. The deadline for voting by
telephone or Internet is 1:00 a.m., Central Time, on June 30, 2010.

To vote by mail: Please complete, sign and date the accompanying proxy card and return it in the enclosed
postage-paid envelope. Only cards received and processed before 10:00 a.m., Central Time, on June 30, 2010 will
be voted.

Even if you plan to attend the meeting, we encourage you to vote your shares by proxy. If you plan to vote in
person at the Annual Meeting, and you hold your Company stock in street name, you must obtain a proxy from your
broker and bring that proxy to the meeting.

If you hold your stock through the Company’s employee benefit plans, you will receive a proxy card with
instructions to vote, which are the same as any other shareholder.
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What if I want to change my vote?
You can change or revoke your vote at any time before the polls close at the Annual Meeting. You can do this by:

* Signing another proxy card with a later date and returning it to us prior to the meeting, or
* Sending our Corporate Secretary a written document revoking your earlier proxy, or

* Voting again at the meeting.
Will my shares be voted if I don’t provide my proxy and don’t attend the Annual Meeting?
If you do not provide a proxy or vote your shares held in your name, your shares will not be voted.

If you hold your shares through one of the Company’s employee benefit plans and do not vote your shares, your
shares (along with all other shares in the plan for which votes are not cast) will be voted pro rata by the trustee in
accordance with the votes directed by other participants in the plan who elect to act as a fiduciary entitled to direct
the trustee of the applicable plan on how to vote the shares.

How are votes counted?

In the election of directors, you may vote “FOR” all of the nominees or your vote may be “WITHHELD” with
respect to one or more of the nominees. Votes that are withheld will be counted for purposes of determining the
presence or absence of a quorum but will have no other effect on the election of directors. For any other proposal,
you may vote “FOR,” “AGAINST”, or “ABSTAIN”. If you “ABSTAIN,” it has the same effect as a vote
“AGAINST.”

What if I return my proxy but don’t vote for some of the matters listed on my proxy card?

If you return a signed card without indicating your vote, your shares will be voted FOR the nominee directors
listed on the card.

How do I raise an issue for discussion or vote at the next Annual Meeting?

Under SEC rules, a shareholder who intends to present a proposal, including the nomination of directors, at the
2011 Annual Meeting of Shareholders and who wishes the proposal to be included in the Proxy Statement for that
meeting must submit the proposal in writing to our Corporate Secretary. The proposal must be received no later
than February 2, 2011.

All written proposals should be directed to Investor Relations Department, Ennis, Inc., P.O. Box 403,
Midlothian, Texas 76065-0403.

The Nominating and Corporate Governance Committee is responsible for selecting and recommending director
candidates to our Board, and will consider nominees recommended by shareholders. If you wish to have the
Nominating and Corporate Governance Committee consider a nominee for director, you must send a written notice
to the Company’s Corporate Secretary at the address provided above and include the information required by the
Nominating and Corporate Governance Committee Charter as discussed in the section entitled Director Nominating
Processes of this Proxy Statement.

Who will pay for the cost of this solicitation?

Our Board has sent you this Proxy Statement. Our directors, officers, and employees may solicit proxies by
mail, by telephone or in person. Those persons will receive no additional compensation for any solicitation
activities. We will request banking institutions, brokerage firms, custodians, trustees, nominees and fiduciaries to
forward solicitation materials to the beneficial owners of our Common Stock held of record by those entities, and we
will, upon the request of those record holders, reimburse reasonable forwarding expenses. We will pay the costs of
preparing, printing, assembling and mailing the proxy materials used in the solicitation of proxies.
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Where can I find the voting results of the Annual Meeting?

We will announce the voting results at the Annual Meeting and will publish the results in our current report on
Form 8-K. We will file that report with the Securities and Exchange Commission on or before July 6, 2010. This
Form 8-K will be available without charge to shareholders upon written request to Investor Relations Department,
Ennis, Inc., P.O. Box 403, Midlothian, Texas 76065-0403 or via the Internet at www.ennis.com.

How can I access the Company’s proxy materials and Annual Report electronically?

The Company’s 2010 Annual Report on Form 10-K as filed with the Securities and Exchange Commission is
available on our website at www.ennis.com in the “Investor Relations” section.



PROPOSAL NO. 1
APPROVAL OF ELECTION OF EACH OF THE THREE DIRECTOR NOMINEES

The number of directors who shall constitute the Company’s Board of Directors is currently set at nine. The
Board of Directors consists of three classes serving staggered three-year terms. Directors for each class are elected
at the Annual Meeting of Shareholders held in the year in which the term for their class expires.

Our Board of Directors proposes the election of Kenneth G. Pritchett, Michael J. Schaefer, and James C. Taylor
as directors, to hold office for a term of three years, expiring at the close of our Annual Meeting of Shareholders to
be held in 2013, or until their successors are duly elected and qualified. It is the Board’s opinion that because of the
candidates’ business experience and their tenure as directors of the Company, they are sufficiently familiar with the
Company and its business to be able to competently direct the Company’s business affairs. Biographical
information on all candidates is set forth in “Directors — Summary of Our Independent Directors.”

If Mr. Pritchett, Mr. Schaefer, or Mr. Taylor becomes unavailable for election, which is not anticipated, the
proxies will be voted for the election of such other person as the Board may recommend.

The Board of Directors recommends that shareholders vote “FOR” the Nominees for Director set forth above.



PROPOSAL NO. 2
RATIFICATION OF INDEPENDENT REGISTERED PUBLIC ACCOUNTING FIRM

Grant Thornton LLP served as the Company’s independent registered public accounting firm for fiscal 2010 and
has reported on our financial statements. The Audit Committee of the Board of Directors has selected Grant
Thornton LLP as the Company’s independent registered public accounting firm for fiscal 2011. The Board of
Directors is asking shareholders to ratify this selection. Although SEC regulations and the NYSE listing
requirements require the Company’s independent registered public accounting firm to be engaged, retained and
supervised by the Audit Committee, the Board of Directors considers the selection of an independent registered
public accounting firm to be an important matter to shareholders and considers a proposal for shareholders to ratify
such appointment to be an opportunity for shareholders to provide input to the Audit Committee and the Board of
Directors on a key corporate governance issue.

Representatives of Grant Thornton LLP are expected to be present at the Annual Meeting and will have an
opportunity to make a statement if they so desire and are expected to be available to respond to appropriate
questions.

The Board of Directors recommends a vote “FOR” the proposal to ratify the selection of the Company’s
independent registered public accounting firm for fiscal year 2011.



CORPORATE GOVERNANCE MATTERS
General

Our Corporate Governance Guidelines address the following matters, among others: director qualifications,
director responsibilities, Board Committees, director access to officers, employees and independent advisors,
director compensation, Board performance evaluations, director orientation and continuing education, CEO
evaluation and succession planning. The Corporate Governance Guidelines also contain categorical standards,
which are consistent with the standards set forth in the New York Stock Exchange (“NYSE”) listing standards, to
assist the Board in determining the independence of the Company’s directors. A copy of these guidelines is
available free of charge upon written request to Investor Relations Department, Ennis, Inc., P.O. Box 403,
Midlothian, Texas 76065-0403 or via the Internet at www.ennis.com.

Board Size
The Company’s Bylaws provide that the number of directors will be nine.
Director Independence

Our Governance Guidelines provide that the Board of Directors is to be composed of a majority of independent
directors. The Board has determined that each non-employee director meets the standards regarding independence
set forth in the Corporate Governance Guidelines of the Company and in compliance with NYSE rules and has no
material relationship with the Company. The Board of Directors has determined that the independent directors,
which will consist of Mr. Price, Mr. Pritchett, Mr. Quiroz, Mr. Taylor, Mr. Long, Mr. Schaefer, and Mr. Bracken,
after election, constitute a majority of the Board.

Criteria for Membership on the Board

When identifying director nominees, the Nominating and Corporate Governance Committee (the “Committee”)
seeks director candidates with high personal and professional ethics, integrity and values, who have outstanding
records of accomplishments in their chosen business or profession, and who will be committed to representing the
long-term interest of the Company’s shareholders. The Board seeks members reflecting a range of talents, ages,
skills, diversity, and expertise, particularly in the areas of accounting and finance, management, domestic and
international markets and leadership sufficient to provide sound and prudent guidance with respect to the
Company’s operations and interests. The Company also requires that its Board members be able to dedicate the
time and resources sufficient to ensure the diligent performance of their duties on the Company’s behalf, including
attending Board and applicable committee meetings.

Director Nomination Process

The charter of our Nominating & Corporate Governance Committee (the “Nominating Committee”) allows
shareholders to recommend to the Nominating Committee candidates for membership on the Board of Directors. To
recommend a candidate for director using this process, the shareholder must follow procedures set forth in the
Nominating Committee Charter and the candidate must meet the qualification standards set forth in the Company’s
Corporate Governance Guidelines.

Only shareholders that have owned at least 5% of the outstanding shares of our Common Stock for more than
one year from the date of the shareholder’s recommendation may submit the name of a candidate for the Nominating
Committee to consider for nomination. To propose a candidate, the shareholder must provide the following
information in the shareholder’s notice:

¢ Name of the candidate;
e A resume and brief biographical sketch of the candidate;

*  Proof that the shareholder owns 5% or more of the outstanding shares of our Common Stock;



e Proof that the sharecholder has owned at least 5% of the outstanding shares of our Common Stock for more
than one year from the date of the shareholder’s recommendation; and

*  The candidate’s consent and willingness to serve on the Board if elected.

To include a candidate in any proxy statement for the election of directors, the Company will also need the
following information:

e The nominee’s name, age and business and residence address;

*  The nominee’s principal occupation or employment;

. The class and number of shares of our Common Stock, if any, owned by the nominee;

e The name and address of the nominating shareholder as they appear on the Company’s books;

e The class and number of shares of our Common Stock owned by the nominating shareholder as of the
record date for the annual meeting (if this date has been announced) and as of the date of the notice;

* A representation that the shareholder intends to appear in person or by proxy at the meeting to nominate the
candidate specified in the notice;

* A description of all arrangements or understandings between the shareholder and the nominee; and

*  Any other information regarding the nominee or shareholder that would be required to be included in a
Proxy Statement relating to the election of directors.

Candidates recommended by the Company’s shareholders are evaluated on the same basis as candidates
recommended by the Company’s directors, CEO, other executive officers, third party search firms or other sources.
The Nominating Committee will request and review the resume of any of the candidates based on the qualifications
set forth in the Nominating Committee Charter and the Company’s Governance Guidelines. There can be no more
than one shareholder nominee in our Proxy Statement for any given Annual Meeting.

Board Responsibilities

Our business is managed under the direction of the Board. The Board monitors management on behalf of the
shareholders. Among the Board’s major responsibilities are:

*  Selection, compensation and evaluation of the Executive Officers and oversight of succession planning for
the Chief Executive Officer;

*  Assurance that processes are in place to promote compliance with law and high standards of business
ethics;

*  Oversight of Ennis’ strategic planning;
*  Approval of all material transactions and financings;

e Understanding Ennis’ financial statements and other disclosures and evaluating and changing where
necessary the process for producing accurate and complete reporting;

*  Using its experience to advise management on major issues facing Ennis; and

*  Evaluating the performance of the Board and its committees and making appropriate changes where
necessary.

Directors are expected to maintain a good attendance record, and familiarize themselves with any materials
distributed prior to each Board or committee meeting. All directors may place items on agendas for Board meetings.
The chair of the Committee clears agendas for the meeting of committees of the Board, and committee members
may place items on the agenda.



Board Leadership Structure, Board Meetings and Executive Sessions

The Board does not maintain a strict policy regarding the separation of the offices of Chairman and CEO. The
Board does review its structure on an annual basis and definitely believes this is a matter that should be part of any
succession planning process. We currently believe there is no benefit in separation of the two offices considering the
open and effective relationship the Board enjoys with the incumbent CEO.

As discussed in our Corporate Governance Guidelines, we have an established policy for a Committee Chairman
to act as lead director to liaison with the CEO, establish agenda items for Board meetings and executive sessions,
and moderate the executive sessions. The lead director serves on a pre-established rotating basis with the other
Committee Chairs.

The Board of Directors not only holds regular quarterly meetings, but also holds other meetings each year to
review the Company’s strategy, to approve its annual business plan and annual budget, and to act on the Company’s
regulatory filings with the SEC. The Board of Directors also communicates informally with management on a
regular basis.

Non-employee directors meet by themselves, without management or employee directors present, at every
regularly scheduled Board meeting. All Board Committees regularly meet in executive session without management,
unless they are expressly invited to attend and provide information.

Committees of the Board

The Board has three standing committees: the Audit Committee, the Compensation Committee and the
Nominating and Corporate Governance Committee and are comprised entirely of independent directors. Each
committee also holds regular executive sessions at which only committee members are present.

Director Access to Management and Independent Advisors

All directors are able to directly contact members of management, including, in the case of the Audit Committee,
direct access to the head of internal audit. Broad management participation is encouraged in presentations to the
Board, and executive management frequently meets with Board members on an individual basis. The Board and its
Committees are empowered to hire, at the Company’s expense, their own financial, legal and other experts to assist
them in addressing matters of importance to the Company.

Board Self-Evaluation

The Board of Directors conducts a self-evaluation of its performance annually, which includes a review of the
Board’s composition, responsibilities, leadership and committee structure, processes and effectiveness. Each
committee of the Board conducts a similar self-evaluation with respect to such committee. In addition, annually
each member of the Board is individually evaluated by each other member of the Board.

Director Orientation and Education

Directors are provided extensive material regarding Ennis upon their initial election to the Board, including a
binder containing information regarding Ennis and its policies and various administrative and legal matters. Other
orientation procedures include meetings with senior executives of the Company in its major business units. Board
meetings are occasionally held outside the corporate office to permit directors to visit operating locations of Ennis
subsidiaries.

Non-Employee Director Compensation and Stock Ownership
The Board of Directors is responsible for establishing compensation for the Company’s non-employee directors.
Our Nominating and Corporate Governance Committee also reviews with the assistance of an outside consultant,

non-employee director compensation and benefits on an annual basis and makes recommendations to the Board
regarding appropriate compensation for their approval. It is the Company’s policy that a portion of non-employee
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directors’ compensation should be equity-based. For details on the compensation currently provided to non-
employee directors, please see Director Compensation section of this proxy statement.

In 2009, a stock ownership policy for all non-employee directors was adopted by the Board. This policy requires
that all non-employee directors will maintain at all times a minimum ownership investment in the Company’s
common stock equal to three times their respective cash compensation, with additional ownership investment
encouraged. A newly elected non-employee director has five years to satisfy this minimum ownership investment.
For additional information of non-employee director stock ownership, please see Security Ownership of the Board of
Directors and Executive Officers section of this Proxy Statement.

The Company also expects all directors to comply with all federal and state laws regarding trading in securities
of the Company and disclosing material, non-public information regarding the Company. The Company has
procedures in place to assist directors in complying with these laws.

Code of Business Conduct and Ethics

The Company has adopted a Code of Business Conduct and Ethics for Directors and Employees designed to help
Directors and employees resolve ethical issues in an increasingly complex global business environment. Our Code
of Business Conduct and Ethics applies to all Directors and employees, including the Chief Executive Officer, the
Chief Financial Officer, and all executive officers. Our Code of Business Conduct and Ethics covers topics
including, but not limited to, conflicts of interest, insider trading, competition and fair dealing, discrimination and
harassment, confidentiality, payments to government personnel, anti-boycott laws, U.S. embargos and sanctions,
compliance procedures and employee complaint procedures. Our Code of Business Conduct and Ethics is posted on
our website under the “Corporate Governance” caption in the “Investor Relations” section. A copy of the Code of
Business Conduct and Ethics is available free of charge by contacting Investor Relations Department, Ennis, Inc.
P.O. Box 403, Midlothian, TX 76065-0403.

Risk Oversight

The Board exercises oversight of the Company’s operational, financial, and strategic matters, as well as
compliance and legal risk. The Board is responsible for assuring appropriate alignment of its leadership structure
and oversight of management. Pursuant to delegated authority as permitted by the Company’s By-Laws, Corporate
Governance Guidelines, and committee charters, the Board’s three standing committees oversee certain risks, and
the Audit Committee coordinates the risk oversight role exercised by various committees and management.

Communication with the Board

The Board of Directors maintains a process for shareholders and interested parties to communicate with the
Board. Shareholders and interested parties may e-mail, call, or write to the Board, as more fully described on the
Company’s website under the “Corporate Governance” caption. Communications addressed to individual Board
members and clearly marked as shareholder/interested parties communications will be forwarded by the Corporate
Secretary unopened to the individual addressed. Any communications addressed to the Board and clearly marked as
shareholder and interested parties communications will be forwarded by the Corporate Secretary unopened to
Thomas R. Price, Chairman of the Nominating and Corporate Governance Committee.
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DIRECTORS
Term

The Company’s directors consist of three classes serving in staggered three-year terms. Directors for each class
are elected at the Annual Meeting of Shareholders held in the year in which the term for their class expires.

Director Independence and Qualifications

As set forth in the Company’s Corporate Governance Guidelines, in selecting its slate of nominees for election to
the Board, the Nominating and Corporate Governance Committee and the Board have evaluated, among other
things, each nominee’s independence, satisfaction of regulatory requirements, financial literacy, personal and
professional accomplishments and experience in light of the needs of the Company, and with respect to incumbent
directors, past performance on the Board. See Corporate Governance Matters-Criteria for Membership on the
Board section of this proxy statement. The Board has determined that all three nominees have no material
relationship with the Company either directly or indirectly and are “independent” within the meaning of the listing
requirements of the NYSE. In addition, the Board has determined that each director nominee is financially literate
and possesses the high level of skill, experience, reputation, and commitment that is mandated by the Board.
Presented below is the biographical information of all our Board members, including the nominees (Messrs.
Pritchett, Schaefer and Taylor).

Summary of Our Independent Directors
There is no family relationship among any of our directors and executive officers. The following table, listed in

alphabetical order, sets forth the names of our current non-employee directors and nominees for director and their
respective ages and positions with the Company.

Directors' Name Age Director Since Term Expires Positions
Frank D. Bracken 69 2008 2011 Director
Godfrey M. Long, Jr. 68 2006 2012 Director
Thomas R. Price 71 1989 2012 Director
Kenneth G. Pritchett 72 1999 2010 Director
Alejandro Quiroz 57 2003 2012 Director
Michael J. Schaefer 59 2007 2010 Director
James C. Taylor 68 1998 2010 Director

Set forth below is a description of the backgrounds of our non-employee directors, including the nominees for
director. Information regarding our current employee directors (Messrs. Walters and Magill) can be found under
Executive Officers — Summary of Our Executive Officers section of this Proxy Statement.

Frank D. Bracken, retired. President of Haggar Clothing Co. from 1994 to 2006. He held various positions
with the Company during his 42 year tenure. Mr. Bracken sits on the Chancellor’s Advisory Committee at the
University of North Texas (“UNT”) and is a director of the UNT Foundation, the UNT Athletic Board, and the UNT
Business Board. He is the past president of the board of directors of Big Brothers Big Sisters of North Texas and
Chairman of the Board for the National Big Brothers Big Sisters of America. Mr. Bracken serves on the public
company board of Online Vacation Center (OVC) and is also a member of OVC’s Audit and Compensation
Committees. Mr. Bracken is a member of both the Audit Committee and Compensation Committee. Mr. Bracken’s
public company experience as a President and board member, along with extensive experience in apparel
manufacturing, marketing, branding, sourcing, and product development provide him with strong insight,
particularly with regard to apparel manufacturing and marketing matters, and make him an appropriate and valuable
member of our Board and of our Audit Committee and Compensation Committee.

Godfrey M. Long, Jr., Business Coach for owners of businesses and key executives focusing on effective
management skills and strategic thinking. Mr. Long is a former Consultant and Director of Graphic Dimensions in
Atlanta, Georgia, a printing company and forms manufacturer from 2003 to 2007. Mr. Long was Chairman and
CEO of Short Run Companies, a forms manufacturer in Newport, Kentucky from 1984 to 2002. Mr. Long is a
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member of the Compensation Committee and Nominating and Corporate Governance Committee. Mr. Long’s
extensive experience in manufacturing and his seven years experience as a board member of the DMIA provide him
with strong insight into the manufacturing, marketing and strategic planning challenges facing the print industry
today, and make him an appropriate and valuable member of the Board and of our Compensation Committee and
Nominating and Corporate Governance Committee.

Thomas R. Price, Owner and President of Price Industries, Inc., a real estate and investment company and Price
Oil, L.P., a company engaged in oil and natural gas production. Mr. Price has been engaged in his present
occupation since 1968. Mr. Price is the chair of the Nominating and Corporate Governance Committee and is a
member of the Audit Committee. Mr. Price has served on numerous boards and was the President and CEO of
Congress Drive, a power transmission products manufacturing company for 27 years. Mr. Price’s strong
manufacturing experience and prior Board experience provide him with a strong insight, particularly with respect to
manufacturing, finance and corporate governance issues, and make him an appropriate and valuable member of our
Board and of our Nominating and Corporate Governance Committee and Audit Committee.

Kenneth G. Pritchett, President of Ken Pritchett Properties, Inc. Ken Pritchett Properties, Inc. is a Commercial
and Residential Development Corporation in the Dallas/Ft. Worth Metropolitan area since 1968, specializing in
small commercial, medical, office parks and exclusive residential development. Mr. Pritchett is a member of the
Board of Methodist Hospitals of Dallas and sits on the planning committee for 5 of the hospitals within the network.
Mr. Pritchett has served as President of the Homebuilders Association of Dallas/Fort Worth and has been an
executive officer of both the Texas and National Homebuilders Associations. Mr. Pritchett holds an MBA from
U.C. Berkeley in Economics. Mr. Pritchett currently chairs the Audit Committee of the Company and was the past
chair of the Company’s Compensation Committee. Mr. Pritchett’s extensive experience in finance, architecture and
engineering provide him with a strong insight, particularly with regard to finance and construction aspects relating to
our new manufacturing facility in Agua Prieta and make him an appropriate and valuable member of our Board and
of our Audit Committee.

Alejandro Quiroz, Chairman of the Board of NEXT, a Mexican printing company, and President of Presto
Capital, a commercial real estate company. Mr. Quiroz has served in his present position for over ten years. Mr.
Quiroz, currently a resident of San Antonio, Texas, has been engaged in the printing business in both the United
States and Mexico, primarily in an executive capacity, since 1975. Mr. Quiroz is a member of both the
Compensation Committee and Nominating and Corporate Governance Committee. Mr. Quiroz was crucial in
putting together a group of investors to form the Leader Graphic Arts Group in Mexico. He was one of the founders
and President of the Mexican Franchise Association in Mexico and was one of the founders and President of the
Mexican Entrepreneurs Association in San Antonio, Texas. Mr. Quiroz’s extensive experience in running
businesses in both the United States and Mexico provide him with a strong insight into cross-border, legal and
cultural challenges facing United States companies doing business in Mexico. He has been an invaluable liaison
between the Company and Mexico’s political system in helping the Company build its new apparel manufacturing
facility in Agua Prieta, Mexico. His skills and expertise make him an appropriate and valuable member of our
Board and of our Compensation Committee and Nominating and Corporate Governance Committee.

Michael J. Schaefer, Executive Vice President, Chief Financial Officer and Treasurer of Methodist Health
System, Dallas, TX (“Methodist”). Methodist owns and operates acute care hospitals and associated services in the
Dallas metropolitan area. Mr. Schaefer has served in his present position with Methodist since 1982 and joined
Methodist in 1979. Prior to Methodist, Mr. Schaefer was an audit supervisor with the public accounting firm of
Ernst & Ernst (now Ernst & Young) where he worked from 1972 to 1979. Mr. Schaefer is a member of the
American Institute of Certified Public Accountants. Mr. Schaefer is a member of the Audit Committee. Mr.
Schaefer’s extensive experience as a Chief Financial Officer and public company audit experience with Ernst &
Young provide him with a strong insight, particularly with regard to accounting, corporate finance, internal/financial
control environments and financial and system risks matters, and make him an appropriate and valuable member of
our Board and of our Audit Committee.

James C. Taylor, former Principal of The Anderson Group, Inc. from 1989 until 2009, where he served as CEO
of four manufacturing firms owned by the Company. Prior to 1989, Mr. Taylor was with United Technologies
Automotive for 19 years in various capacities with the last seven years as a Senior Group Vice President of two
separate manufacturing groups. Mr. Taylor is the chairman of the Compensation Committee and a member of the
Nominating and Corporate Governance Committee. Mr. Taylor’s extensive experience in manufacturing provides
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him with a strong insight, particularly with regard to operations, cost systems strategic planning and business
management and make him an appropriate and valuable member of our Board and of our Compensation Committee
and Nominating and Corporate Governance Committee.

Attendance

During fiscal year 2010, the Board of Directors met four times. No incumbent directors attended fewer than
75% of the total number of meetings of the Board of Directors and the committees of which he was a member. In
addition, the Directors are encouraged and expected to attend the annual meetings of the Company’s shareholders.
All of the incumbent directors attended the fiscal 2009 Annual Meeting of Shareholders and are expected to attend
the fiscal 2010 meeting.

Committee Membership

The Company currently has three standing committees of the Board: Audit Committee, Compensation Committee
and the Nominating and Corporate Governance Committee. Each committee currently is comprised of non-
employee directors, all of whom are considered independent under NYSE listing standards and our Governance
Guidelines. The Board of Directors and the members of each committee meet regularly in executive session without
management. The charters for these committees can be found on the Company’s website at www.ennis.com under
the “Corporate Governance” caption in the “Investor Relations” section. A copy of these charters is available free of
charge by contacting Investor Relations Department, Ennis, Inc., P.O. Box 403, Midlothian, TX 76065-0403.

The following table details the membership of each of our committees as of February 28, 2010 and the number of
times during the year each of these committees met.
Nominating

and Corporate

Directors' Name Audit Compensation Governance
Number of meetings held during fiscal year end February 28, 2010 5 5 3
Non-Employee Independent Directors
Frank D. Bracken X X
Godfrey M. Long, Jr. X X
Thomas R. Price X C
Kenneth G. Pritchett (1) C
Alejandro Quiroz X X
Michael J. Schaefer X
James C. Taylor C X

C Committee Chairman

X Committee Member
(1) Mr. Pritchett resigned from the Compensation Committee on April 22, 2009 and was not replaced.
Audit Committee

During fiscal year 2010, the Audit Committee met five times. The Audit Committee (i) discusses with
management, the independent auditors, and the internal auditors the integrity of our accounting policies, internal
controls, corporate governance, financial statements, financial reporting practices and significant corporate risk
exposures, and steps management has taken to monitor, control and report such exposures; (ii) monitors the
qualifications, independence and performance of our independent auditors and internal auditors; (iii) monitors our
overall direction and compliance with legal and regulatory requirements and corporate governance, including our
code of business conduct and ethics; and (iv) maintains open and direct lines of communication with the Board and
our management, internal auditors and independent auditors.
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Compensation Committee

During fiscal year 2010, the Compensation Committee met five times. The Compensation Committee oversees
and administers our executive compensation policies, plans, and practices and assists the Board in discharging its
responsibilities relating to the fair and competitive compensation of our executives and other key employees. In
particular, the Compensation Committee is charged with assisting the Board in (i) assessing whether the various
compensation programs of the Company are designed to attract, motivate and retain the senior management
necessary for the Company to deliver consistently superior results and are performance based, market driven and
shareholder aligned; (ii) its oversight of specific incentive compensation plans adopted by the Company, with the
approval of this Committee, included stock plans, supplemental executive retirement plans and short term and long
term incentive compensation plans for members of senior management of the company; (iii) assessing the
effectiveness of succession planning relative to senior management of the Company; (iv) its approval, review and
oversight of benefit plans of the company; (v) its oversight of the performance and compensation of the Chief
Executive Officer of the Company and the other members of the senior management team of the Company. In
addition, the Compensation Committee will direct the production of all reports that the SEC rules require be
included in the Company’s annual proxy statement; and (vi) assessing compensation programs for material risks to
the health of the Company. For further information regarding the Compensation Committee’s role in determining
executive compensation, please see the Compensation — Compensation Discussion & Analysis below.

Nominating and Corporate Governance Committee

During fiscal year 2010, the Nominating and Corporate Governance Committee met three times. The
Nominating and Corporate Governance Committee identifies, investigates and recommends to the Board director
candidates with the goal of creating balance of knowledge, experience and diversity. Generally, the Committee
identifies candidates through the personal, business and organizational contacts of the directors and management.
Potential directors should possess the highest personal and professional ethics, integrity and values, and be
committed to representing the long-term interests of the Company’s shareholders. In addition to reviewing a
candidate’s background and accomplishments, candidates for director nominees are reviewed in the context of the
current composition of the Board and the evolving needs of the Company’s businesses. It is the Board’s policy that
at all times at least a majority of its members meets the standards of independence promulgated by the NYSE and
the SEC and as set forth in the Company’s Corporate Governance Guidelines, and that all members reflect a range
of talents, ages, skills, diversity, and expertise, particularly in the areas of accounting and finance, management,
domestic and international markets and leadership sufficient to provide sound and prudent guidance with respect to
the Company’s operations and interests. The Company also requires that its Board members be able to dedicate the
time and resources sufficient to ensure the diligent performance of their duties on the Company’s behalf, including
attending all Board and applicable committee meetings.

The Nominating and Corporate Governance Committee has no specific policy on diversity. However, one factor
among the criteria used to evaluate nominees for the Board is diversity of viewpoints, background, experience,
accomplishments, education and skills. The Board believes that such diversity provides varied perspectives which
promotes active and constructive dialogue among Board members and between the Board and management,
resulting in more effective oversight of management’s formulation and implementation of strategic initiatives. The
Board believes this diversity is demonstrated in the varied experience, qualifications and skills of the members of
the Board. In the Board’s executive sessions and in annual performance evaluation conducted by the Board, the
Board from time to time considers whether the Board’s composition reflects such diversity and whether such
diversity promotes a constructive and collegial environment. In determining whether an incumbent director should
stand for re-election, the Committee considers the above factors, as well as that director’s personal and professional
integrity, attendance, preparedness, participation and candor, as well as the individual’s satisfaction of the criteria
for nomination of directors as set forth in our Corporate Governance Guidelines and other matters determined by the
Board.

Compensation Committee Interlocks and Insider Participation

All of the members of the Compensation Committee are non-employee directors of the Company and are not
former officers of the Company. During fiscal year 2010, no executive officer of the Company served as a member
of the board or compensation committee of a corporation whose executive officers served on the Board or
Compensation Committee of this Corporation.
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EXECUTIVE OFFICERS
Summary of Our Executive Officers

The following table, listed in alphabetical order, sets forth the names of our executive officers and their
respective ages and positions with the Company. For those executive officers on our Board of Directors, it indicates
the date they became a board member and when their current term expires. There is no family relationship among
any of our directors and executive officers.

On
Board Term
Name Age Since Expires Positions
Irshad Ahmad 42 — — Vice President - Apparel Division
Ronald M. Graham 62 — — Vice President - Adminisiration
Michael D. Magill 62 2008 2011 Executive Vice President and Director
Richard L. Travis, Jr. 54 — — Secretary, CFO and Vice President - Finance
Keith S. Walters 60 1997 2011 Chairman of the Board, CEO, President and Director

Set forth below is a description of the backgrounds of our executive officers.

Irshad Ahmad, Vice President - Apparel Division and Chief Technology Officer. Mr. Ahmad assumed the
additional responsibilities of Vice President — Apparel Division in September 2008. In July 2008 Mr. Ahmad
became an executive officer of the Company with his appointment to the Chief Technology Officer position. Prior
to his promotion, Mr. Ahmad served as Vice President of Corporate Information Technology since 2007. He was
the Vice President of IT for Alstyle Apparel (Ennis’ Apparel Segment) since 2001 and assumed the additional role
of Vice President of Operations at Alstyle in 2005 until moving to corporate in 2007. Prior to joining the Company,
Mr. Ahmad worked with Golnvest.com as senior database engineer to design and support development of their
online trading system and financial search engine. He also served as head of the software development team for
Soft Integrated Systems in Pakistan, during which time he was engaged in an ERP development project in the U.S.
He has an undergraduate degree in Physics and Math and a Master’s of Computer Science.

Ronald M. Graham, Vice President - Administration. Mr. Graham joined the Company in January 1998 as
Director of Human Resources and subsequently was elected to Vice President Administration and Officer in June
1998. Mr. Graham served as a Director from 1998-1999 by appointment and was elected and served as Director
from June 2003 until June 2008. Prior to joining the Company, Mr. Graham was with E.V. International, Inc.
(formerly Mark IV Industries, Inc.), an electronics manufacturing company, for 17 years as Director Employee
Relations and Vice President Administration. Prior to that time, Mr. Graham was with Sheller-Globe Corporation,
an automotive manufacturing company, for three years as Director of Labor Relations. Mr. Graham has primarily
been responsible for managing the human resource functions and related administration including benefit plans,
organizational planning, insurance, labor relations and payroll.

Michael D. Magill, Executive Vice President. Mr. Magill joined the Company in 2003 as Vice President and
Treasurer and subsequently was elected Executive Vice President in February 2005. Prior to joining the Company,
Mr. Magill was President and Chief Executive Officer of Safeguard Business Systems, Inc., a manufacturer and
distributor of business forms, for six years. Prior to that time, Mr. Magill was Executive Vice President and CFO of
KBK Capital Corporation, a publicly traded finance company. Mr. Magill joined KBK Capital Corporation after ten
years with MCorp, a publicly traded bank holding company, where he held various positions beginning as head of
corporate finance and ending as CFO during MCorp’s bankruptcy.

Richard L. Travis, Jr., Vice President — Finance, Chief Financial Officer, and Secretary. Mr. Travis joined the
Company in November 2005 as Vice President Finance and Chief Financial Officer. Previously, Mr. Travis was
employed as the Chief Financial Officer and Senior Vice President of Human Resources with Peerless Mfg. Co. in
Dallas, Texas, a publicly traded manufacturer of filtration/separation and environmental systems for the gas,
petrochemical, refinery and power markets from February 2002 to November 2005. Prior to his experience at
Peerless, Mr. Travis served as the Chief Financial Officer at TrinTel Communications, a provider of services to the
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wireless industry, from January 1999 to December 2001, as President/Chief Operating and Chief Financial Officer at
CT Holdings, Inc., a publicly traded software development and incubation company, from December 1996 to
December 1999, and as Executive Vice President and Chief Financial Officer for 10 years at Texwood Industries,
Inc., a multi-state/country manufacturer of kitchen cabinets and doors. His 10 years of public accounting experience
included positions as a Senior Audit Manager at Grant Thornton LLP as well as audit experience with Laventhol &
Horwath and Ernst & Whinney (now Ernst & Young). Mr. Travis is a registered certified public accountant.

Keith S. Walters, Chairman of the Board, CEO and President. Mr. Walters joined the Company in August 1997
as Vice President-Commercial Printing Operations and was appointed Vice Chairman of the Board and Chief
Executive Officer in November 1997. Prior to joining the Company, Mr. Walters was with Atlas/Soundolier, a
division of American Trading and Production Company, a manufacturer of electronic sound and warning systems,
from 1989 to 1997, as Vice President of Manufacturing. Prior to that time, Mr. Walters was with the Automotive
Division of United Technologies Corporation, an automotive parts and manufacturing company, for 15 years,
primarily in manufacturing and operations.
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SECURITY OWNERSHIP
Security Ownership of the Board of Directors and Executive Officers

The following table sets forth information regarding the beneficial ownership of our Common Stock as of May
3, 2010 for our Common Stock beneficially owned by each director, each of the executive officers, and all directors
and executive officers as a group:

The percentages of shares outstanding provided in the table are based on 25,896,934 voting shares outstanding as
of May 3, 2010. Beneficial ownership is determined in accordance with the rules of the Securities and Exchange
Commission and generally includes voting or investment power with respect to securities. Unless otherwise
indicated, each person or entity named in the table has sole voting and investment power, or shares voting and
investment power with his or her spouse, with respect to all shares of stock listed as owned by that person. The
number of shares shown does not include the interest of certain persons in shares held by family members in their
own right. Shares issuable upon the exercise of options that are exercisable within 60 days of May 3, 2010 are
considered outstanding for the purpose of calculating the percentage of outstanding shares of our Common Stock
held by the individual, but not for the purpose of calculating the percentage of outstanding shares held by any other
individual. In addition, the following shares have not been pledged by the respective officers or directors, unless
otherwise stated in the footnotes following the table. The address of our directors, the director nominee, and
executive officers listed below is ¢/o Ennis, Inc., 2441 Presidential Parkway, Midlothian, Texas 76065.

Percentage
Vested (1) of
Shares Stock Option Outstanding
Name/Group Owned Awards Awards Total Shares
Irshad Ahmad 11,433 - 6,300 17,733 *
Frank D. Bracken 5,633 1,333 - 6,966 *
Ronald M. Graham 45,995 - 11,450 57,445 *
Godfrey M. Long, Jr. 2) 11,932 1,468 - 13,400 *
Michael D. Magill 25,357 - 21,300 46,657 *
Thomas R. Price 3) 107,432 1,468 17,500 126,400 *
Kenneth G. Pritchett 4 42,432 1,468 12,500 56,400 *
Alejandro Quiroz 10,932 1,468 14,000 26,400 *
Michael J. Schaefer 10,266 2,134 - 12,400 *
James C. Taylor 33,932 1,468 25,000 60,400 *
Richard L. Travis, Jr. 21,799 - 8,950 30,749 *
Keith S. Walters 252,803 - 30,200 283,003 1.1%
All directors and officers, as 579,946 10,807 147,200 737,953 2.8%

a group (12 individuals)

* Denotes ownership of less than 1%

(1) Amounts include those awards that would be vested within 60 days of the Record Date (5/3/10).

(2) Indirect shares attributable to Mr. Long include 1,000 shares held by Mr. Long’s wife.

(3) Included in directly owned is 30,000 shares held in irrevocable trust that Mr. Price exercises sole voting control
over. Mr. Price disclaims beneficial ownership of his sister-in-laws’ portion of 20,000 shares jointly owned by
her and Mr. Price’s wife. Reflected in the table is his wife’s interest only (10,000 shares).

(4) Shares attributable to Mr. Pritchett are held in trust for the benefit of the named director. Mr. Pritchett exercises

sole voting rights with respect to such shares.
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Security Ownership of Certain Beneficial Owners

The following table gives information regarding all of the persons known by us to own, in their name or
beneficially 5% or more of our outstanding Common Stock as of May 3, 2010.

Percent of
Combined
Name and Address Number Voting
of Beneficial Owner Class of Shares Power (1)
Capital Research Global Investors (2) Common 2,160,710 8.3%
333 South Hope Street
Los Angeles, CA 90071
Dimensional Fund Advisors, LP (3) Common 2,106,279 8.1%
6300 Bee Cave Road, Building One
Austin, TX 78746
Royce & Associates, LLC (4) Common 1,926,012 7.4%

745 Fifth Avenue
New York, NY 10151

BlackRock Inc. (5) Common 1,495,159 5.8%
40 East 52nd Street
New York, NY 10022

Allianz Global Investors Managed Accounts LLC (6) Common 1,516,179 5.9%
1345 Avenue of the Americas, 49th Floor
New York, New York 10105

(1) Calculated based on number of voting shares outstanding as of May 3, 2010.

(2) This information is based on a Schedule 13G filed pursuant Rule 13 d-1(b) with the Securities and Exchange
Commission by Capital Research Global Investors on February 11, 2010.

(3) The information is based on a Schedule 13G filed pursuant to Rule 13(d)-1(b) with the Securities and Exchange
Commission by Dimensional Fund Advisors LP on February 8, 2010. Dimensional Fund Advisors LP
(“Dimensional”), an investment advisor registered under Section 203 of the Investment Advisors Act of 1940,
furnishes investment advice to four investment companies registered under the Investment Company Act of
1940, and serves as investment manager to certain other commingled group trusts and separate accounts.
Dimensional possesses investment and/or voting power over the securities of the Issuer described in this
schedule that are owned by the funds, and may be deemed to be the beneficial owner of the shares of the Issuer
held by the funds.

(4) The information is based on a Schedule 13G filed pursuant to Rule 13(d)-1(b) with the Securities and Exchange
Commission by Royce & Associates, LLC on January 25, 2010.

(5) This information is based on a Schedule 13G filed pursuant to Rule 13(d) with the Securities and Exchange
Commission by BlackRock Inc. on January 29, 2010.

(6) The information is based on a Schedule 13G filed pursuant to Rule 13(d)-1(b) with the Securities and Exchange
Commission by Allianz Global Investors Managed Accounts, LLC (“AGIMA”) on February 12, 2010. AGIMA
is a Delaware limited liability company and investment adviser registered under Section 203 of the Investment
Advisers Act of 1940, as amended. The ownership indicated is held by certain investment advisory clients or
discretionary accounts of which AGIMA is the investment adviser. Investment advisory contracts grant AGIMA
all voting and/or investment power over the securities held by such clients or accounts. As a result, AGIMA
may be deemed to be the beneficial owner within the meaning of rule 13d-3 under the Securities Exchange Act
of 1934.
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AUDIT-RELATED MATTERS
Audit Committee Report

The Audit Committee of the Board (the “Audit Committee™) is responsible for providing independent, objective
oversight of the Company’s financial reporting functions and internal control systems. The Audit Committee is
currently composed of four non-employee directors. The Board has determined that the members of the Audit
Committee satisfy the requirements of the NYSE as to independence, financial literacy and expertise. The Board has
determined that at least one member, Michael J. Schaefer, is an audit committee financial expert as defined by the
SEC. The responsibilities of the Audit Committee are as set forth in the written charter adopted by the Company’s
Board and last amended on June 19, 2009. One of the Audit Committee’s primary responsibilities is to assist the
Board in its oversight of the integrity of the Company’s financial statements. To assist it in fulfilling its oversight,
the Committee regularly meets separately with the internal auditor, the independent auditors, management and the
Company’s outside counsel. The following report summarizes certain of the Committee’s activities in this regard
during the fiscal year ended February 28, 2010.

Independent Auditors and Internal Audit Matters

The Audit Committee has discussed with the Company’s independent auditors their plan for the audit of the
Company’s annual consolidated financial statements, including the independent auditors’ evaluation of the
effectiveness of the Company’s internal control over financial reporting, as well as reviews of the Company’s
quarterly financial statements. During fiscal 2010, the Audit Committee met regularly with the independent auditors,
with and without management present, to discuss the results of their audits and reviews, as well as their evaluations
of the Company’s internal control over financial reporting and the overall quality of the Company’s accounting
principles. In addition, the Audit Committee has received the written disclosures and the letter from the independent
auditors required by the Independence Standards Board Standard No. 1 (Independence Discussions with Audit
Committees) and discussed with the independent auditors the auditors’ independence from the Company and its
management. In determining that the auditors are independent, the Committee also considered whether the provision
of any of the non-audit services described in Independent Auditor’s Services and Fees section of this proxy is
compatible with maintaining their independence. The Audit Committee has also appointed Grant Thornton LLP as
the Company’s independent auditors for fiscal year 2011, and the Board concurred in its appointment.

The Audit Committee has reviewed and approved the annual internal audit plan and has met regularly with the
Company’s internal auditor, with and without management present, to review and discuss the internal audit reports,
including reports relating to operational, financial and compliance matters.

Financial Statements for the Fiscal Year Ended February 28, 2010

Management has the primary responsibility for the financial statements and the reporting process, including the
systems of internal and disclosure controls (including internal control over financial reporting). The independent
auditors are responsible for performing an independent audit of the Company’s consolidated financial statements
and internal control over financial reporting and expressing opinions on (i) the conformity of the consolidated
financial statements with U.S. generally accepted accounting principles and (ii) the effectiveness of the Company’s
internal control over financial reporting.

In this context, the Audit Committee has met and held discussions with management and the independent
auditors with respect to the Company’s audited financial statements for the fiscal year ended February 28, 2010.
Management represented to the Audit Committee that the Company’s consolidated financial statements were
prepared in accordance with U.S. generally accepted accounting principles.

In connection with its review of the Company’s year-end financial statements, the Audit Committee has
reviewed and discussed with management and the independent auditors the consolidated financial statements,
management’s assessment of the effectiveness of the Company’s internal control over financial reporting and the
independent auditors’ evaluation of the effectiveness of the Company’s internal control over financial reporting. The
Audit Committee also discussed with the independent auditors matters required to be discussed by Statement on
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Auditing Standards No. 61 (Communications with Audit Committees), as amended, including the quality and
acceptability of the Company’s accounting policies, financial reporting processes and controls.

In performing its functions, the Audit Committee acts only in an oversight capacity and necessarily relies on the
work and assurances of the Company’s management and independent auditors, which, in their reports, express
opinions on the conformity of the Company’s annual financial statements with U.S. generally accepted accounting
principles and the effectiveness of the Company’s internal control over financial reporting. In reliance on the
reviews and discussions referred to in this Report and in light of its role and responsibilities, the Audit Committee
recommended to the Board of Directors, and the Board approved, that the audited financial statements of the
Company be included in the Company’s Annual Report on Form 10-K for the fiscal year ended February 28, 2010
for filing with the SEC.

THE ENNIS, INC. AUDIT COMMITTEE

Kenneth G. Pritchett, Chairman
Frank D. Bracken

Thomas R. Price

Michael J. Schaefer

Policy Regarding Pre-Approval of Services Provided by the Independent Auditors

The Audit Committee pre-approves all audit and permissible non-audit services provided by the independent
registered public accounting firm. These services may include audit services, audit-related services and tax services
and may include, to a very limited extent, specifically designated non-audit services, which in the opinion of the
Audit Committee, will not impair the independence of the registered public accounting firm. Pre-approval is
generally provided for up to one year, and any pre-approval is detailed as to the particular service or category of
services and is generally subject to a specific budget. The independent registered public accounting firm and
management are required to periodically report to the Audit Committee regarding the extent of services provided by
the independent registered public accounting firm in accordance with this pre-approval, and the fees for the services
performed to date. In addition, the Audit Committee may, as required, also pre-approve particular services on a case-
by-case basis.

Independent Auditor’s Services and Fees
Grant Thornton LLP served as our independent registered public accounting firm during our fiscal years ended

February 28, 2010 and February 28, 2009. For the fiscal year ended 2010 and 2009, we were billed the following
fees by Grant Thornton LLP:

Fiscal 2010 Fiscal 2009
Audit Fees (1) $ 685,714  $ 773,202
Tax Fees (2) 90,721 141,354
$ 776,435 $ 914,556

(1) Aggregate fees for professional services billed for the audit of the Company’s consolidated financial
statements, including internal control over financial reporting, review of the interim consolidated financial
statements included in quarterly reports and services that are normally provided by the independent registered
public accounting firm in conjunction with statutory and regulatory filings or engagements.

(2) Fees for tax services, tax advice, and state, federal and international tax consultation.

The Audit Committee has concluded that the provision of the non-audit services listed above is compatible with
maintaining the independence of Grant Thornton LLP.
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COMPENSATION
Director Compensation

The Company compensates its non-employee directors using a mix of compensation, including: an annual cash
retainer, meeting fees and committee chair fees and stock option and restricted stock grants. Directors who are
Company employees receive no additional compensation for serving on the Board.

Cash Compensation

All non-employee directors received $24,000 annual cash compensation (the retainer) and $2,000 per Board
meeting fee. All retainers are paid monthly and meeting fees are paid as incurred. Non-employee directors serving in
specified committee positions also received the following additional cash compensation.

. $6,000 Chair of the Audit Committee
*  $6,000 Chair of the Compensation Committee
*  $6,000 Chair of the Nominating and Corporate Governance Committee

e $1,500 All other Committee members — per meeting fee
Equity Compensation

In addition to cash compensation, all non-employee directors receive annual stock grants, which can take the
form of stock options or restricted stock units. Stock option and restricted stock grants typically vest ratably over
four years and three years, respectively. Options are granted with an exercise price equal to the fair market value of
the Company’s stock on the date of grant. In addition, new Board members, upon their initial election, receive either
a grant of stock options or restricted stock. During fiscal year 2010, each member of the Board received a grant of
2,400 restricted stock units.

The following table sets forth the information regarding compensation earned by the Company’s non-employee
directors during the year ended February 28, 2010:

Pension
Value
Fees and
Earned Non-Equity Nonqualified
or Paid Stock Option Incentive Deferred
in Cash Awards Awards Plan Compensation All Other
Directors' Name (%) %) (1) (%) Compensation Earnings Compensation Total
Frank D. Bracken $ 47,000 $ 21456 $ - $ - $ - $ - $ 68,456
Godfrey M. Long, Jr. $ 44,000 $ 21456 $ - $ - $ - $ - $ 65,456
Thomas R. Price $ 50,000 $ 21456 $ - $ - $ - $ - $ 71,456
Kenneth G. Pritchett $ 48,500 $ 21,456 § - $ - $ - $ - $ 69,956
Alejandro Quiroz $ 52,500 (2) $ 21456 $ - $ - $ - $ - $ 73,956
Michael J. Schaefer $ 39,500 $ 21456 $ - $ - $ - $ - $ 60,956
James C. Taylor $ 50,000 $ 21456 $ - $ - $ - $ - $ 71,456

(1) The aggregate grant date fair value for stock awards grated in the applicable year. The assumptions used to
calculate these values are set forth in Note 10 to our consolidated financial statements, which are included in our
Annual Report on Form 10-K for the year ended February 28, 2010. Presented below are the grant date fair
value of each stock award granted in fiscal year 2010 and the aggregate number of stock and option awards
outstanding on February 28, 2010. There was no option awards granted during fiscal year 2010.

(2) Includes $10,000 authorized by the Board to be paid to Mr. Quiroz for his services in connection with the
construction of the new manufacturing facility in Agua Prieta, Mexico.
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The following table sets forth the information regarding stock awards granted during and outstanding as of
February 28, 2010 with respect to the Company’s non-employee directors:

Restricted Grant Total Stock Total Option
Date of Stock Units Date Fair Awards Awards
Directors' Name Grant Awarded Value Outstanding Outstanding
Frank D. Bracken 4/29/2009 2,400 $ 21,456 5,067 -
Godfrey M. Long, Jr. 4/29/2009 2,400 § 21,456 4,668 -
Thomas R. Price 4/29/2009 2,400 $ 21,456 4,668 17,500
Kenneth G. Pritchett 4/29/2009 2,400 $ 21,456 4,668 12,500
Alejandro Quiroz 4/29/2009 2,400 $ 21,456 4,668 14,000
Michael J. Schaefer 4/29/2009 2,400 $ 21,456 5,334 -
James C. Taylor 4/29/2009 2,400 $ 21,456 4,668 25,000

Executive Compensation
Compensation Discussion and Analysis

The following section describes our compensation structure and programs for our named executive officers. The
discussion primarily focuses on the compensation elements and decisions during our fiscal year ended February 28,
2010. We address why we believe the elements of our program are right for our Company and our shareholders as
we explain how compensation is determined.

Ennis currently has five named executive officers. They have the broadest job responsibilities and policy
authority in the Company. They are held accountable for the Company’s performance and for maintaining a culture
of strong ethics and integrity. The details of compensation for our CEO, CFO and three other named executive
officers can be found in the tables within this section.

Overview

Who is responsible for determining the compensation of executive officers?

The Compensation Committee (the “Committee”) of our Board of Directors determines compensation for all
executive officers, including named executive officers. The Committee consists entirely of independent directors
who are determined by the Nominating and Corporate Governance Committee of the Board of Directors. The
Committee reviews the performance of the Company, assesses the performance of the individuals, and will from
time to time retain the services of an independent consulting firm, obtaining “best practice” advice as well as
research of compensation plans for comparable executives within the manufacturing industry and more specifically
the printing and apparel sectors. This past year, the Committee retained the services of Hewitt Associates, LLC as
an independent compensation advisor. Hewitt Associates, LLC performs no other services for our Company.

The ability of the Committee members to judge performance effectively is enhanced by the exposure they get to
Ennis’ operations as members of our Board of Directors. The Board participates in regular updates on our business
priorities, strategies and results through attendance at regularly scheduled Board meetings. The independent
Directors schedule regular interviews with all key executives during the course of the year and have frequent
interaction with and open access to executive officers. This gives them considerable opportunity to ask questions
and assess the performance of individual executives and the Company.

The Committee has taken action where appropriate and possible, to preserve the deductibility of compensation
paid to the named executive officers in compliance with Internal Revenue Code Section 162(m), which requires,
among other things, that executive compensation must qualify as “performance-based compensation” to qualify for
and preserve tax deductibility.
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What are the objectives of our compensation program for executive officers and what is it designed to reward?

The objective of the compensation program for our executive officers is to hold them accountable for the
financial and competitive performance of the Company and their individual contributions toward successful
Company results. While the design and structuring of our executive compensation program is performance based
and will ultimately include a larger “at risk” percentage of overall compensation, we do not believe it encourages
excessive risk-taking. We believe the combination of compensation elements in the program provides the Named
Executive Officers with the appropriate incentives to create long-term value for our shareholders by taking
thoughtful and prudent actions to properly manage the Company for the ultimate benefit of all stakeholders. The
compensation program is based on the following principles:

1. Pay for performance — pay better than the market median for performance that is superior to competitors.

2. Provide rewards that motivate executives to think and act in the best interest of our shareholders and insure
they consider themselves a meaningful part of that group.

The Committee judges performance based on three specific measures: revenue goals, operating margin and
return on capital. Additionally, the Committee considers and assesses the Company’s progress in key strategic areas

such as new markets served and acquisitions and the executive’s contribution in these key areas.

What are the elements of our executive compensation?

Our executive compensation consists of four basic elements:
1. Cash compensation, consisting of base salary and performance bonus.
2. Long-term compensation awarded as equity, consisting generally of stock options and restricted stock units.

3. Basic Company benefits, consisting of standard benefits as offered to other employees, including retirement
benefits, health and life insurance.

4. Perquisites, consisting of auto allowance, opportunity to defer cash compensation, supplemental retirement
contributions and company-paid supplemental life insurance.

Why do we choose to pay each element and how do we decide how much to pay or include as compensation?

We believe the combination of cash compensation and long-term equity compensation creates the right balance
between performance, reward, retention and promotion of shareholders’ interests.

The Committee determines the combination and amount of each of these elements when setting the levels of our
executive’s compensation. Executive compensation is reviewed annually at the first quarterly Board meeting
following the conclusion of our fiscal year. From time to time the Committee may meet to consider any off cycle
changes that it deems appropriate because of changes in job responsibility or regulatory requirements.

The specifics of each element are as follows:

Cash Compensation

Cash compensation is a combination of base salary and performance bonus. Our objective is to deliver total cash
compensation that reflects the Company’s performance as well as the executive’s individual contribution to that
performance. If the Company and individual perform better than competitors, the goal is to deliver total cash
compensation that is generally above the market median. If performance is below expectation, the total cash
compensation will be generally below the market median.

Base Salary — This is the least variable form of compensation intended to compensate the executive officers for
the job duties assigned. The Company generally pays base salaries between the 50™ and 75™ percentile of the market
for officers performing comparable jobs as indicated by market studies performed by outside independent
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consultants hired by and reporting only to the Compensation Committee. The base salary of executive officers can
vary depending on the individual’s qualifications, experience, and performance and is at the Committee’s discretion.

The Committee determines the target range for executive positions by gathering specific information about base
salaries and total cash compensation for similar positions in the relevant study category as specified by the
Committee. The relevant study category typically includes matching positions at manufacturing companies within
our industry and other companies of a similar size. This information is compiled and supplied to the Committee by
the independent compensation consultant selected by the Committee. The Committee may or may not adjust base
salaries based upon its analysis of the study data and performance. A summary of this analysis and relevant
information is included in the Discussion of Performance and Compensation Committee Actions for Fiscal Year
2010 and 2011, section of this report.

Performance Bonuses — This element is variable and depends upon the Company’s performance and the
executive officers’ contribution toward that performance. The Committee has full discretion to determine the
participation in, and the allocation of, any developed bonus pool for the named executive officers.

The Annual Performance Bonus Plan is designed to reward executives for the attainment of Company
performance measures. Each executive is assigned a percentage of base salary eligibility for reaching targeted
performance. A threshold is established at 95% of targeted performance before a bonus is considered. Executives are
eligible for up to 150% of their assigned target percentage should targeted goals be reached or exceed 150%. These
percentages are based upon the Committee’s determination of level of responsibility. The current percentages of
base salary eligibility for the named executive officers are:

Maximum
Threshold Target 150% of Target%
Keith S. Walters 0 60% 90%
Richard L. Travis, Jr. 0 40% 60%
Michael D. Magill 0 40% 60%
Ronald M. Graham 0 40% 60%
Irshad Ahmad 0 40% 60%

A bonus pool is generated based upon these percentages if predetermined goals are met in the areas of profit,
return on capital and sales. These goals are weighted by importance at 40% profit, 40% return on capital, and 20%
sales growth. These goals are established and approved by the Board at the beginning of the fiscal year based upon
the approved business plan. The business plan is presented to the Board for approval after review and analysis, to
assure that the plan meets or exceeds strategic objectives for the year. Profit as used in this calculation is equal to
our net earnings before the after tax impact of all bonus awards. Return on capital is computed by dividing our profit
by our average shareholders’ equity during the fiscal year.

When the year-end audited financials are available, the bonus pool is finalized by Management and presented to
the Committee. The Committee analyzes the performance of the executive officers and the performance of the
Company against the predetermined goals to determine the extent of bonus to be awarded. The Committee arrives at
its own conclusions as to the level of bonus awards. They present the recommendations to the Board for discussion
and approval. Only independent directors vote on the final awards.

The Board also determines any discretionary bonus awards for the prior fiscal year period at the April quarterly
meeting. Discretionary bonuses are sometimes awarded to executives for exceptional performance that was not
anticipated by the business plan used in establishing the annual performance goals. An example would be a
successful acquisition of a business during the previous year. Another could be the successful sale of a business
during the year. The independent directors have the sole authority in determining and awarding any discretionary
bonus. All bonuses awarded are performance based. A summary and discussion of Committee actions on
performance bonuses is included in the Discussion of Performance and Compensation Committee Actions for Fiscal
Year 2010 and 2011, section of this report.
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Equity Awards

Equity awards for our named executive officers have been granted from our 2004 Long-Term Incentive Plan of
Ennis, Inc., as amended and restated on May 14, 2008, formerly the 1998 Option and Restricted Stock Plan amended
and restated as of June 17, 2004. All previously granted awards are disclosed in the Outstanding Equity Awards at
Fiscal Year End Table.

When granted, equity awards are meant to align the interests of named executive officers with our shareholders,
and to motivate and reward our executive officers to increase the shareholder value of the Company over the long
term. The 2004 Long-Term Incentive Plan, as approved by shareholders, allocated 500,000 shares of stock to be
available to management and non-employee directors in the form of options (either incentive stock options or non-
qualified stock options), restricted stock grants, stock appreciation rights, restricted unit grants, phantom stock
options or other incentive awards. The Compensation Committee determines eligible employees, the timing of
options and award grants, the number of shares granted, vesting schedules, option prices and duration and other
terms of any stock options and other awards.

We also believe that long-term incentive awards are a key element in retaining key individuals. The Committee
believes it is important to retain a strong, capable executive team that has aligned interests with the Company’s
shareholders. To further promote alignment of interests with shareholders, the Committee has recommended
guidelines for Executive Stock Ownership (See Corporate Governance Guidelines). The type of equity awards
granted under the 2004 Long-Term Incentive Plan include:

Incentive Stock Options — Each stock option represents the right to purchase a specified number of shares of
our Common Stock at the set exercise price subject to the terms of an option agreement. The exercise price is the
fair market value of the Company’s stock on the day the Committee grants the option. As a result, any value that an
executive receives from a stock option is solely the result of increases in the value of the stock. Any increase in the
value of the stock benefits all our shareholders, which aligns the executive and shareholder interests. These options
generally vest ratably over three to five years. They have a term of ten years.

Non-Qualified Stock Options — This type of option is similar to the Incentive Stock Option and is typically used
only when Incentive Stock Options are limited by the plan or IRS limitations.

Restricted Stock Grants — The Committee can also grant awards of restricted stock to the executive officers.
Any granted shares are typically granted with a restrictive vesting schedule, which renders the shares subject to
substantial risk of forfeiture if or when an executive terminates employment prior to vesting. The stock is granted at
the fair market value of the Company’s stock on the day the Committee awards the grant. The recipient of a grant is
entitled to dividends on the shares beginning on the grant date. These grants typically vest ratably at 33 1/3 percent
per year.

There are additional methods of rendering stock value to recipients under the terms of the shareholder approved
Long-Term Incentive Plan including, stock appreciation rights, phantom stock options and dividend equivalent
rights. The Committee has determined that these methods will not be used at this time.

Perquisites

The fourth basic element of compensation for the named executive officers are perquisites. The named executive
officers typically enjoy the same benefit as all salaried employees; however, the Committee has determined that the
named executive officers will receive an auto allowance as follows:

Mr. Walters $ 12,000 Annually
Mr. Travis $ 8,000 Annually
Mr. Magill $ 8,000 Annually
Mr. Graham $ 8,000 Annually
Mr. Ahmad $ 8,000 Annually
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Other Benefits

Retirement Plans

All named executive officers participate in the Pension Plan for the Employees of Ennis, Inc. This is a Company
funded defined benefit plan which promises a certain benefit to the eligible named executive officers upon normal
retirement. Normal retirement is defined as the first day of the month of the latter of his 65th birthday or the fifth
anniversary of participation if hired after age 60. The pension plan provides for retirement benefits on a formula
based on the average pay of the highest five consecutive compensation years during active employment, integration
of certain Social Security benefits, years of service and reaching a normal retirement age of 65.

The Internal Revenue Code limits the maximum annual compensation covered by the plan. The limit for 2010 is
$245,000. This limitation as well as the limitation on highly compensated participants in the Ennis 401(k),
significantly limits the retirement benefit for the named executive officers. This past year the Board decided that a
select number of executives, including the named executive officers, would be granted a supplemental retirement
benefit under the Ennis Deferred Compensation Plan to make-up some of the retirement benefit lost because of the
imposed limitations. The Committee determined that the named executive officers would be granted a supplemental
retirement benefit for the year equal to 12% of current base salary and bonus. The named executive officers were
granted the following non-qualified deferred benefits during fiscal year 2010:

Supplemental Deferred 401(k)
Retirement Match (non-
Benefit qualified)

Mr. Walters $ 165,443 $ 2,500
Mr. Travis $ 60,924 $ 3,549
Mr. Magill $ 78,944 $ -
Mr. Graham $ 45,994 $ 2,680
Mr. Ahmad $ 55,776 $ -

All the named executive officers were eligible to participate in the Ennis 401(k) Plan, which is a qualified plan
that allows all employees of the Company to save up to allowed limits on a before tax basis. The named executive
officers did not receive any matching Company contributions under the qualified plan.

All named executive officers were eligible to defer cash compensation under the Ennis Deferred Compensation
Plan, which is a non-qualified plan that allows deferral of compensation until retirement or termination. The
amounts deferred by the named executive officers are indicated in the above table.

The named executive officers receive an annual non-qualified match of 25% limited to $5,000 for savings in the
Company’s 401(k) Plan. The match would accumulate in the Company’s Non-qualified Deferred Compensation
Plan.

The named executive officers are eligible for Company paid supplemental term life insurance at the following
benefit amounts:

Mr. Walters $ 1,000,000
Mr. Travis $ 500,000
Mr. Magill $ 500,000
Mr. Graham $ 500,000
Mr. Ahmad $ 500,000

The Company’s contribution paid for this benefit is imputed as income to the executive and the named executive
does not receive a tax gross up for this benefit.
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In 2009, the Compensation Committee established certain company stock ownership guidelines coverings its
executive officers. The guidelines are as follows:

Multiple
Name of Base Salary
Mr. Walters 2.00 X
Mr. Magill 125X
Mr. Travis 1.00 X
Mr. Graham 1.00 X
Mr. Ahmad 1.00 X

It is the expectation that each executive officer will reach and maintain this minimum level of ownership
commitment within the later of 5 years from the adoption of this guideline or 5 years from the date of their
appointment as an executive officer.

Employment Agreements

The Committee has determined that it is in the best interests of the Company and its shareholders to enter into
employment agreements with each of the named executive officers. The current agreements have initial terms,
ranging from 1 to 3 years beginning January 1, 2009 and are automatically extended on a year-to-year basis after the
initial term unless notification of non-renewal is given 60 days in advance of the agreement current expiration date.
The employment contracts are referenced as exhibits to our Annual Report on Form 10K. We entered into these
agreements to ensure the retention of covered executives and provide encouragement to perform their roles for an
extended period of time with focus on annual and multiple year objectives.

The agreements establish the beginning base salary, eligibility for bonuses, benefits, perquisites, as well as,
certain non-compete, non-solicitation, and confidentiality covenants that protect the Company.

Compensation upon termination is outlined in the agreements and described in detail below. If one of the named
executive officers is terminated without cause or within two years after a change of control, or if the executive
terminates the agreement for “good reason”, as defined in the agreement, then the executive would receive a
multiple of current base salary and the prior year’s bonus as set forth in the following table.

Without Cause With Cause Change of Control

(base salary + bonus) (base salary) (base salary + bonus)
Mr. Walters 1X 0 2.99 X
Mr. Travis 1X 0 2.50X
Mr. Magill 1X 0 250X
Mr. Graham 1X 0 2.50X
Mr. Ahmad 1X 0 250X

In addition to these cash severance amounts, the named executive officer would be eligible for continuation of
basic employee group benefits if terminated without cause, upon a change of control triggering event or resigns for
good reason and would also vest for all qualified plan benefits and be eligible to receive either pay or reimbursement
for employee costs and expenses for outplacement services, as is customary and reasonable in the Dallas area for the
executive’s level of responsibility. The basic benefit continuation period is three months for all named executive
officers.

Definitions for Types of Termination Summarized from Employment Agreements.

Termination by the Company includes termination at death, total disability of 90 days or more in any 12 month
period or retirement. There would be no requirement for severance payment for these reasons.
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Termination for cause is defined to mean:

6)] conduct by Executive constituting a material act of willful misconduct in connection with the
performance of duties, including without limitation, violations of Company’s policies on sexual
harassment, ethics, or any other policies then in effect; misappropriation of funds or property of
Company or any of its affiliates other than the occasional, customary and de minimis use of Company
property for personal purposes; or other willful misconduct that is below normal industry standards, as
determined in the sole discretion of the Company;

(i1) continued willful and deliberate non-performance by Executive of his duties where non-performance
continues for more than ten (10) days following written notice of such non-performance, unless ten
(10) days notice would be futile in correcting issues related to non-performance;

(ii1) Executive refuses or fails to follow lawful directives and such refusal or failure has continued for more
than ten (10) days following written notice, unless the ten (10) days notice would be futile in correcting
issues related to non-performance;

@iv) any criminal or civil conviction of Executive, a plea of nolo contendere, or other conduct by the
Executive that has resulted in or would result in material injury to the reputation of the Company
including, without limitation, conviction or fraud, theft, embezzlement or crime involving moral

turpitude;
) a material breach by Executive of any of the provisions of the employment agreement;
(vi) alcohol/drug addiction and failure by Executive to successfully complete a recovery program; or
(vii) intentional wrongful disclosure of confidential information of Company or engaging in wrongful

competitive activity with Company.

Termination without cause is defined, generally, as any termination of Executive’s employment by the Company
for any reason other than those specified above prior to the end of the term of the agreement.

Termination by Executive. The Executive can terminate his employment for good reason as defined below and
after providing thirty (30) days written notice to the Company. Good reason means any of the following:

@) Executive is removed from his position other than due to termination of the term of the employment
agreement, discharge for cause, change of control, death, disability or retirement; or

(i1) Company fails to make payment to the Executive required to be made by the employment agreement.

Severance Payment After Change of Control

If any of the named executive officers is terminated within 90 days prior to or within two years after a change of
control as defined by the employment agreements, the executive will be entitled to a lump sum severance payment
and immediate vesting of benefits and long-term incentive awards and options. The value of these payments and
benefits is set forth in the Potential Payments Upon Termination or Change in Control section.

Under the terms of the current employment agreements the named Executives are entitled to a “Tax Gross Up”
in connection with a termination and severance as a result of change of control. If the Executive becomes subject to
taxes of any state, local or federal taxing authority that would not have been imposed on such payments but for the
occurrence of a change of control, including any excise tax under Section 4999 of the Code and any successor or
comparable provision, then, in addition to any other benefits provided under or pursuant to the Agreement the
Company shall pay to the Executive an amount equal to the amount of any such taxes imposed or to be imposed on
the Executive. In addition the Company will “Gross Up” this amount in an additional amount equal to the aggregate
amount of taxes that are or will be payable by the Executive as a result of this gross up payment. The amount of
these gross up payments will be determined by a nationally recognized accounting firm selected by the Company.
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Discussion of Performance and Compensation Committee Actions for Fiscal Years 2010 and 2011

The Committee met five times during fiscal year 2009-2010 for the purpose of considering overall compensation
for the named executive officers of the Company. At those meetings, the members discussed and considered each
officer’s performance and relative contribution toward the performance of the Company during the fiscal year. The
Committee also discussed the bonus generated for the fiscal year and the performance factors that contributed to the
pool. There were discussions about the competitive positioning for the year, the named executive officers’ 2009-
2010 base salaries as compared to the compensation study supplied by the Committee’s independent compensation
consultant, Hewitt Associates, LLC. Hewitt Associates, LLC was selected and appointed by the Compensation
Committee. They report directly to the Committee. Hewitt Associates, LLC does not perform any other services for
the Company. The Consultant’s study compared the named executive officers’ base salaries to those of direct
competitors and similar sized general industrial companies of similar size. The industry competitors used in the
study were:

Competitors:

Name of Company Business

Cenveo, Inc. Print Manufacturing
Standard Register, Inc. Print Manufacturing
Delta Apparel, Inc. Apparel Manufacturing
American Apparel, Inc. Apparel Manufacturing
Bowne & Co. Inc. Print Manufacturing
Consolidated Graphics Inc. Print Manufacturing
Gildan Activewear Inc. Apparel Manufacturing
Deluxe Corporation Print Manufacturing
General Manufacturing:

Name of Company Business

Enpro Industries Inc. General Industry
Federal Signal Inc. General Industry
Neenah Paper Inc. General Industry

Viad Corp. General Industry

A summary of the earlier study results comparing base salaries is presented in the following table:

Executive Officers Base Salary 50th Percentile 75th percentile
Mr. Walters $838,000 $700,000 $780,000
Mr. Travis $335,000 $325,000 $364,200
Mr. Magill $460,000 $400,000 $486,000
Mr. Graham $268,000 $253,600 $297,300
Mr. Ahmad $325,000 $339,000 $397,600

The Committee reviewed and considered the performance of the Company relative to the competitors and made
the determination that the Company performed better than its direct competitors and that the executive management
of the Company had performed at or above expectations. However, considering the current economic environment
and the decision to place more emphasis on “at risk” compensation in the future, the Committee decided increases
should be held to 2% percent. An exception was made for Mr. Ahmad who has the dual role of managing the apparel
operations and the Company’s information technology department. Mr. Ahmad received a 15.4% increase in base
salary.

Executive Officers From To %
Mr. Walters $838,000 $854,760 2.0%
Mr. Travis $355,000 $362,100 2.0%
Mr. Magill $460,000 $469,200 2.0%
Mr. Graham $268,000 $273,360 2.0%
Mr. Ahmad $325,000 $375,000 15.4%
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The Committee reviewed and considered the performance of the Company relative to the goals established in the
annual incentive plan in order to determine the appropriate annual incentive awards for the named executive
officers.

For the year ending February 28, 2010, the performance bonus targets were established as part of the annual
planning process. Each operational division of the Company submits its business plans for review to the executive
officers of the Company. This review includes the consideration of the market circumstances, material cost,
operational challenges and the appropriate level of task. All of the divisional plans and corporate expenses are
combined to determine the overall business plan for the Company. The sales, profit before bonus, and return on
capital goals are determined and recommended by executive management as the targets for the business year. After
review and discussion the Board adjusts or approves the targets. The result is established as the business plan for the
year with predetermined targets for sales, profit before bonus, and return on capital. The targets for the business year
ended February 28, 2010 were:

Sales $ 540,532,000
Profit before bonus $ 34,197,000
Return on Capital 11.4%

Reaching these targets would result in the generation of 100% bonus pool for the named executive officers. The
Committee evaluates the performance of the individual named officers and determines the amount of bonus to be
awarded from the bonus pool. For the year ended February 28, 2010, the following performance was achieved:

Sales $ 517,738,000
Profit before bonus $ 36,302,000
Return on Capital 12.0%

The financial performance for the year resulted in the achievement of 107.5% of the target goals. Based on the
achievement the Committee recommended and the Board approved incentive plan bonuses for the named executives
according to formula and no adjustments were made. The following bonuses were awarded April 26, 2010:

Mr. Walters $540,696
Mr. Travis $152,703
Mr. Magill $197,868
Mr. Graham $115,280
Mr. Ahmad $139,798

In addition to the base salary adjustments and incentive plan bonus payments, the Committee determined that the
following stock awards would be granted to the named executive officers and priced based on the closing market
price of the Company’s common stock on April 28, 2010:

Mr. Walters 10,000 Non-Qualified Grants

Mr. Walters 20,000 Restricted Stock Grants
Mr. Travis 15,000 Non-Qualified Options
Mr. Travis 2,000 Restricted Stock Grants
Mr. Magill 20,000 Non-Qualified Options
Mr. Magill 1,500 Restricted Stock Grants
Mr. Graham 7,500 Non-Qualified Options
Mr. Graham 4,000 Restricted Stock Grants
Mr. Ahmad 20,000 Non-Qualified Options
Mr. Ahmad 1,500 Restricted Stock Grants

These grants are made by the Committee under the terms of the Company’s Long Term Incentive Plan. Mr.
Walters’ non-qualified grants vested immediately. The other non-qualified options and restricted stock grants vest
1/3 annually commencing on the first anniversary date of grant. All options/grants were priced based on the closing
market price of the Company’s stock on April 28, 2010 ($18.46).
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Compensation Committee Report

The Compensation Committee has reviewed and discussed with management this Compensation Discussion and
Analysis section of the Company’s 2010 Proxy Statement. Based on its review and discussions with management,
the Compensation Committee recommended to the Board of Directors that the Compensation Discussion and
Analysis be included in the Company’s Proxy Statement for 2010 and its Annual Report on Form 10-K for the fiscal
year ended February 28, 2010.

THE ENNIS, INC. COMPENSATION COMMITTEE
Frank D. Bracken
Godfrey M. Long, Jr.

Alejandro Quiroz
James C. Taylor, Chairman
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Summary Compensation Table

The following table sets forth fiscal year end 2010 compensation information regarding the Company’s Chief
Executive Officer, Chief Financial Officer and the three remaining most highly paid executive officers during the

year ended February 28, 2010, collectively, the “named executive officers”.

Change in
Pension
Value
and
Non-Equity Nonqualified
Incentive Deferred All
Stock Option Plan Compensation Other
Awards Awards  Compensation Earnings Compensation

Name and Principal Position Year Salary ()  Bonus (1) (2) 3) 4) (5) Total
Keith S. Walters 2010 $ 838,000 § - $ 232,440 $ - $ 540,696 486,487 $ 182363 $ 2,279,986
Chairman of the Board, 2009 $ 827,802 § - 309,800 § - $ 105,000 (373,820) $ 232,180 $ 1,100,962
President and Chief 2008 $ 811,000 § - 399,024 § - $ 555,604 (171,733) § 224228 $§ 1,818,123
Executive Officer
Richard L. Travis, Jr. 2010 $ 355,000 § - - $ 23,745 $ 152,703 97,046 $ 74,18 § 702,682
Vice President - Finance, 2009 $ 348884 § - 130,116  $ - $ 26,500 (54,248) $ 95965 $ 547217
Chief Financial Officer 2008 $ 323,077 § - 166,260  $ - $ 152,767 10,520 $ 78694 § 731,318
Michael D. Magill 2010 $ 460,000 $ - - $ 31,660 $ 197,868 155,502 $ 88494 § 933,524
Executive Vice President 2009 $ 450,075 $ - 151,802  § - $ 30,000 (107,608) $ 114,550 $ 638,819

2008 § 432,308 § - 193,970  § - $ 197,423 28,132 $ 114550 $ 966,383
Ronald M. Graham 2010 $ 268,000 § - 17,880 § 7,915 $ 115280 145,521 $ 59,679 $ 614275
Vice President - Administration 2009 $ 264,333 § - 91,081 $ - $ 21,500 (43,859) $ 78505 $ 411,560

2008 § 257,692 § - $ 116382 § - $ 117,513 21,017 $ 71,769 $ 584,373
Irshad Ahmad (6) 2010 $ 325,000 §$ - - $ 31,660 § 139,798 35,798 $ 64340 § 596,596
Vice President - Apparel Division, 2009 $ 253,842 $ - 21,686 $ - $ 30,000 (13,242) $ 35081 $ 327,367
Chief Technology Officer
David T. Scarborough (7) 2009 $ 247922 § - 130,116  §$ - $ - (70,494) $ 114,795 $ 422,339
Vice President 2008 $ 378307 §$ - 166,260  $ - $ 60,000 742 $ 203,760 $ 809,069

(1) The amounts in this column represent the aggregate grant date fair value, computed in accordance with Financial

Accounting Standards Board (FASB) Accounting Standards Codification (ASC) Topic 718, of restricted stock
units granted during fiscal year 2010, 2009 and 2008. All of the amounts in this column are consistent with the
estimate of aggregate compensation expense to be recognized over the applicable vesting. The assumptions
used to calculate these values are set forth in Note 10 to our consolidated financial statements, which are
included in our Annual Report on Form 10-K for the year ended February 28, 2010.

(2) The amounts in this column reflect the aggregate grant date fair value, computed in accordance with ASC Topic
718, for awards of stock options granted during the fiscal years ended 2010, 2009 and 2008. All of the amounts
in this column are consistent with the estimate of aggregate compensation expense to be recognized over the
applicable vesting period. The assumptions used to calculate these values are set forth in Note 10 to our
consolidated financial Statements, which are included in our Annual Report on Form 10-K for the year ended
February 28, 2010.
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(3) The amounts awarded for fiscal years ended February 28, 2010 and February 29, 2008 represent amounts paid
under the Company’s Bonus Plan (the “Plan”) for the accomplishment of pre-set performance goals. In these
years, the Company exceeded predetermined combined performance goals for profit, return on capital and sales.
The incentive awards reflect this performance and awards are at or slightly above the named executive officers’
target award levels. The amounts for the fiscal year ended February 28, 2009 represent discretionary bonus
amounts paid under the Company’s Plan.

(4) The actuarial increase in the present value of the named executive officer’s benefits under the Company’s
pension plan using the actuarial process specified by the pension plan. For named executive officers who leave
and have not completed five years vesting service, amounts assume vesting in all cases and retirement at age of
65. In addition, the earnings on Company contributions in the Deferred Compensation Plan are reflected in the
column. The Company contributions are invested in an array of mutual funds held in a Rabbi Trust. The
investment returns are consistent with the type of funds available for retirement funds and are similar to the
funds available in the Company’s 401(k) Plan. Mr. Walters, also, has 20,000 share units of phantom stock in the
Company Deferred Compensation Plan. The amount in this column for Mr. Walters includes the increase
(decrease) in value and dividends accrued during this year.

(5) Information regarding the amount included in this column is as follows:

Company Perquisites
Contribution and Other

to Benefit Personal

Plans (a) Benefits (b) Other (c) Total
Keith S. Walters $ 167,943 $ 12,000 $ 2,420 $ 182,363
Richard L. Travis, Jr. $ 64,473 $ 8,000 $ 1,715 $ 74,188
Michael D. Magill $ 78,944 $ 8,000 $ 1,550 $ 88,494
Ronald M. Graham $ 48,674 $ 8,000 $ 3,005 $ 59,679
Irshad Ahmad $ 55,776 $ 8,000 $ 564 S 64,340

(a) The contributions made to the Ennis Deferred Compensation Plan for supplemental retirement benefits. The
amounts are awarded by the Compensation Committee on an annual basis. The awards for this fiscal year were
12% of the officer’s base salary and cash bonus. The actual contributions were as follows: Mr. Walters,
$165,443; Mr. Travis, $60,924; Mr. Magill, $78,944; Mr. Graham, $45,994; and Mr. Ahmad, $55,776. In
addition, each of the named executive officers was eligible for an additional 25% match to any savings in the
Company’s 401(K) Plan. The match contributions were: Mr. Walters, $2,500; Mr. Travis, $3,549; Mr. Magill,
$0; Mr. Graham, $2,680; and Mr. Ahmad, $0.

(b) The amount received by the named executive officers for auto allowance.

(c) The amount paid for supplemental executive life insurance premiums during this fiscal year for Mr. Walters, Mr.
Travis, Mr. Magill, Mr. Graham and Mr. Ahmad.

(6) Mr. Ahmad became an executive officer on July 15, 2008.

(7) Mr. Scarborough’s employment as an executive office of the Company was terminated on September 17, 2008.
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Grants of Plan-Based Awards

The following table provides information on stock option grants to the named executive officers during fiscal
year ended February 28, 2010.
Grant Date Fair

Number of Shares Value of Awards
Date of Grant Awarded (b)
Richard L. Travis, Jr. 04/29/2009 15,000 23,745
Michael D. Magill 04/29/2009 20,000 31,660
Ronald M. Graham 04/29/2009 5,000 7,915
Irshad Ahmad 04/29/2009 20,000 31,660

(a) Stock options have ten-year terms and vest 25 percent per year over four years on successive anniversaries of the
grant date. The exercise price of all options is the closing price of the Company’s stock on the grant date. The
stock options are awarded as part of the Company’s Long-Term Incentive Program.

(b) The grant date fair value of options is based on the stock price at the time of grant times the Black-Scholes value
times the number of shares awarded.

The following table provides information on restricted stock grants to the named executive officers during fiscal
year ended February 28, 2010.
Grant Date Fair

Number of Shares Value of Awards
Date of Grant Awarded (a) (b)
Keith S. Walters 04/29/2009 26,000 232,440
Ronald M. Graham 04/29/2009 2,000 17,880

(a) 50% of the restricted stock grants awarded vest immediately and the other 50% vest in 1 year. The restricted
stock grants are awarded as part of the Company’s Long-Term Incentive Program.

(b) Calculated based on the closing market price of the Company’s common stock as of the date of grant — $8.94.
For the value of these grants as of 2/28/10 — see the following table.
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Outstanding Equity Awards at Fiscal Year End

The following table provides information regarding stock options and restricted stock held by the named
executive officers as of February 28, 2010.

Option Awards Stock Awards (2)
Stock Awards
Number Market
Number of of Value of
Number of Securities Shares or Shares or
Securities Underlying Units of Units of
Underlying Unexercised Stock Awards Stocks That
Date of Unexercised Options Option Option That Have
Option Options Unexcercisable  Exercise Expiration Have Not Not
Executives' Name Grant Excercisable (1) Price Date Vested Vested (3)
Keith S. Walters 4/19/2001 25,000 - $ 7.90 4/19/2011 - -
2/27/2006 5,200 - $ 19.69  2/27/2016 - -
4/20/2007 - 4,800 $ 73,776
4/23/2008 - 13,334 $§ 204,944
4/29/2009 - 13,000 $ 199,810
Richard L. Travis, Jr. 2/27/2006 5,200 - $ 19.69  2/27/2016 - -
4/29/2009 15,000 $§ 8.94 4/29/2019 - -
4/20/2007 - 2,000 $§ 30,740
4/23/2008 - 5,600 § 86,072
Michael D. Magill 6/17/2004 13,700 - $ 15.64  6/17/2014 - -
2/27/2006 2,600 - $ 19.69 2/27/2016 - -
4/29/2009 20,000 $ 894  4/29/2019 - -
4/20/2007 - 2334 $ 35,874
4/23/2008 - 6,534 § 100,428
Ronald M. Graham  4/19/2001 5,000 - $ 7.90 4/19/2011 - -
2/27/2006 5,200 - $ 19.69  2/27/2016 - -
4/29/2009 5,000 $ 8.94 4/29/2019 - -
4/20/2007 - 1,400 § 21,518
4/23/2008 - 3920 $ 60,250
4/29/2009 - 1,000 § 15,370
Irshad Ahmad 2/27/2006 1,300 - $ 19.69 2/27/2016 - -
4/29/2009 20,000 $ 894  4/29/2019 - -
4/20/2007 - 334 $ 5,134
4/23/2008 - 934 § 14,356

(1) The stock option award was granted on April 29, 2009. The unvested options vest 25% annually commencing on
the first anniversary date of the grant.

(2) The awards of restricted stock granted April 20, 2007 and April 23, 2008 vest in equal annual installments over
3 years. The awards of restricted stock granted April 29, 2009 vest 50% immediately and 50% after one year.

(3) Calculated using the NYSE closing price of $15.37 per share of our Common Stock on February 28, 2010.
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Option Exercises and Stock Vested

The following table provides information as to each of the named executive officers information on exercises of
stock options and the vesting of restricted stock awards during fiscal year ended February 28, 2010, including: (i)
the number of shares of Common Stock underlying options exercised during fiscal year ended February 28, 2010;
(i) the aggregate dollar value realized upon the exercise of such options; (iii) the number of shares of our Common
Stock received from the vesting of awards of restricted stock during fiscal year ended February 28, 2010; and (iv)
the aggregate dollar value realized upon such vesting on February 28, 2010, which is the vesting date of the
restricted stock awards reflected in the table.

Option Awards Stock Awards
Number of Shares Value Number of Shares Value
Acquired on Realized on Acquired on Realized on
Executives' Name Exercise (#) (1) Exercise ($) (2) Vesting (#) Vesting ($) (3)
Keith S. Walters 43,363 $ 301,264 24,466 $ 215,758
Richard L. Travis, Jr. - $ - 4,800 $ 41,672
Michael D. Magill - $ - 5,599 $ 48,609
Ronald M. Graham 15,000 $ 106,763 4,360 $ 38,110
Irshad Ahmad - $ - 799 $ 6,937

(1) Mr. Walters exchanged 21,750 shares of Ennis common stock for 43,363 shares of Ennis common stock. The
value of the shares being exchanged was used to acquire the 43,363 options being exercised.

(2) The amount realized equals the difference between the fair market value of Common Stock on the date of
exercise and the exercise price, multiplied by the number of shares acquired on exercise.

(3) The amount realized is based on the market value of the stock at date of vesting.
Pension Benefits

We have a noncontributory retirement plan that covers approximately 14% of our employees. The plan provides
for retirement benefits on a formula based on the average pay of the highest five consecutive compensation years
during active employment, integration of certain Social Security benefits, length of service and a normal retirement
age of sixty-five. All forms of remuneration, including overtime, shift differentials and bonuses, are covered by the
plan. However, due to restrictions imposed by the Internal Revenue Code, effective January 1, 2002, the maximum
annual compensation covered by the plan is limited to $205,000. Future years’ maximum can be increased for
inflation (for 2010, the maximum is $245,000).

The following table shows the present value as of February 28, 2010 of the benefit of the named executive
officers under our qualified defined benefit pension plan.

Change in
Present Value of

Number of Years Accumulated Present Value of Payments
Credited Benefit During Accumulated During

Name Plan Service (1) the Year Benefit (2) Fiscal 2010
Keith S. Walters Ennis, Inc. DB Pension Plan 12.5 $ 73,789 $ 265,260 $ -
Richard L. Travis, Jr.  Ennis, Inc. DB Pension Plan 4.1 $ 26,866 $ 62,189 $ -
Michael D. Magill Ennis, Inc. DB Pension Plan 6.2 $ 48,602 $ 147,861 $ -
Ronald M. Graham Ennis, Inc. DB Pension Plan 12.0 $ 77,078 $ 291,664 $ -
Irshad Ahmad Ennis, Inc. DB Pension Plan 3.0 $ 12,110 $ 21,573 $ -

(1) Credited service began on the date the named executive became eligible to participate in the plan. Participation
began on January 1 following the year of employment. Accordingly, each of the named executives has been
employed by Ennis for longer than the years of credited service shown above.
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(2) The assumptions and valuation methods used to calculate the present value of the Accumulated Pension Benefits
shown are the same as those used by Ennis for financial reporting purposes and are described in Note 11 to
Ennis Annual Report on Form 10-K for the year ended February 28, 2010.

Nonqualified Deferred Compensation in Last Fiscal Year
The following table shows the information about the contributions and earnings, if any, credited to the accounts

maintained by the named executive officers under nonqualified deferred compensation agreements, any withdrawals
or distributions from the accounts during fiscal year 2010, and the account balances on February 28, 2010.

Executive Registrant Aggregate Aggregate
Contribution Contribution Earnings Aggregate Balance at

in Fiscal in Fiscal in Fiscal Withdrawals/ February 28,
Executives' Name Year 2010 (1) Year 2010 (2) Year 2010 (3) Distribution 2010
Keith S. Walters $ 120,000 $§ 165,443 § 412,698 $ - $ 3,317,939
Richard L. Travis, Jr. $ 91,259 $ 60,924 $ 70,180 $ - $ 535,199
Michael D. Magill $ - $ 78,944 § 106,900 $ - $ 422,421
Ronald M. Graham $ - $ 45994 $ 68,443 $ - $ 280,111
Irshad Ahmad $ 10,000 § 55776 § 23,688 $ - $ 83,428

(1) The named executive officers are able to defer a percentage of their salary and bonus upon voluntary elections
made by them into the Ennis Deferred Compensation Plan. The amounts indicated represent the portions so
deferred by each named executive last fiscal year. The amounts indicated have been included in the salary
column of the Summary Compensation Table on page 33.

(2) Amounts represent contributions to be made by the Company for the 2010 fiscal year to the Ennis Deferred
Compensation Plan for Supplemental Retirement Benefits. The amounts are awarded each year by the
Compensation Committee. The awards this year were based on 12% percent of each named executives base
salary and cash bonus. Amounts indicated have been included in the “All Other Compensation” column of the
Summary Compensation Table on page 33.

(3) Amounts represent earnings on Company contributions during the year on each named executives’ deferred
compensation account. Mr. Walters” amount also includes $156,200 gained during the year on his 20,000 shares
of phantom stock. These earnings have been included in “Change in Pension Value and Non Qualified Deferred
Compensation Earnings” column of the Summary Compensation Table on page 33.

Potential Payments Upon Termination or Change in Control

The following tables summarize the estimated payments to be made under certain circumstances to each named
executive officer as more completely described in the Employment Agreements section in the Compensation
Disclosure and Analysis. For the purposes of the quantitative disclosure in the following tables, and accordance with
SEC regulations, we have assumed that the termination took place on February 28, 2010.

The following table describes payments that would be required to each of our named executive officers in the
event of a “Change in Control” as defined by the Employment Agreements.

CHANGE IN CONTROL

Base Group

Salary Benefit Deferred

and Plans Other Pension Compensation Equity

Executives' Name Bonus (1) Continuation (2) Benefits (3) Benefits “4) Awards (5)

Keith S. Walters $ 2,819,570 $ 2973 $ 238,386  $ 265260 $ 3,317,939 $ 665280  $ 7,309,408
Richard L. Travis, Jr $ 953,750  $ 1,249 $ 20,000 $ 62,189 $ 535,199 $ 213,262 $ 1,785,649
Michael D. Magill  $ 1,225,000 § 3,892 $ 112,479  § 147,861 $ 422421 $ 264,901  $2,176,554
Ronald M. Graham § 723,750 $ 2973 $ 20,000 $ 291,664  § 280,111 $ 166,638  $ 1,485,136
Irshad Ahmad $ 887,500 $ 3,601 $ 20,000 $ 21,573 $ 83,428 § 148,089  $1,164,191
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(1) Amounts indicated in the table are as of February 28, 2010. When termination is a result of change in control as

defined in Employment Agreements and qualifies for change in control, severance payment is equal to 2.99
times Mr. Walters’ base salary and prior years’ (fiscal year 2009) bonus. All other named executive officers
would receive amounts equal to 2.5 times their base salary and prior years’ (fiscal year 2009) bonus. All wages
and salary, bonuses, fringe benefits, pension benefits and other deferred compensation arising out of the
employment relationship are treated as compensation. Transfers of stock options and stock grants are also
treated as compensation payments. If current salary and prior years’ (fiscal year 2010) bonuses were used (i.e.,
amounts currently payable), the calculated amounts would be approximately as follows: Mr. Walters,
$4,172,000; Mr. Travis, $1,287,000; Mr. Magill, $1,668,000; Mr. Graham, $972,000; and Mr. Ahmad,
$1,287,000.

(2) All named executive officers receive three months of continued group benefits.

(3) All named executive officers would receive up to $20,000 toward outplacement services. Mr. Walters and Mr.

Magill include “tax gross up” of $218,386 and $92,479, respectively, see Item 6 below.

(4) Aggregate account value as of February 28, 2010. The amounts shown in the Nonqualified Deferred

Compensation in Last Fiscal Year table on page 38 include the amounts shown in this column.

(5) Calculated as the (i) difference between the exercise price of all outstanding in-the-money options and the

closing price of our common stock as of February 28, 2010 ($15.37), multiplied by the number of such options
as of February 28, 2010 plus (ii) the outstanding stock grants as of February 28, 2010 multiplied by the closing
price of our common stock.

(6) Under the terms of the employment agreements the named executive officers are entitled to a “tax gross up” in

connection with a termination and severance in connection with a change in control. If the executive becomes
subject to taxes of any state, local, or federal taxing authority that would not have been imposed on such
payments but for the occurrence of a change of control, including any excise tax under Section 4999 of the Code
and any successor or comparable provision, then in addition to any other benefits provided under or pursuant to
the Agreement the Company shall pay to the executive an amount equal to the amount of any such taxes
imposed or to be imposed on the executive. In addition, the Company will “gross up” this amount in an
additional amount equal to the aggregate amount of taxes that are or will be payable by the executive as a result
of this gross up payment.

The following table describes payments that would be required to each of our named executive officers in the

event of a “Without Cause” termination as defined by the Employment Agreements.

WITHOUT CAUSE

Base Group

Salary Benefit Deferred

and Plans Other Pension Compensation Equity

Executives' Name Bonus (1) Continuation (2) Benefits (3) Benefits 4) Awards (5) Total

Keith S. Walters $ 943,000 $ 2,973 $ 20,000 $ 265,260 $ 3,317,939 $ 665280 $5,214,452
Richard L. Travis, Jr $ 381,500 $ 1,249  § 20,000 $ 62,189 $ 535,199 $ 213,262  $1,213,399
Michael D. Magill ~ $ 490,000 $ 3,892 $ 20,000 $ 147,861  § 422421 $ 264,901  $1,349,075
Ronald M. Graham ~ §$ 289,500 $ 2973 $ 20,000 $ 291,664 $ 280,111 $ 166,638  $ 1,050,886
Irshad Ahmad $ 355,000 $ 3,601 $ 20,000 $ 21,573 $ 83,428 § 148,089 § 631,691

(1) Amounts indicated in the above table are as of February 28, 2010. When a termination is “Without Cause” as

defined by the Employment Agreements, the severance amounts would be calculated as follows:

1.0 times

fiscal year 2010 base salary and prior years’ (fiscal year 2009) bonus. If current salary and prior years’ (fiscal
year 2010) bonuses were used (i.e., amounts currently payable), the calculated amounts would be approximately
as follows: Mr. Walters, $1,395,000; Mr. Travis, $515,000; Mr. Magill, $667,000; Mr. Graham, $389,000; and
Mr. Ahmad, $515,000.

(2) All named executive officers receive three months of continued group benefits.
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(3) All named executive officers would receive up to $20,000 toward outplacement services.

(4) Aggregate account value as of February 28, 2010. The amounts shown in the Nonqualified Deferred
Compensation in Last Fiscal Year table on page 38 include the amounts shown in this column.

(5) Calculated as the (i) difference between the exercise price of all outstanding in-the-money options and the
closing price of our common stock as of February 28, 2010 ($15.37), multiplied by the number of such options
as of February 28, 2010 plus (ii) the outstanding restricted stock grants as of February 28, 2010 multiplied by the
closing price of our common stock.

The following table describes payments that would be required to each of our named executive officers in the
event of a “With Cause” termination, as defined by the Employment Agreements.

WITH CAUSE

Base Group

Salary Benefit Deferred

and Plans Other Pension Compensation Equity

Executives' Name Bonus Continuation Benefits Benefits 1) Awards (2) Total

Keith S. Walters $ - $ - $ - $ 265,260 $ 3,317,939 $ 186,750  $3,769,949
Richard L. Travis, Jr $ - $ - $ - $ 62,189 $ 535,199 $ - $ 597,388
Michael D. Magill  § - $ - $ - $ 147,861 $ 422,421 $ - $ 570,282
Ronald M. Graham $ - $ - $ - $ 291,664  $ 280,111 $ 37,350 $ 609,125
Irshad Ahmad $ - $ - $ - $ 21,573 $ 83,428 $ - $ 105,001

(1) Aggregate account value as of February 28, 2010. The amounts shown in the Nonqualified Deferred
Compensation in Last Fiscal Year table on page 38 include the amounts shown in this column.

(2) Calculated as the difference between the exercise price of all vested in-the-money options and the closing price
of our common stock as of February 28, 2010 ($15.37), multiplied by the number of such options as of February
28,2010.

The following table describes payments that would be required to each of our named executive officers in the
event of a disability, or death termination as defined by the Employment Agreements.

TERMINATION DUE TO DISABILITY TERMINATION DUE TO DEATH
Executives' Name Compensation Benefits (1) Benefits (2)
Keith S. Walters $ - $ 300,000 $ 1,250,000
Richard L. Travis, Jr. $ - $ 660,000 $ 750,000
Michael D. Magill $ - $ 180,000 $ 750,000
Ronald M. Graham $ - $ 180,000 $ 750,000
Irshad Ahmad $ - $ 1,380,000 $ 750,000

(1) Reflects monthly long term disability benefits of $5,000 until the age of 65.
(2) All named executive officers benefits include basic life insurance benefits of $250,000. Mr. Walters’ benefits

include $1,000,000 non-qualified life insurance benefits and Mr. Travis, Mr. Magill, Mr. Graham and Mr.
Ahmad include $500,000 non-qualified life insurance benefits.
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SECURITIES AUTHORIZED FOR ISSUANCE UNDER EQUITY COMPENSATION PLAN

Equity Compensation Plan Table

The following table provides information about securities authorized for issuance under the Company’s equity
compensation plan as of February 28, 2010.

Number of
securities
available for

future issuances

Number of under equity
securities to be Weighted compensation
issued upon average plans (excluding
exercise of exercise price securities
outstanding of outstanding reflected in
options options column (a))
Plan Category (a) (b) (¢)
Equity compensation plans approved by the security
holders (1) 341,670 $12.09 370,213
Equity compensation plans not approved by security holders - - -
Total 341,670 $12.09 370,213

(1) The 2004 Long-Term Incentive Plan of Ennis, Inc., as amended and restated on May 14, 2008, formerly the 1998
Option and Restricted Stock Plan, amended and restated as of June 17, 2004. Includes 91,470 shares of

restricted stock.

CERTAIN RELATIONSHIIPS AND RELATED TRANSACTIONS AND DIRECTOR INDEPENDENCE

See “Executive Compensation — Employment Agreements” for a description of employment agreements between
us and our named executive officers.

During fiscal year 2010, there were no transactions to be disclosed in which we were a participant and the amount
involved exceeded $120,000 and in which any related person, including our named executives and directors, had or
will have a direct or indirect material interest. Any transaction involving a related party or a potential conflict of
interest must be reviewed and approved by our Board of Directors prior to being entered into by the Company.

See “Corporate Governance Matters — Code of Business Conduct & Ethics” for a discussion of our policies and
procedures related to conflicts of interest.

Director Independence. See “Corporate Governance Matters — Director Independence.”
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SECTION 16(a) BENEFICIAL OWNERSHIP REPORTING COMPLIANCE

Section 16(a) of the Securities Exchange Act of 1934 requires the Company’s directors and executive officers,
and persons who own more than 10% of a registered class of the Company’s equity securities, to file reports of
ownership and changes in ownership of the Company’s Common Stock with the SEC and the NYSE, and to furnish
the Company with copies of the forms they file. To the Company’s knowledge, based solely on a review of the
copies of such reports furnished to it and written representations of our officers and directors, during the year ended
February 28, 2010, all Section 16(a) reports applicable to its officers and directors were filed on a timely basis, with
the exception of Mr. Bracken who failed to timely report a purchase of Ennis stock.

OTHER MATTERS
The Board does not intend to present any other items of business other than those stated in the Notice of Annual
Meeting of Shareholders. If other matters are properly brought before the meeting, the persons named as your

proxies will vote the shares represented by it in accordance with their best judgment. Discretionary authority to vote
on other matters is included in the proxy.
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ENNIS BOARD OF DIRECTORS

Keith S. Walters
Chairman of the Board, CEO
and President of Ennis, Inc.

Michael J. Schaefer
Executive Vice President, CFO
and Treasurer of Methodist
Health Systems

Michael D. Magill
Executive Vice President
Ennis, Inc.

Frank D. Bracken
Retired and Former President of
Haggar Corp.

Godfrey M. Long, Jr.

Former Director of Graphic Dimensions
and Former Chairman and CEQO of Short

Run Companies

Thomas R. Price
Owner and President
Price Industries, Inc.

Kenneth G. Pritchett
President of Ken Pritchett
Properties, Inc.

Alejandro Quiroz
Chairman of the Board — NEXT
President of Presto Capital

James C.Taylor
Retired and Former Principal of
The Anderson Group, Inc.

ENNIS CORPORATE EXECUTIVE OFFICERS

Keith S. Walters
Chairman of the Board, CEO and
President of Ennis, Inc.

Richard L. Travis, Jr.
Vice President of Finance,
Chief Financial Officer and Secretary

Ronald M. Graham
Vice President — Administration

Michael D. Magill
Executive Vice President and Director

Irshad Ahmad
Vice President — Apparel Division
Chief Technology Officer



SHAREHOLDER SERVICES

Registered shareholders [who hold
shares in their name] with questions or
seeking services, including change of
address, lost stock certificate, transfer
of stock to another person and other
administrative services, should contact
the Transfer Agent at:

Computershare Investor Services, LLC
Attn: Shareholders Services

2 North LaSalle Street

Chicago, lllinois 60602

312-588-4990

WWW. computershare. com

Beneficial shareholders [who hold their
shares through brokers] should contact
the broker directly on all administrative
matters.

FINANCIAL & OTHER COMPANY
INFORMATION

Copies of our financial information, such
as this Annual Report on Form 10-K and
our Proxy Statement to our shareholders,
as filed with the Securities and Exchange
Commission (SEC), Quarterly Reports on
Form 10-Q, and other filings with the SEC
may be viewed or downloaded from the
Company's website:

www.ennis.com/investor_relations.html

CERTIFICATIONS

Alternatively, you can order copies, free
of charge, by contacting Ms. Sharlene
Reagan — Executive Assistant to our Vice
President of Finance.

COMMON STOCK

Ennis, Inc. common stock is listed on
the New York Stock Exchange under the
tickler symbol “"EBF."”

As of May 3, 2010, there were
approximately 25,896,934 million shares
outstanding and approximately 1,083
shareholders of record.

FISCAL YEAR 2010
STOCK PRICE PERFORMANCE

$17.39
$ 6.91
$15.37

High:
Low:
Close (2/26/10)

ANNUAL MEETING OF
SHAREHOLDERS

The Annual Meeting of Shareholders will
be held on June 30, 2010, beginning at
10:00 a.m., local time. The meeting will
take place at the Midlothian Community

Center located at One Community Circle,

Midlothian, Texas 76065.

NUMBER OF EMPLOYEES

More than 5,492 worldwide at
February 28, 2010

CORPORATE ADDRESS

2441 Presidential Parkway
Midlothian, Texas 76065

INVESTOR RELATIONS

Keith S. Walters

Chairman of the Board,

CEO and President

2441 Presidential Parkway

Midlothian, Texas 76065

(800) 752-56386
keith_walters@ennis.com
INDEPENDENT ACCOUNTANTS
Grant Thornton, LLP

OUTSIDE CORPORATE COUNSEL

Winstead PC

Ennis has filed with the SEC as exhibits to its Annual Report on Form 10-K for the year ended February 28, 2010, the certification
of each of its Chief Executive Officer and Chief Financial Officer required by Section 302 of the Sarbanes-Oxley Act. In addition,
Ennis has submitted to the New York Stock Exchange the required certification of the Chief Executive Officer with respect to Ennis’

compliance with the New York Stock Exchange’s corporate governance listing standards.

CAUTION CONCERNING FORWARD-LOOKING STATEMENTS

This document includes certain forward-looking statements within the meaning of the Private Securities Litigation Reform

Act of 1995. These statements are based on management'’s current expectation and are subject to uncertainty and changes in
circumstances. Actual results may vary materially from the expectations contained herein due to changes in economic, business,
competitive, technology, strategic and or regulatory factors. More detailed information about these factors is set forth in our
Quarterly Reports on Form 10-Q, as filed with the SEC, and in this Annual Report on Form 10-K under the caption “Certain Risk
Factors.” Ennis is under no obligation to [and expressly disclaims any such obligation to] update or alter its forward-looking
statements, whether as a result of new information, subsequent events or otherwise.

CORPORATE PUBLICATIONS

Copies of Ennis, Inc.'s Annual Report on Form 10-K (excluding exhibits) and other filings with the SEC are available without charge
upon written request to Ennis, Inc., 2441 Presidential Parkway, Midlothian, Texas 76065, Attn: Investor Relations, or by email:
investor@ennis.com. All such filings are also available on our website: www.ennis.com/investor_relations.html.

TRADEMARK INFORMATION

All trademark and service marks referenced herein are owned by the respective trademark or service mark owners.
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DIRECTIONS TO ENNIS 2010 ANNUAL MEETING

If traveling from the North on I-35 East:

If on I-35E, travel South to US Hwy 287 (Ft. Worth exit), exit and take US Hwy 287 North toward Ft. Worth until you
reach Midlothian (Do not take 287 Business in Midlothian). Exit at Midlothian Pkwy, turn left onto Midlothian
Pkwy and proceed to Mount Zion Rd. Turn right and continue to Community Circle and turn right. The Conference
Center will be on the right in the larger of the two buildings.

If traveling from the North on US Hwy 67:

If traveling on US Hwy 67, travel South to Hwy 287 South (Do not take 287 Business). Take Hwy 287 South and exit
at FM 663/14th St, proceed to 14th Street, and turn right. Follow 14th St. until you reach Mount Zion Rd. and turn
left. Continue approximately 1 block to Community Circle and turn left. The Conference Center will be on the right
in the larger of the two buildings.

If traveling from the East:

If traveling from the East, take US Hwy 287 North until you reach Midlothian (Do not take 287 Business in
Midlothian). Exit at Midlothian Pkwy, turn left onto Midlothian Pkwy and proceed to Mount Zion Rd. Turn right
and continue to Community Circle and turn right. The Conference Center will be on the right in the larger of the
two buildings.

If traveling from the West:

If traveling from the West, take Hwy 287 South until you reach Midlothian and take the FM 663/14th St. exit.
Proceed to 14th Street, turn right and continue to Mount Zion Rd. Turn left onto Mount Zion Rd. and proceed to
Community Circle and turn left. The Conference Center will be on the right in the larger of the two buildings.

If traveling from the South:

If traveling from the South, take 1-35E and head North to US Hwy 287 North (Ft. Worth exit). Exit and take US Hwy
287 North until you reach Midlothian (Do not take 287 Business in Midlothian). Exit at Midlothian Pkwy, turn left
onto Midlothian Pkwy and proceed to Mount Zion Rd. Turn right and continue to Community Circle and turn right.
The Conference Center will be on the right in the larger of the two buildings.
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